Principals’ Packet:

. Directions for Ethical Standards Overview

. Pasco’s Ethical Standards Overview
Acknowledgement Form

. Ethics brochure: “The Code of Ethics and the
Principles of Professional Conduct of the
Education Profession in Florida”

. Reporting brochure: “Identifying and Reporting
Professional Misconduct”




Directions for Ethical Standards Overview

TIME TO COMPLETE PAPERWORK. APPROXIMATELY 5 MINUTES
TIME TO VIEW VIDEO. APPROXIMATELY 20 MINUTES

1. Principals will present the video to all employees.

2. Ethics brochures need to be available for use during the
video. (An electronic copy is also available on The
Office for Employee Relations web page of the district
web site.)

3. Provide time to answer questions that arise from the
video presentation. Contact the Office for Employee
Relations with any questions you are not comfortable
answering.

4. The Acknowledgement Form will be handed out and
signed after the video presentation is over.

5. Signed Acknowledgement Forms for all instructional
and administrative employees are to be sent to The
Office for Human Resources and Educator Quality.

6. In case of absences, employees may view the video
and complete the Acknowledgement Form at a
convenient time. If employees are not comfortable
viewing the video alone, arrangements will need to be
made, such as having a principal, other administrator,
or other school leader meet with a small group or
individual to view the video. Acknowledgement forms
should be sent The Office for Human Resources and
Educator Quality upon completion.

For questions regarding implementation of this presentation,
contact The Office for Employee Relations.




Employee Worksite ' Employee Name (Please print)

Employee Number Employee Personal Telephone Number

Pasco County Schools

| acknowledge that | have:

1. viewed Pasco County’s Ethical Standards video presentation.
2. received a copy of “The Code of Ethics and the Principles of

Professional Conduct of the Education Profession in Florida”.

In addition, | have been provided the opportunity to ask questions about
this information and been informed of resources for additional information.

Principal or Worksite Supervisor Employee Signhature Date

Completed forms are to be sent to The Office for Human Resources and Educator
Quality.




of guit nor shait such notice be admissible
for any purpose in any proceeding, civil
of criminal, administrative or judicial,
investigatory or adjudicatory. In addition,
shall self-report any conviction, finding
of guilt, withholding of adjudication,
commitment to a pretrial diversion
prograim, of entering of a plea of guilty or
_ Nolo Contendere for any criminal offense
. other than a miner traffic violation within
- 48 hours after the final judgement. When
2 handling sealed and expunged records
disclosed under this rute, school districts
‘shali comply with the confidentiality
: provisions of Sections 943.0585(4)(c) and
:1943.059(4)(c), Florida Statutes.

~5hall report to appropriate authorities
< any-known allegation of .a violation of
:the Florida School Code or State Board
“of Education Rules as defined in Section
012, 795(1), florida Statutes.

) _"Shallseek noreprisal against any individual
“who_has reported any allegation of a
folation of the Florida School Code or
State Board of £ducation Rules as defined
in Section 1012.795(1), Florida Statutes.

all, compiy -with the conditions of
1 - order of the Education Pracilces

ooperate wnth the Education Practu:es

mmission in monitoring the probatlon

State Board of Education Bule 6B-1.001, FAC

The Code of Ethics of
The Education Profession
in Florida

The educator values the worth and dignity of
avery person, the pursuit of truth, devotion to
excellence, acqulisition of knowiedge, and the
nurture of democratic citizenship. Essentlal
to the achievement of these standards are
the freedom to learn and to teach and the
guarantee of equal opportunity for all,

(1

—

(2) The educator’s primary professional concerty
will always be for the student and for the
development of the student’s potentlal. The
eclacator will therefore strive for professional
growth and will seek to exercise the best
professlonal Judgement and Integrity.

{3) Aware of the Importance ol malntaining the
respect and confidence of one’s colleagues, of
students, of parents, and of other members of
the community, the ecucator strives to achleve
and sustaln the highest degree of ethical
conduct,

Aclans v State of Fié;!da Professional
Practices Council, 404650 2nd 1170 Fa.
15t DCA 1983

“By virtue of their leadership
“ocapacity, tea er_s are
traditionally held to a high
. mor al standard i in,
a.commun

tlism Through Integrity

“For further Information ¢
 Bureau of Educator Recrul
‘Development and Ret

325 West Gaines Streel, Sui

* Tallahassee, FL 32399
(850)245 044] SUNCOM 205




State Board of Education Rule 6B-1.004, FAC
The Principles of Professional
Conduct of The Education
Profession in Florida

e -"-'(i) The folfowing disclplinaryru[e shall constitute
= -the Principles of Professional Conduct of the
- Education Professton in Florida.

} Violatien of any of these principles shall
“subject the individual to revecation or
“suspenston of the individual educator’s
7 certificate, or the olher penalties as providec!
. by law.

.Obllgntion to the student requlres that the
i indlviduaE

5 (a) Shall- make reasanable effort to protect
< the student from conditlons harmful to
~“leaming andfor to the student’s mental
- andfor physical health andfor safety.
-Shall ot unreasonably restrain a student
o from independent actfon In parsult of
; _.ieammg :
Shall ot unreasonably deny a student
{7 access to diverse points of view,
) -Shall not intentionally suppress or distort
““subject .matter relevant to a studenls
academac pmgram
: -Sha!l ot mtentlonally expose a student

; - .'dlsparagement. :

."__'students legal Fights.

: '(g} Shall not harass or discriminate against any
; :student ‘on the basis of race, color, religion,

;befiefs, “marital ‘status, handicapping

- -dlscrlmmatton

“to-unnecessary embarrassment or_'-_

: Shall nat intentionally vnolate or deny 2 '

“sex,’age, national or ethnic origin, political o

“:condition, ‘sexual orlentahon, or social - T
tand family. background and shall make @

- reasonzble effort "to -assure that each . ::u:
**student is protecled from harassment or.

4

(5

d

~—

—

R beliefs, marital

*.. prganization,

{h) Shall not exploit a relationship with a
student for personal gain or advantage.

(i) Shall keep in confidence personally
identifiable information obfained in the
course of professional service, unless
disciosure serves professional purposes or
is required by law.

Obligation to the public requires that the
individual:

(a) Shall take reasonable precautions to
distinguish between personal views and
those of any educational institution or
organization with which the individual i
affiliated.

Shall not Intentionally distort or misrepresent
facts concerning an educatiopal matter in
direct or indirect public expression.

(b

~

() Shall not use institutional privileges for
personal gain or advantage.

«

~F

Shall accept no gratuity, gift, or favor that
might influence professional judgement.

(&) Shall offer no gratuity, gift, or favor to
obtain special advantages.

Obligation to the profession of education

requlires that the individual:

{a) Shall malntain honesty in all professional
dealings.

Shall not on the basig'of race, color, religion,
sex, age, national of ethnic origin, political
us, " handlcapping
.- condition if otherwise: qualified, or social
-+ and family backgrount /deny to_a colleague
_'professlonal beneflts of advantages

" -:or ~participation in*

®

e

{¢) Shall not interfere W
- exercise -of pofitical o
" responsibilities.

<Shall . not engage i
discriminatory conduct whi
|nterferes withan individual’s

assment or

e

.

ny p:ofessmnal o

.'a _'c'dl_league"s_ o
il -righ_l_s_ _'and Lo

®

&

f—

{9

{h

4

M

&

“iin the profession

significant . changes
- termination of empl

the orderty pracesses of education or which
creates a hostile, intimidating, abusive,
offensive, or oppressive environment; and
further, shall make reasonable effort to
assure that each individual is protected
from such harassment or discrimination, .

Shall not make malicious or intentionally -.
false statements about a colleague.

Shali not use coercive means or promise
special treatment to influence professgonal :
judgement of colleagues,

Shall not misrepresent one's.'ow_n.
professional qualifications. )

Shall not submit fraudulent mformatlon R
on any document in connectlon wutb S
professional activities, . S

Shall not make any frauduientstatementor R
fail to disctose a material fact In one's own .
or ancther’s application for a professmnal_ :
position. AR

Shalf not withhold informatlon regardmg R
a position from an applicant -or. "

misrepresent an assignment or conciitlons RIS
of employment

shall provide .upon the request of th'
certificated Individual, a written stateme

enial.‘of - Increments,
mployment or
t.

that lead ‘to_the d

Shall not assist é__n
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