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2023 - 2024
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ADDENOUKE

Job> Filies and Salary Schedules 2023-2024

Credit for zelated applicable expetieace vill be granted accerding te the rutes autlined below. In order ta receive credit, alk experience must be verified In wiiting by former employer(s) and submitted to the Office for Human
Resources and Educator Quality. If the agaregate of verified oulside experience results in a fractfonal part of 2 year greater than one-half (1/2), it wik be counted a3 a year of outside experience,

Administrative Assistant 61126114 6103]6116§6119 PGO2 1a ifor2 $
Alr Condith Chiller Mechanic 5197 PG1L 15 lierd 5
Adr Conditioning Specialist 5605 PGS 15 lforl $
Behavior Assistant 4015] 4617|4026 PGO2 15 1forl $
Benefits Associate 6327 PGOL 15 1forl $
Bencfits Representative 6326 PGOZ 1% 1forl S
Kkeepar Secretary 6200]6201}6204 PGO2 10 1for2 5
Extracurricolar trip rale: $16.00/hr. $520.00/hr.
Bus Driver 5008 PGO2 10 1ferz s 153815 16.82 | Driver Tratner rate: $19.3%7hr.
Bus Driver Trainee $15.00/hr,
Bus Parts Speclalist 5010 PGO2 15 ifort 1538 | 5 1767
Classroom Assistant 4016 PGO1 1 Levef 1 1500 | % 15.00
Clintc Assisgant 50215210 PGOL 10 ifor2 1500 | & 1641
Clinkc Assistant {LPH} 5209 PGO7 ic 1iar 2 £7.40 | & 19.03
Construclion Finance Assistant 6310 PGOY, 15 1forl 3 500 % 17.24
Courier 5024 PGOL 1 1for2 $ 1500 ] & 16.41
Culinary Assistant 4023 PGOL 16 1far2 3 150018 1641
’ 5020 aur for certlfied custodian cestification er
Cust 5026 14 1 2 15.00 16.41 . . _
ustodian peat for s $ $0.46/hour for master custodian certification
Data Entry Operatat €303 PG02 10 1for2 5 1538 | & 16.82
Department of luveaile Justike Program Spediallst 5027 PGO2 10 Lor2 8 5388 1681
Distribution and Matesiats Handler 245 5G28 PGOZ 10 1for2 1538 { $ t6.82
EaryChitldhood Programs Health-Asslstant Ead PSOL 10 ifor2 $—1506 | & . t64d
Farly Hoad Start Caregher 2304245 3038(520% PGOY 10 iforg 1538 | & 16.82
£xtended Learalng Tutar 4115 PGOL 1 Level1 S 1500 | 5 15.00
Facility Service Worker $0.20/hour for <ertified custodian cerification or.
PG0O2 1538 =
5045 1 ifort $ $ 1767 50.40/hout for master custodian certificatlan
Family Services Worker 506 PGOL 1} ifer 15.03 | & 16.41
Finznce Assistant 6305 PGOl 15 tferd 1500 5 17.24
Financizl Ald Assistant 6312 PGOL 10 ifor 2 15.0¢ 15.41
Food and Nutrition Services Asslstant 5051505245303 PGOL 10 1fer2 15.00 1541
food and Hulrition Senvices Assistant, Rellel 5303 PGOL 18 1for 2 5 15.00 1541
food and Hutrition Services Assediate 513t PGOZ 15 1farl 5 1538 § 17.67
Food and Hutrition Services Production Asshitant 5058 PGOZ 10 1for 2 s 1538 % 1662
;o?dfandrlulf|llon Services Production Assistanl, 5304 PEOZ 10 liorz ¢ 1538 $ 15.42
258
Foad and Hutrition Services Production Coordinatar 5123 PGO4 5 tfort s 16158 1857
Faad and Nutrition Services Vending Technidi
000 an ul 101 38IVICEs VenRning 1ecanician c196 PGM 15 1 fo; 1 S 16,15 $ 1857
Group Leader 514615221 532615326 PGG2 110 teveld-lfor? §§ 15.38 | 45:38-16.82
Hela Desk Technician 5064 PGO3 i5 1forl 3 i5.76 | & 18.1%1
Home Senvices Worker 504015311 PGO2 i5 ifarl 3 15381 % 17.67
Human Capital Assodlate 6325 PGO1 15 iforl 3 §5.00 [ ¢ 17.24
HVAC Systems Cantrol Techniclan 5004 PG 15 lforl $ i9.20 | & 22.07
instructional Assistant: Basic EducationPrograms -
4060 421G PGOL 10 1for2 15.00 X
Eadaral and StataRregrams) I o $ s 1641
insicyctional Assistant/Bus Driver 4001 PGO2 10 1far2 s 1538 | 3 16.82
ir:slru:.t.lonallissjsta:m::‘Dea[,'HaIrd of Hearing {BHH} 4003 P01 10 {for2 3 1500 | & 1641
iﬂslr.u[llonal.ﬂsslstam: Depariment of luvenlle 4004 2602 10 tior2 s 1538 | 3 1682
lustice (D))
instructional Assistant: English far Speakess of Other
PGOL 10 5. .
Languages [ESO1)/Bitinguat 4006 ifor2 $ sond s 1641
instructional Assistant: Exceptionat Studeat 4005|4014 2602 10 ffor2 s 15381 & 1682
Education {ESE)
Instructional Assistant: Instructional Learning 400714049]4022 Pl 10 ffor2 s 1500 ¢ 641
Systemns {ILS)
Instructional Assistant: Kinderganien 4024 PGO1 10 H ] $ 1500 | & 1641
Jastructione! As sistantifParapeofecsianal Physical 4021 PGO1 10 ifer2 $  1500{% 1641
Edircation (PE)
Instructional Assl Py } fton 4008 PGOL 10 1for2 5 150015 16.51
Instructional Assistant: Special Adult Education 4011 PGOL 10 1far2 s 1500 $ 16.41
Programs
Instructional Assistant: Student Discipline 400914020]4628 PGOZ 10 1for2 5 15381 ¢ 16.82
Interpreter for the Deaf and Havd of Hearing 4201 PGID iD 1for H 1813 | § 20.49
$2.00 per hour for attaining a score of 4 or greates on the
Educatlona] Interpreter Performance Assessment (EIPA] or
. ohtaining nationaliaterpreter cestification $HiC) by the
;";E”"E‘e"f"; the Deaf and Hard of Hearing (H1PA 420 P10 10 1fs2  |$ 1873} § 3049 |Natlonad Reaistey of Interpreters for the Deaf (HRID)
-3 or greater 345.00/haur Additionat Doty outside of regulas work dutles
laventory Records Assistant 5063 PGOL 15 1forl 5 1500 | § 17.24
Licensed Practical Hurse 401015135 PGO7 10 1for2 ] 1740} § 19.63
Lunchroom donitor 5069 PGOL 1 Level § 3 1500 { § 15.00
Maintenance Technician 5212 PGO2 i5 iforl H 15.28 17.67
Network Technician 5087 PGO3 15 1fori s 15.76 18.11
Crecupational Therapy Assistant 4202 PG14 i5 1ford 3 2068 2377
Qfffce Assistant 6120|6121612216123 PGOY 10 ifor2 $ 1500]s 15.41
Gnbaarding Rep tive 6324 PGO2 is iforl 5 1538135 17.67
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SRP Placement Guidelines 2023 - 2024

Credit for related applicable experience will be geanted according to the rules outlined below. In arder to recelve credit, all experience must be verified In writing by former emplioyer(s} and submilted to the Office for Human
Resources and Educator Quality. i the agaregate of verified outside experience results tn a fractional part of 2 year greater than one-half (1/2), it will be counted as 2 year of oulside experlence.

| {Basic) 4111|4112

Paraprofessfonal (€58} 4107

Paraprofessional [Kindesgarten) 4114

Paraprofessional [Cyesis) 4101

Paraprofessional [Sodlal Sendees) 4103

Paraprofessianal (Transition Assistand] 4104]4103}4110 PGoL i0 1forl

Parent Involvement Assistant 4205§4212 PGOL 10 1for 2 5

Payroll Representaibve 6332 PGO2 15 iforl $

Physical Education Field Techaiclan 001 £GO2 15 1fort s

Physical Therapy Assistant 4206 PG4 15 1forl $

Property Controf Assistant 5173 FGOL 15 1ford $

Fublic Records Sneelallst 5245 PGOT 15 liart $

Records Management Assistan! 5084 PGOL 10 ifor2 E

Pegistear 630518320 PGOL 10 1ford

Reiief Sus Driver 3095 Po0d 10 verz  |$ s [s 17w E’:::i';:f:l:’;’:’;l‘:;ﬁfw $20.00/ar.
feef Cutodien sid Pz | 10 ez |5 msas|s em e eramoncetcson
Resource Management Assoclale 4211 PGOL 10 ifor2 s 1506 | 16.41
Secretarph 5102{610HELLS PGOL 10 Line2 5——15:00 | t6,4L
Seeratarg Bl S10UE308]61000611006143 PEOL 16 iford a—— il I — s
Senior Finance Assistant 6320 PGO2 15 ifors 4§ 1538)%  17.67
Senior Food and Rutritlon Sendces Assodate 5130 PEO2PGEL 15 ifor1 15328 £6.15 | 17671857
Senlor-Grouplioader 514515220 PEOR e ifer & 1538 |6 3682
Senfor Testing Assistant 6328 PGEOL 15 tforl B 1500 § 17.24
Sacla} Educator 198/245 5097|6322|5224 £G02 10 1far2 - 1538 § 16.82
Student Systen Data Entry Operator 6302 PGOZ 10 1for 2 $_1938]% 10482

Tech Services Certificatlon: $1,00/hr for those wha are
cenlified to complete wasranty repalr work for which 1he

Technclogy Senvices Techniclan 5107 PGO3 15 iforl $ 1596 § § 1811 company and the District have a warranly program
agreement

Tesling Assistant 3141 P5oL 10 ifar2 1500 | § 1641

Transportation Asststant 5113 PGOL it 1for2 15.00 | 3 1641

Transportation Communications Technkian 3171 PGO2 15 1forl 1538 | & 17.67 | ¥ransportation Mechanic | Tool Alfowance: $500/yr.

Transportation Custamer Sves Rep 6334 PGO1 10 ifor2 15.00] % 1641

Vehlcle Techaiclan Assistant 5114 P&EIL 10 tiar2 $ 150008 1643

Vehicle Techniclan $0797 PGD8 15 iforl $ 1783 | % 20.50 |Transportation Vehicle Tech Faol Alfowance: $500 /1.

* RIPL {Mtaximum Placement Leve)) - Credit for reiated axvarlence shall nat eaceed the level IMPLY indicated

2 Experfence Credit - Credit for related experience will be granted on the basis of: (a) 1 level for every 1year of reisted experience {1 for 11; (b} 1 level for every 2 vears of refated experience {1 for 2j; or {c} at level 1 for all employees
*for payment of supplements for ceetifications and/for icenses, proof of certification or ficense must be submitted to the Office for Human Resources and Educator Quality {HREQ) along with the appropriate form. Paymentwill begin
at the start of the pay period following submissian of evidence of certification/license and review and approval by RREQ,

Additional Conslderatlons: ' T o CT e

Interpreter for the OHH

Intespreters for the Deaf and Hard of Hearing who have obtalned naticnal Interpreter certification {NiC) by the Mational Registry of interpreters for the Deaf [NRID) or earned a 4.0 or higher on the Educational Interpreter Performance
Assessment {EIPA) shall receive $45.00 par hour, or time and a hall, whichever is greater, for any additional duty outside of their nozmal work duties, that they accept.



Proposed SRP Placement Schedule

2023-2024

The levels below do not represent steps or years of service. Please refer to the SRP Placemant Guidelines for maximum hiring levels and rules regarding credit for previous work experience. Maximum hiring levels and credit for
previous experience vary depending on the position.

23.22
21.99 22.21 22.43 22,65 23.34 23.57 23.81
21,45 21.66 21.88 22.10 22.77 23.00 23.23
20.94 2115 2136 21.57 22.23 22.45 22.67
20.42 20.62 20.83 21.04 21.67 21.89 2211
19.92 20,12 20.32 20.52 21.15 21.36 21.57
19.43 18.62 19.82 20.02 20.62 20.83 21.04
18.95 18.14 19.33 19.52 2012 20.32 20.52
18.50 18.69 18.88 18.07 1%8.64 19.84 20,04
18.05 18.23 18.41 18.59 18.16 19.35 19.54
17.61 17.78 17.97 18.15 18.70 18.89 19.08
17.18 17.36 17.53 17.71 18.25 18.43 18.61
16.77 16,94 17.1% 17.28 17.80 17.98 18.16
16.37 16.53 16.70 16.87 17.38 17.55 17.73
15.86 16.12 16.28 16.44 16.94 17.11 17.28

Note: Approximate annual rates may be calculated by multiplying the hourly rate above times the number of contract days times the number of hours worked per day, Due to the pay equalization process that pro-rates total
annual amounts over the course of the year, biweekly amounts typically may not be calculated by multiplying your hourly rate times the number of hours per pay period. You may view your biweekly emount in ESS by choosing
the Paycheck Simulator or by viewing a recent paystub.

The SRP salary referendum supplement is determined by Pasco years of service. Annual salary can be calculated by mu

Example: 196 days & 7.5 hours with 5 Pasco years of service; 196 x7.5x $1.25 = 51,837,500 annually

lying the hourly amount by the employees's contracted work schedule.

Pasco Service Years| O 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 15 17 18 19 20 21 22 23 24 | 25 26 27 28 29 30
Salary Referendum
Supplement $0.80| $0.85160.98{$1.07{ $1.15| 51.25| $1.34| $1.43$1.52| $1.61| $1.70{ $1. 79/ $1.88[ 81.57 $2.06|$2.151$2.24|52.33| $2.42| $2.51 | $2.60| $2.69| $2.78| $2.87| $2.96| $3.05| $3. 14| $3.23$3.32{ $3.41 [ $3.30




END OF ADDENDUM E

For the Board Date
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