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ADDENDUM E

Job Titles and Salary Schedules 2021 - 2022

SRP Placement Guidelines 2021·2022
Credit for related applicableexperience willbe granted accordingto the rules outlined below. Inorder to receive credit, all experience must be verified inwriting by former employer(s)and
submitted to the Officefor HumanResourcesand EducatorQuality. Ifthe aggregate of verifiedoutside experience results in a fractional part of a year greater than one-half (1/2), it willbe counted
as a year of outside experience.
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AdministrativeAssistant

611416112161031 510 5 1 for 2 $ 14.07 $ 14.93
6116

AirConditioningChillerMechanic 5197 515 15 1for 1 $ 17.96 $ 22.12
AirConditioningSpecialist 5005 513 15 1 for 1 $ 16.29 $ 20.06
BehaviorAssistant 401514026 507 15 1 for 1 $ 12.16 $ 14.97
BenefitsAssociate 6327 506 15 1 for 1 $ 11.58 $ 14.26
BenefitsRepresentative 6326 511 15 1 for 1 $ 14.77 $ 18.20
BookkeeperSecretary 6200 508 5 1 for 2 $ 12.76 $ 13.55

Extracurriculartrip rate: $14.75/hr.

Bus Driver 5008 509 5 1 for 2 $ 13040 $ 14.22 DriverTrainer rate: $18A7/hr.
BusDriverTrainee $12.23/hr.

BusParts Specialist 5010 510 15 1 for 1 $ 14.07 $ 17.33
ClassroomAssistant 4016 503 1 Levell $ 10.00 $ 10.00
ClinicAssistant 5021 506 5 1for 2 $ 11.58 $ 12.29
ClinicAssistant (LPN) 5209 514 5 1 for 2 $ 17.10 $ 18.15
Computer Operator 5022 508 15 1for 1 $ 12.76 $ 15.72
Conservationand RecylingOpsAsst 6301 504 5 1for 2 $ 10.50 $ 11.14
Construction Finance Assistant 6310 509 15 1for 1 $ 13040 $ 16.51
Courier 5024 504 5 1 for 2 $ 10.50 $ 11.14

$0.20/hour for certified custodian certification or

Custodian 5026 • 503 5 1for 2 $ 10.00 $ 10.61
$OAO/hourfor master custodian certification;
$1.50/hour for those designated as relief custodians

Data EntryOperator 6303 508 5 1 for2 $ 12.76 $ 13.55
Department of JuvenileJustice Program 5027 506 5 1 for 2 $ 11.58 $ 12.29
Distributionand Materials Handler 502915028 509 5 1for 2 $ 13.40 $ 14.22
EarlyChildhoodProgramsHealth 5317 503 5 1for 2 $ 10.00 $ 10.61
Assistant
EarlyHeadStart Caregiver 50371503815201 510 7 1 for 1 $ 14.07 $ 15.39
EarlyHeadStart LeadCaregiver 632316330 511 7 1 for 1 $ 14.77 $ 16.16
FacilityServiceWorker 5045 506 15 1for 1 $ 11.58 $ 14.26
FamilyServicesWorker 5046 504 5 1 for 2 $ 10.50 $ 11.14
Finance Assistant 6305 509 15 1 for 1 $ 13040 $ 16.51
FinancialAidAssistant 6312 504 5 1 for 2 $ 10.50 $ 11.14
Foodand NutritionServicesAssistant 505115052 503 5 1for 2 $ 10.00 $ 10.61

Food and NutritionServicesAssociate 5131 506 15 1 for 1 $ 11.58 $ 14.26

Foodand NutritionServicesProduction 5058 S06 5 1 for2 $ 11.58 $ 12.29
Foodand NutritionServicesVending 5196 513 15 1 for 1 $ 16.29 $ 20.06
Group Leader 5145 503 1 Levell $ 10.00 $ 10.00
HelpDeskTechnician 5064 508 15 1 for 1 $ 12.76 $ 15.72
Home Services Worker 5040 508 15 1 for 1 $ 12.76 $ 15.72
HomeVisitor 5222 503 1 Levell $ 10.00 $ 10.00
HumanCapitalAssociate 6325 506 15 1for 1 $ 11.58 $ 14.26
HVACSystemsControlTechnician 5004 515 15 1for 1 $ 17.96 $ 22.12
InstructionalAssistant (BasicEducation
Programs& Federal and State Programs) 4000 505 5 1 for 2 $ 11.03 $ 11.70

Instructional Assistant/Bus Driver 4001 S09 S 1 for2 $ 13.40 $ 14.22
InstructionalAssistant (Deaf/Hardof
Hearing)(ExceptionalStudent 4003 50S 5 1 for 2 $ 11.03 $ 11.70
Education)
InstructionalAssistant (Department of 4004 506 S 1 for 2 $ 11.S8 $ 12.29
Juvenile Justice)
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SRP Placement Guidelines 2021 ·2022
Creditfor related applicableexperience willbe granted accordingto the rules outlined below. Inorder to receive credit, allexperience must be verified inwriting by former employer(s) and
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as a year of outside experience.

Assistants or Paraprofessionals I I

Florida Educator's Certificate at the Bachelor's level or

40001400314004
willbe paidaccordingto PayGrade508effective

the next pay period after submission of evidence of
40051400614007 508 5 Hor2 $ 12.76 $ and review and approval by the Office for Human
4008140091 ResourcesandEducatorQuality.Allindividualswho

4011401414021 previously applied for a certificate and possess a statement of
eligibilitywillno longerneedto reapplyforthisstatement
once it expires.

4006 505 5 Hor2 $ 11.03 $ 11.70

4005 506 5 Hor2 $ 11.58 $ 12.29

4025 506 5 1/or2 $ 11.58 $ 12.29

4007 505 5 1for 2 $ 11.03 $ 11.70

4024 505 5 1/or2 $ 11.03 $ 11.70

4021 505 5 Hor2 $ 11.03 $ 11.70

4008 505 5 Hor2 $ 11.03 $
ChildDevelopment Associate

4011 505 Hor2 $ 11.03 $

per hour for attaining a score of4 or greater on
EducationalInterpreter PerformanceAssessment

(EIPA)or obtaining national interpreter certification
(NIC)by the National Registryof Interpreters for the
Deaf (NRID)

503 5 Hor2 $ 10.00 $

Associate
or equivalent (which will be considered in the

icatcutation 0/ the Educational Supplemental PayPlan
. CDAissued and credit received throught Pasco
SchoolsAdult EducationProgramdoes not
for this supplement.
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Creditfor related applicable experience willbe granted accordingto the rules outlined below. Inorder to receive credit, all experience must be verified inwriting by former employer(s) and
submitted to the Officefor HumanResourcesand EducatorQuality. Ifthe aggregate ofverifiedoutside experience results in a fractional part of a year greater than one-half (1/2), it willbe counted
as a year of outside experience.

Mechanic I Allowance - $500/yr

$l,OO/hr for those who are
I to complete warranty repair work for which
company and the Districthave awarranty program

VehicleTechTool Allowance - $500/yr

1MPL (Maximum Placement Level) - Creditfor related experience shall not exceed the level (MPL)indicated

2 Experience Credit _ Credit for related experiencewillbe granted on the basis of: (a)1 levelfor every 1 year of related experience (1far 1); (b) 1 levelfor every 2years of related experience
(1 for 2); or (c)at level 1 for allemployees (Levell)

3 Forpayment of supplements for certificationsand/or licenses,proof of certification or licensemust be submitted to the Officefor HumanResourcesand EducatorQuality(HREQ)alongwith the
appropriate form. Paymentwillbegin at the start of the payperiod followingsubmission of evidence of certification/license and review and approval byHREQ.

Additional Considerations:

BusDrivers/ReliefBusDrivers:
(a) BusDriversand ReliefBusDriversselected to function asBus Driver Trainers willbe paid$18.47/hr., exclusiveof supplements.
(b)BusDriversand ReliefBusDriverswillbe paid $14.75/hr. for extra-curricular trips, exclusiveof supplements.

Instructional Assistants/Paraprofessionals:
The DirectorofStudent Support Programs and Servicesmaydetermine that certain programs require an InstructionalAssistant or Paraprofessionalto be a LicensedPracticalNurse because of the
nature of the students being served. Whenthis occurs, the InstructionalAssistant or Paraprofessionalwillbe paid from salary schedule 508.

Interpreter for the DHH
Interpreters for the Deafand Hardof Hearingwho have obtained national interpreter certification (NIC)bythe NationalRegistryof Interpreters for the Deaf(NRID)or earned a 4.0 or higher on the
EducationalInterpreter PerformanceAssessment (EIPA)shall receive $45.00 per hour, or time and a half,whichever is greater, for any additional duty outside of their normal work duties, that they
accept.
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SRP Placement Schedule
2021·2022

The levels below do not represent steps or years of service. Please refer to the SRPPlacement Guidelines for maximum hiring levels and rules regarding credit for previous work experience. Maximum hiring levels and credit for
previous experience vary depending on the position.

Nate:Approximate annual rates may be calculated by multiplying the hourly rate abave times the number af contract days times the number of hours warked per day. Due ta the pay equalization process that pro-rates total
annual amounts over the course of the yeor, biweekly amounts typicallymay nat be calculated by multiplying your hourly rate times the number of hours per pay petiod, Youmay view your biweekly amount in ESSby
choosing the PaycheckSimulator or by viewing 0 recent paystub.
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