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The grandfathered pay plan and performance pay plan shall refer to the grandfathered salary schedule and
performance salary schedule required by Florida Statute 1012.22. A teacher on an annual contract as of July 1, 2014,
shall be automatically placed on the performance pay plan described in this proposal. A teacher on continuing
contract or professional services contract will be placed on the grandfathered pay plan as described in this proposal

as the default. These employees may opt into the performance pay plan if they affirmatively elect to do so and
relinquish their continuing contract or professional services contract and agree to be employed on annual contract, as
required by law. An employee who relinquishes his/her continuing contract or professional services contract may

not return to the grandfathered pay plan or his/her continuing contract or professional services contract.

1. Salaries

1. Cost-of-Living Adjustment

a. Approximately $3,307,250 $5,392,255 (inclusive of the District's required benefit

contributions) will be provided to allow for a cost-of-living adjustment of:
i. 0.925% 1.5% for all eligible employees who earned a year of service credit for the

2024/2025 school year; and

ii. 0.925% 1.05% for all eligible employees who did not earn a year of service credit for

the 2024/2025 school year. This amount is sufficient to increase the new hire

placement schedule by $440 $500 per level/grade.

2. Grandfathered and Performance Pay Salary Schedule Increases
a.

Base Category

No Year of Service

Credit for 24/25

The following formula will be used to determine the distribution of the remaining $3,105,589

$5,034,859 that will be made available for instructional salary increases pursuant to the

performance pay plan and grandfathered pay plan.

i. Grandfather equals 1 salary factor, PFP Effective equals 1 salary factor and PFP

Highly Effective equals 1.33 salary factors.
ii. The most recent available summative evaluations (those issued in the 2025/2026

school year for the 2024/2025 school year) shall be used to determine whether a

teacher on the performance pay plan is Effective or Highly Effective.

iii. Teachers who are on the performance pay plan who a) did not earnayear of service

credit for the 2024/2025 school year; or (b) received less than an Effective
summative evaluation as outlined above will not be eligible for an increase in salary

under the performance pay plan.
iv.

y.

Teachers who are on the grandfathered pay plan who a) did not earn a year of service

credit for the 2024/2025 school year; or (b) received less than a Needs Improvement

summative evaluation will not be eligible for an increase in salary under this section.

The cost-of-living adjustments outlined above will be combined with the

Grandfathered and Performance Pay Salary Schedule Increases in this section to

generate the overall salary increase percentage for instructional staff members.
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