
Memorandum of Understanding
Closing and Conversion of James M. Marlowe and Centennial

Elementary Schools
STE1A"M Program

On or around June 30, 2021, the District will close James M. Marlowe (JMMES) and Centennial (CENES)
Elementary Schools and open the District's second and third STEAM Elementary Schools in the 2021-2022 school
year. begin tHe implementation ofa STRAM Gurrieulum and prograffi fer James M. Marlowe (JMM6S) aRd
Centennial 61effienfary (C6N6S) sCHools. This program will be introduced d\lriflg the 2{)21 2022 seRool year 'llitH
full implementation during tJ\e 2{)22 2~3 sehool year.

Staffillg Illstructiollal PositiollS {or 202/-2022;
This j3rogram '.."i11 be The STEAM curriculum and learner foeusee il~st\'uetionaldelivery modal are is markedly
EI#fi.etI.It different for both students and teachers, and may not be desirable for all current teachers at these schools.
Classroom Teachers (El-emelller;Teoehe, K 5) currently employed at these schools for the 2020-2021 school year,
may elect to be screened for a STEAM teacher position at their 61lFFent(me of the :lew STEAM s61l00ls,apply for a
voluntary transfer to another school, or will be subject to the provisions of Article VII. Section F - InvoluntalY
Transfer or Article VIr, Section G Reduction in Force, whichever is applicable at that time. will ha'le the option to
remaiR employed there but mllst eomply with all professional de'lelopment and trainiflg reEjuirell\entsto j3ref3are
them for this Re'Nprogram. Prior to the eRd of the 2(')2()2(,)21seHool year, instructional f3ositions 'lIiII be advertised
for tRe2(,)212(,)22sehool year aRd be~[ondto fill any vaeafleies tAatmay exist enee Gurren!employees have made
their decisiofls. Taaehers electiRg not to remain at either JMMB8 01' Gg~ms's "ST6AM" j3rogramwill notify their
admiRistFatiolls imnlediatal)' to enable them to enter the i!lYoluntarytransfer proeess. Howe'ler, taBellers ft'OI'A other
5ehool9 being involuntBrily tl'aRsferred beeau5e of staff redustions shall have priority in transfer and may be f3laeed
prior to teashers requesting a trBRster ost of JMMES or CE~mS.
Non-Gclassrool11iflstruetioflal and speeial area teachers (Art, Music and PEl currently employed at these schools for
the 2020-2021 school year will remain be employed at these the new STEAM schools for the 2021-2022 school year
unless they decline to work in the new STEAM environment. In that event, they will have the same additional
supports available to them described belowf.
The following additional supports will be offered:

I. Teachers employed at either JMMES or CENES for the 2020-2021 school year may apply. interview, and
accept positions at other Pasco schools for the 2021-2022 school year.

2. JMMES and CENES teachers can access the list of advertised positions on the District's website and
should identify themselves as current teachers fi'om JMMES or CENES when applying for a position for
which they are gualified. and the District shall give additional consideration to their application for transfer.

3. }MMES and CENES teachers who do not secure a position at another school prior to the initiation of the
District's annual involuntary transfer process. shall be entered automatically into that process. The District
agrees to provide a list of all JMMES/CENES teachers who choose to eAter are entered into the involuntary
transfer process per Article VII, Section F, and will provide to the Union a list of anticipated placements for
these teachers prior to finalizing any transfers. No placements shall be considered finalized until all
placements have been made.

The District anticipates that instructional staffwill be asked to attend required volunt31Yprofessional development
and!Of a new sCRoolretreat over the summer of2021 to prepare for the new school year. Participants will be paid
their regular heurly rate for all SUffiRlerhours in accordance with rates agreed to in the collective bargaining
agreement. Participation in reql:lired summer trainiflg andtor new scllool retreat .....'ill be limited 10 no more than
___ says. The D~ of sueh reql:lired summer training will be annBsneed prior to the ells of the 2020 2021
sellool year.



Scllool Related Persollllel (SRP)
SRP currently assigned to JMMES or CENES will remain employed at these schools for the 2021-2022 school year.
In the event allocations are reduced at either of these schools, the employees in the impacted job category will be
subject to the provisions of Article VII, Sections D & E - Layoff and Recall.

MOllitorillg
In order to support the success of these new STEAM schools, the Board and Union agree to meet during the 2021-
2022 school year to resolve any concerns arising from the implementation of this agreement. Tills agreement is
IIl1ique to these 2 scllools alUl does 1I0t, ill allr way, COllstitlltea precedem·settillg evellt ill (utllre sill/aliolls.

Fort(l/~~ Date

Fotenion Date


