USEP Counterproposal
MEMORANDUM OF UNDERSTANDING
Voluntary Coverage Process
August 10, 2022

In recognition of the additional responsibilities that are assumed by instructional staff when they
provide voluntary class coverage, and in an effort to better assess the district’s utilization of
voluntary coverage, the Board and Union agree to continue a Voluntary Coverage process for the
2022-2023 20212022 school year. This process will allow the Board and Union to acknowledge
and compensate teachers who agree to provide voluntary class coverage during their planning
period or who assume additional half or whole-day responsibilities by receiving students from split
classes without diverting funds away from the money that is available to improve salaries for all
teachers.




1. Teachers providing voluntary class coverage during their planning period in classes for

which substitutes are not secured shall receive supplemental compensation at a rate of $25

per planning period of coverage provided.

2. Teachers receiving additional students for the purpose of providing coverage when a
substitutue has not been secured shall be provided $15 for each half-day of coverage.

The Board and Union agree to monitor the utilization of this process for the 2022-2023 20232022
school year, and will meet to review the process and propose recommended changes, if any are
needed.

For the Board Date

For the Union Date




