USEP Proposal
MEMORANDUM OF UNDERSTANDING
Additional Compensation for Teachers Covering Absent Teachers
October 6, 2022

In recognition of the local, state, and national teacher shortage, and to compensate teachers who are
willing to assist in providing coverage for absent classroom teachers and/or vacant classroom teacher
positions, the Board and Union agree to the following for the 2022-2023 school year only:

1. Teachers who substitute for an absent teacher during their planning period shall be provided $25
per day for such coverage during the 2022-2023 school year. To allow sufficient time for the
creation and implementation of the reporting and payment processes associated with this change,
this payment will be available for coverage provided between November 1, 2022, and the end of
the 2022-2023 student school year. Teachers will be limited to one such payment per student day.

2. Teachers who cover for an absent teacher through the distribution of that teacher’s students, shall
be provided $20 per each half-day for such coverage during the 2022-2023 school year. To allow
sufficient time for the creation and implementation of the reporting and payment processes
associated with this change, this payment will be available for coverage provided between
November 1, 2022, and the end of the 2022-2023 student school year. Teachers will be limited to
two such payments per student day.

The Board and Union agree to review the data surrounding the usage of these provisions and evaluate
their efficacy in helping to cover for teacher absences and vacancies. The parties agree that these
provisions are designed to serve in tandem with securing normal substitute coverage. School
administrators retain the right to secure a traditional substitute for any teacher absence.
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