Participants’ Packet:

1. Pasco’s Ethical Standards Overview Acknowledgement Form

2. Ethics brochure: “The Code of Ethics and the Principles of
Professional Conduct of the Education Profession in Florida”

3. Reporting brochure: “Identifying and Reporting Professional
Misconduct”

Websites Referenced in the Presentation:

o www.myfloridateacher.com
(for State statutes and State Board Rules)

o www.myfloridateacher.com/discipline/summary.aspx
(Florida Educator Misconduct Search Tool)

For confidential questions, talk with your administrator or call The Office
for Employee Relations for an appointment.

The Ethical Standards presentation is available on the Employee
Relations Website.




Employee Name (Please print)

Pasco cu_l_mty Schools

Employee Personal Telephone Number

[ acknowledge that | have:
1. viewed Pasco County’s Ethical Standards video presentation.
2. received a copy of “The Code of Ethics and the Principles of

Professional Conduct of the Education Profession in Florida”.

In addition, | have been provided the opportunity to ask questions about
this information and been informed of resources for additional information.

Principal or Worksite Supervisor Employee Signature Date

Completed forms are to be sent to The Office for Human Resources and Educator
Quality.
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of guilt nor shall such notice be admissible
for any purpose in any proceeding, civil
or criminal, administrative or judicial,
investigatory or adjudicatory. In addition,
shall self-report any conviction, finding
of guilt, withhalding of adjudication,
commitment to a pretrial diversion
program, or entering of a plea of guilty or
Nolo Contendere for any criminal offense
other than a minor traffic viclation within
48 hours after the final judgement. When
handling sealed and expunged records
disclosed under this rule, school districts
shall comply with the confidentiality
provisions of Sections 343.0585{(4)(c) and
943.059{4)(c), Florida Statutes.

Shall report to appropriate authorities
any known aflegation of a violation of
the Florida School Code or State Board
of tducation Rules as defined in Section
1012.795(1), Florida Statutes.

Shall seek no reprisal against any individuat
who has reported any allegation of a
violation of the Florida School Code of
State Board of Education Rules as defined
in Section 1012.795(1), Florida Statutes.

Shall comply with the conditions of
an order of the Education Practices
Commission,

Shall, as the supervising administrator,
cooperate with the Education Practices
Commission in monitoring the probation
of a subordinate,

Stale Board of Education Rule 6B-1.001, fAC

The Code of Ethics of
The Education Profession
in Florida

{1) The educalor values the worth and dignity of
every person, the pursuit of trath, devotion to
excellence, acquisition of knowledge, and the
nurture of democratic cltizenshlp, Essential
to the achievement of these standards are
the freedom to learn and to teach and the
guarantee of equal opportunity for all.

(2) The educator’s primary professional concern
wlll always be for the student and for the
development of the student's potentlal, The
educator will therefore strive for professional
growth and will seek to exercise the best

professional judgement and integrity,

~—

(3} Aware of the linportance of maintaining the
respect and confidence of one’s colleagues, of
students, of parents, and of other members of
the community, the educator strives to achleve
and sustain the highest degree of ethical

conduct,

-~

Adams v, State of Florida Professional
Praclices Council, 406 So 2nd 1370 Eh.
1st OCA 1987

“By virtue of their leadership
capacity, teachers are
traditionally held o a high
moral standard in
a community.”

For further information cail ot wrlte:
Bureau of Educator Racruitment,
Development and Retention
325 West Gaines Streel, Suite 124

Tallahassee, FL 32399 -
(850)245-0441, SUNCOM 203-0441

The Cacle of Etluc>
~and

Th,e Pr-inciplesj- of
‘Professionatl Conduct

of The Education

Plofessio f in Florida

ofessionalism Through Integrity

ment of Educatwn
wiw.dldoe.org




Stute Board of Education Rule 6B-1.000G, FAC
The Principles of Professional
Conduct of The Education

Profession in Florida

(1) The following diseiplinary rule shall constitute
the Principfes of Professional Conduct of the
Education Profession in Florida.

(2} Violation of any of these principles shall
subject the Individual to revocation or
suspension of the Mdividual educator's
certiflcate, or the other penalifes as provided

by law.

—
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Obligation to the student requires that the

Individual;

{3) Shall make reasonable effort to protect
the student from conditions harmful to
leamning andfor to the student’s mental
andfor plysical health and/for safety.

(b

LA

Shall not unreasonably restrain a student
from independent action in pursuit of
leaming.

{0) Shall not unreasonably deny a student
access to diverse points of view,

(d

~

Shalf not intentionally suppress er distort
subject matter relevant to a student’s
academic program,

(&) Shall not intentionally expose a student
to unnecessary embarrassment or
disparagement.

() Shali not intentionally viclate or deny a
student’s legal rdghts.

—

Shall not harass or discriminate against any
student on the basis of race, calor, religion,
sex, age, national or ethnic origin, political
beliefs, marital status, handicapping
condition, sexual orientation, or social
and family backgreund and shall make
reasonable effort to assure that each
student is protected from harassraent or
discrimination.

(g

(h} shall not exploit a relationship with a

0
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student for personal gain or advantage.

Shalt keep in confidence personally
identifiable information obtained in the
course of professional service, unless
disclosure serves professional purpases or
is yequired by law.

Olbligation te the public requires that the

Individual:
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Shail take reasonable precautions to
distinguish between personal views and
those of any educational institution or
organization with which the individual is
affiliated.

Shall niot intentionally distort or misrepresent
facts concerning an educational matter in
direct or indirect public expressiorn.

Shall not use institutional privileges for
persenal gain or advantage,

Shall accept no gratuity, gift, or favor that
might influence professional judgement.

Shall offer no gratuity, gift, or favor to
obtain special advantages.

Obligation to the profession of education

requires that the individuak
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{d}

Shall maintain honesty in all professionat
dealings.

Shall not on the hasis of race, color, religion,
sex, age, natioral or ethnic origin, political
beliefs, marital status, handicapping
condition if otherwise quallfied, or secial
and family background'deny to a colleague
professional benefits or advantages
or participation In any professional
organization.

Shall not interfere with a colleague’s
exercise of political or civil rights and
responsibilities.

Shall not engage in harassment of
discrieninatory conductwhich unreasonably
interferes with anindividual’s performance of
professional or work responsibilities or with
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the orderly processes of education or which
creates a hastile, inSimidating, abusive,
offensive, or oppressive environment; and
further, shall make reasonable effort to
assure that each individual is protected
from such harassment or discrimination.

shall not make malicious or intentionally
false statements about a colleague.

Shall not use coercive means or promise
special treatment to influence professional
judgement of colleagues.

Shalt not misrepresent ones own
professional qualifications.

Shall not submit fraudulent information
on any document in connection with
professional activitles,

Shall not make any fraudulent statement or
fail to disclose a material fact in one’s own
o7 another’s application for a professional
position.

Shall not withhold information regarding
a position from an applicant or
misrepresent an assignment or conditions
of employment.

Shall provide upon the request of the
certificated individual, a written statement
of specific reason for recommendations
that lead to the denial of increments,
significant changes In empleyment, or
termination of employment.

Shall not assist entry into or continuance
in the profession of any person known to
be unqualified in accordance. with these
Principles of Professionat-Conduct of the
Education Prefession in Florida and other
applicable Florida Statutes and State Board
of Education Rules. . SR

() Shall self-report - within. 48_hours to

appropriate authorities ‘(as determined
by distdct) any amests/charges involving
the abuse of a child-or the sale andfar
possession of a controlled substance; Such
natice shall not be considered an admission .




{NOLLYIWHOANI 1DVINOD 10T 1SIA}

0D 1Y BB PLIOJ AL MAM

8£40-52(058)

18RS seUIED) 1SR S7E

burp|ing uoyBuiping.

STOIAIRS SeD[joRld [RUOISSRj0Id JO 200
uonesnps jo juelyedsg epuod

s Y L0

EpLold

Ul uoissajod uoi1eonpd ay) 1o 1pnpuod
jeUOISSaj0Id Jo seldiund Byl seuyap
900°T-99 2[y UOREdNPS JO pieog a1els

BPLIO}4 U} UOISSaJ0id Uorjeanpa
BU} JO SOIUI JO ®po) eyl seulep 1007
~H9 2Ty UOREDNpy JO puecy =1els

stebeuew pue sasiojdwo

Hoddns uoneonps ‘sieajun|oa
jooyads ‘fpuuostad aanensiuLLpE
‘feuuosiad [euoponsyl jooyss Jgnd
Ssulsp TOZTOT 'S Semels epuold

“J2NPUODSILL Jojeonpa jo suopebole
ajnoosold pue 23eENsaAU) 03 UOREShpD
Jo uauniedaq sy) 105 Ajulowne
SapIACI 96/ ZTQT °S SSINIEIS BpLOLY

) 23E0LURD 103EanpT
BPUO]] SeNpIAIpUl Ue jsulebe Uogoe
Aeuydpsip anss| 0] Ajpone sy}
UOISSIWILLOD SSD[IRId UOHEDNpPS 9Y3
sopiibid G6/:ZT0T 'S SSIMEIS BPLIOL]

sjedipupd |ooyss pue siosialadns
‘Jels puuosiad [RUOHINASUL Y
spenuod Juawiodws pusip
Buipiefas sainpanoid Aeugdiosip
SSUIRNO ££7ZT0T 'S S1MIelS epLofd

loensiuiupe
[ooyas Jo Jequiel [puuosiad
jUCHonISUE Ue AQ 3oNpUODSILY Liodsy
0] uonebijgo ue saRy ‘spuapnls
diystejoyos 1deooe Jey) sjooyds @1eAud
pUE S|00L0S Jeeld ‘pieoqg joouas
s 24y jo stusbe pue seedcidwe
1l& S=1e1s 7909007 'S S8R5 epliold




SWepy ‘g AUsHn~

5035 SouBNYUT SIY BIOYM
I13% 19AsU ued sy Ayuisie
sloaye Joyoes]

S}EIUII=D

=AC1EdNPS uR Uo suoppues/sundidsiq
weswiodws jo uoneuuLg]

Aed Jnoyum 1o i uojsuadsng
pueLILdSY USTILAL

9 a o

a

9pNpPUl AW 3onpuodsius Joday
0} |IB} oYM siolensiujupe a3s 0" jsuuocsad

2Io0dsy

ebvancouyg
AUDUWD DO
.%H@@@ﬁ@@%ﬁw 0V

DIDNTOAT

UDRSTT

suee( pue sjpdpuild Juesissy ‘stedipupd e
ssibojoyaAsd jooups pue sisjjepads sesiey o
) SISMI0M
[BID0S puUR si0[RsunoDd souepinf ‘sueltelgr] o
siayoes]) aqnysqns o
sjeucissgjoldelzg o
SiByoes) wooissey o

{ ATE LY TTEIIT
l GEOJIEE

PINPUGISILL BAISSAO 10 JO BsemMe 1. Nok 41

Pnpuodsiw podes 03 Anp E
SARY [00U3s J1eald 1o [oouos Jopeys ‘pieog

(s1qeandde y) souspie 2INDag o

1UBAS
U1 JO S|IBI=P 10 SAARPE B JUSWIND0] o

oejuoD PIsip InoA o
H012OSIUfLUPE [00YIs InoA Aq JONPUODSLL
40 uopidsns Jo suopefaye Hoday o

PEUOD PRSP
10 Jezeqsiuiupe jooyos 1nok oy Jaqureuy
[Pulostad [euotpnisur ue A Ppnpuoosiu
46 uopidsns uo suopefaye poday o

Il et bl T T VR SRR M e e
E:msﬁkm NoA T g

SUOfoE 10 Seajjow
suoslad ay) uonsanb noA e
SlqeHojWooUn [9a) NoA JI T

09 Arda.

snfes||od 1o Juspnys & PI2M0) SaUMLIBAD
.0 S1USWIGD SA[S3B6NS 1o Pmg) Buppew o
SUSPNIS
Jo =oussald au Uy obenbuel aaisojdxa
Jo ‘aAlsuayo ‘suejoid Buisn 1o Bupdsnp
UBPMS B UM SUOREDUNILISS Buels
10 [eInbofjoo ur Buibebus Jo Bupagueq .
) Phpucosiur bunodad 1o,
anbes|jod Jo Juspms e Jsulefe Buneyelos o
. SUOKRE[OJA
Bunssy Jo Uonewiojur BuiAjsie) ‘Buneayn .
. K@jes jueprs aunsuz
0} 10 spuepnys asiakedns Apadoid o} Bupey o
. Joyao|e 1o sBnip
J0-83USN|IUI 3U3 Ispun Fuq o uopidsns o
Ad=pms
g Jsuiebe AnoBiq Jo sopnftd Bulkedsip o
JU=pMms e Buisseliequie Aeouonp o
JuSpMms & Buipyieg 1o Buppow o
U=2pN1s & Bulses) Alenyigey o Bu=bpeg o
. . sonbea)jos
10 SIUSPNIS Woy abajiad Jo Jore) B Jo
w1 401 sYI5 Jo Buayo Jo Budexoe o
Aijod 1oLasip
UIAR JUediuod jou sundissip Bunsysiuiipe o
UBPNIS & YA Ja=uon
[earsAyd Alessansuun 1o inJaodo) Suisn o
USps e pim Alepunog [etorssajoud
Sjeridasdde ue upuEW 01 Buyiel 1o Aem
ABlIIR) 10 Apusiiy Alleac ue up Buineyaq o
. Ea1e Papn[es 1o wool pasop
AOOHED U JUSPMS B Uim suoje Buleq o




