SRP Placement Guidelines

Credit for related applicable experience will be granted accarding to the ruies outlined below. In arder to receive credit, 8ll experdence must be varified In writing by former employeris) and submitted to the Office for Human Resources and £ducator
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ADDENDUM E

Joh Titles and Salary Schedules 2022 - 2023

2022 - 2023

Quality. If the aggregate of verlfied outside experfance results In a fractional part of a year greater than one-half [(1/2), it will be counted as a year of outside experience.

%

Administrative Assistant 6112161146303 61166119 510 PGO2 [ 10 1for2 S 07| § 1538 | —34:93 | § 16.82
Alr Conditienlng Chiller Mechanic 5197 5315 PG11 15 15 1ford S—31795| $ 1783 | $—=222 | & 20.59
Alr Conditioning Specialist 5605 513 PGOS 15 15 1forl Se16:28 16.15 | $-——20.05 19.03
Behaviar Assistant 401540174026 587 PG0O2 15 15 1forl LT 1538 | &—14.97 17.67
Benefits Associate 6327 596 PGOL 15 15 tforl S35 15.00 | $—34:26 3724
Benelits Representative 6326 14 PG02 15 15 1forl [ 1538 | &—31820 | § 17.67
BookkeggerSecrelarv 6200|6201]6204 588 PGO2 5 18 1for2 £ 1378 1538 | S—4355 | & 16.82
Exteacurricular teip rate: $16.00/hr.
Bus Driver 5008 509 PG02 5 18 1lfor2 J-— T 1538 $—1422 | § 16.82 |Breiver Tralner rate: $19.39/hr.
Bus Driver Tralnee $15,00/hr,
Bus Parts Spedalist 5018 530 PGO2 15 15 1forl i 1538 | $—3733 | $ 17.67
Classsoom Assistant 4316 503 PGO1 1 1 Level 1 =156 15.00 | $—3104080 | § 15.00
Clinic Asslstant 5021 586 paoL 5 10 lfor2 S 1158| % 1500 | &—4229 | & l16.41
Clinic Assistant (LPN) 5209 $14 Pao? 5 10 iforz | $—3F30 5 1740 | $——1835 [ § 19.03
| Gomputer-Gperater 5032 $08 508 15 15 1ford S dBFG S |5 I5F | G
C (r? - i Opefsst
TR 6301 534 564 5 5 tfor2  |$—1058| & [ S—2b2 |5
Construction Finance Assistant 6319 589 PGO1 15 15 1fori 0 15.00 | $——1651| 17,67
Courfer 5024 $04 P&OL 5 19 ifor2 | $——a058{$ 1500|&—34 (8 1541
Culinary Assistant 4023 505 PaGoL 5 10 ifor2 |$—3358]% 1500 $—3320( 5 16.41
$0.20/hour for certified custodian certification or
Custodian 5026 503 PGO1 5 19 1for2 S 10.00 3 15.00 | $—w1061 § 16.41 |$0,40/hour for master custodian certification;
S350 hourfor-these-desanated-asrelief-eustadians-
Data Entry Gperator 6303 508 PGo2 5 10 ifor2 St § 1538 | $——1355 | 3 16.82
Department of Juvenile Justice
Program Spechallst 5027 508 PGG2 5 pii 1for2 S—276] % 1538 | &—3355 | § 16.82
Distribution and Materials Handler 245 5028 50 paoR 5 1 Lior2 . $ 15.38 $ 16.82
butionand Materials Handler 230
5029 509 09 s 5 Lford 13 —— | $—1422 | S
:; ::;:L'dh““g Programs Health 5137 503 PGOL 5 10 T2 |4 1006]$ 1500 43061 |$ 1641
Early Head Start G 196 S037 $19 e F b AHerd 3407 $—15.30 | 5
Early Head Start Caregiver 230/245 503815201 510 PGO2 ¥ 19 1for2 P e I 1538 | 1539 | § 16.82
Early-Head Start Load n
4 ahver- 236 6323 $11 513 7 2 ifor: |5 MFH $— [ 626 5]
Early Head Start Lead Coreglver 245
6330 511 f602 ¥ EL] Tord |5 M4FH] $n1538 | §n16:86 | Hi6:22]
Facllity Service Worker 5045 §95 Pep2 15 15 1fori 433585 1538|1426 | ¢ 17.67
Familly Services Worker 5046 504 PGOL 5 1 1for2 4—15.50 15.00 | $—-14 | $ 1641
Finance Assistant 6305 $09 PGOL 15 15 1for ¥ St 3] 15.00 | $—3654| § 17.24
Financiaf Aid Assistant 6312 504 PGOL 5 10 1for2 S 30501 4 1500 [ $——1314 | ¢ 16.41
Food and Hutrition Services Assistant 5051|5052/5303 502 PGO1 5 10 lforz |4 3e00e{$ 1500|5—est|s  1sam
d and ion S t
Food and Rutrtien Sendces Assoclate 5131 508 PGo2 15 15 Lfori  |$—aase|$ 1538 $ 1a26|5  1767
Food and Nutritlen Services 5058 505 PG02 5 10 torz | $—atse$ 1538|5220 (5  16m2
Production Assistant
Food end futritien Services Vendi
TZ:h:l:ian ritlon services Tending 5198 513 PGO4 15 15 1fort |4—a620$ 1615 | $—2006 |5 1857
Group Leader 53145]5221 583 PGO2 ES i levell |$——000|% 1538)| 6 —31080(5 15.38
Help Desk Technician 5064 508 PG 15 15 ifori | 6312768 1576 $—sy2 |45 1311
Home Services Worker 5040 508 fatiiz] 15 15 1fori [ —— 1538 | $—3572 | § 17.67
Home-Visitor 5223 03 S03 3 1 Lteveld e — Y ot L i ] I —
Human Capitat Assodiate 5325 506 PGOL 15 15 iford 4158 1500 | $—1426 [ 12,24
HWAL Sysiems Contrel Technician 5004 515 PG 15 15 Lforl e T2 19.20 | $—2232 | 5 22.07
Instructional Assistant (Baslc Education
Prograras & Federat and State 400014210 505 PG01 5 19 1for2 42103 S 1500 | $o3l70 | 5 16,41
Programs)
Instructionat Assistant/Bus Driver 4001 £09 PGG2 5 10 1for2 H—12.40| § 1538 | &—2422 1 5 16.82
Instructional Assistant (DeaffHard of
Hearing) {Fxceptional Student 4003 505 PG 5 19 ifor2 4 1103 5 500 $—3170 | % 16,41
kducation)
Instructional Assistant {Department of
PGG2 15.38 - X
Juverile fustice) 4004 5395 5 12 1for2  |He—o-i581 § 229 |5 16.82
Tanal Assietan ratestonals eligible far o stata lomied
Florid ik level orhig be-pald
400014003 }4004- ey Groda 508 eliective oy peredoit
InstructionahAssistant {Eigible for 4005400614007 bk fovtd R o-pet Fby-th,
o8 s 12.76] & & 3285 | £ 5 hiity P 4
FHodda-Educatods-Gertificate) 400214000440444401044020 § b Hord & GHfiee-forH d el
b applled i " sermentof ellelai
er I 'b"" .13 r"‘I'l ks - n VY ~ '
instructional Assistant {ESOL/Bilingual) 2006 505 P s 10 Lior2 . $ 15.00 5 16.41
instructional Assistant {Exceptional 2005]4014 508 PGOZ 5 10 tforz  |$——1t58] § 1538 | $-mz220|5 1682
Student Education)
instructional Assistant {instructional
PGOL = 1590 = .
Learning Systems) 40071401%}4022 508 H 10 1for2 S——td03] $—2304 5% 16.41
Snstructionat Assistant {Kindergarten) 4024 508 pGOL 5 10 tror2  |$—1eal$  1500(8mzels  16m




SRP Placement Guidelines

Credit for retated applicable experience wiif be granted according te the rules sutlined helow, In order to recelve cradit, all experience must be verified in writing by former employer(s) and submitted to the Office for Human Resources and Educator

2022 - 2023

Quality, If the aggregate of verified outslde experience results in a fracticnal part of a vear greater than ans-half (1/2), [t will be counted as 2 year of outslde experlence.

Instructional
Assistant/Paraprofessional Physical 4021 £05 PGO1 5 i0 1fer2 A3 § 1500 $—3170 | 5 16.41
Education
- £toLs k. £ Child D {] (S il {cDAl F
frtstn:uctlunaIAsslstant[Pre 4008 s05 PGO1 5 10 Ltor2 . ¢ 15,00 : s 16,41 70558 F 1EBA}
rien) equivalent
Instructlonal Assistant (speclaf Adult 4011 565 PGO1 s 10 lorz |$—at03 s 1500 5—sa30{s 1641
Education Peograms)
'[')'IZ::;':‘:';RE Assistant {Student 4009]4020 se6 PGOZ 5 10 tfor2 |[4—a1sel$ 158 |$d2a0 |5 1682
Interpreter for the Deaf and Hard of
Hearing 4201 567 pPG1a 5 10 iforz J4$—a2d6{ % 1873|200 |3 2040
$7.00 per houy for attaining a score of 4 or greater on the
Educational interpreter Performance Assessment (EIPA) or
obtaining natlonzl Interpreter certification {NIC} by the
the Deaf
Interpreter for the Deaf and Hard of 4201 $16 PG10 5 16 ifar2 S——18.86] 5 1873 08t | § 20.49| National Reglstry of interpreters for the Deaf {NRID)
Hearing (EIPA 3.3 or greater)
$45.00/hour Additienal Duty outside of regular wark dities
tnventory Records Assistant 5063 08 PGO1 15 15 1farl B e A ] 15001 535725 § 17.24
ticensed Practical Nurse 4030]5125 s PGO7 5 10 1for2 St FAGE § 1740 | S—28a5 | 5 19.03
{unchraom Monitor 5069 503 PGOL 1 1 levell [$—000i5 1500|%—30.067% 15.00
Maintenance Technician 5212 £39 PGD2 15 15 1ford 404§ 1538 | 3733 | § 17.67
[T A $uct; Acsi 5158 505 506 ECY A5 Iert 11.58. M@g *$~—-—*
Network Technidan 5087 512 PGG3 15 15 1for} 1551 1576 | &—19.41 | & 3311
Occupationai Therapy Assistant 4202 518 PGi4 15 15 1forl P Lty 2058 | 2561 | $ 23.77
Onboarding Representative 6324 sH PGO2 15 15 iforl |- 3677 1538 | 182014 17.67
Paraprofessionai {Baslc] A111[4112 £03 PGO1 5 19 1for2 I 1500 [ &—3881 | % 16,41
Paraprofessfonal (ESE) 4107 $64 PGO1 B 18 tfor2  |$—050| 5 1500 $—334 [ § 1641
Paraprofessional (Kindergarten) 4114 503 PGOL 5 19 ifor2 $—10001 5  1500|$—1051 |3 16.41
$0:53 per-hour fora-Ghild Devaler late {CDA}
11 I A‘I ettt b el f b i, feulatic l‘
thatd Jy i< ) bl Py Blan ~EDAfss
Paraprofessional (Cyesis} 4101 s02 PGO1 5 10 torz | 51080l 15.00] $—s0m1|g 16| Sdveational Supplemental Foy Plan coling) - COAissicd:
ghif ¥
Ed B d tauaty-For-thissuppl
Parap Tonal (Sacial Services) 4103 503 PGO1 5 i0 1for2 S t0004 § 1500 f $—2061 1 5 16.41
Paraprofessional {Transition Assistant} 4104]4109] 4110 504 PGO1 10 10 lfori  |-$——2056] § 1500 | $—2203 | $ 1641
Parent Involvement Assistant 4205]4212 £05 PGO1 5 10 1for2 $31.03] $ 15.00 | s—H79 | 5 1641
Payroll Representative 6332 511 PGO2 15 13 1ford P4 —477] 5  1538|$ 3830 |3 1767
i
Physical Education Field Technictan 5091 508 PGo2 15 15 1forl | $—az76l 8 1538|$—1572|8 1767
Physical Therapy Assistant 4206 $18 PG14 15 15 1forl 4 agq0l § 2068 | $—3561 | 3 23,77
Praperty Control Assistant 5173 568 PGOL 15 15 iorl  |S—3276[$ 1500|4523 [ 8 124
Public Records Specialist 5245 S34 PGO7 15 15 iforl S0 $ 1740 | 282 | & 20.00
Records Asslstant 5084 £04 FGOL 5 ¢ ifor2 | 6—1050 1500 [ $— 1| $ 16.41
Reglstrar 6309]6329 503 PG01 5 10 1for2 L———10:0{ 15.00 | §—306L | § 16.41
5 ¥
Rellef Bus Driver 5085 £05 PG03 5 10 dfar2 513405 5 1576 | 6—422 1 5 17.24 {Extracusricutar trip rate: $16.00/he
I_grlverTrainenate: 519.3%/hr
{Resource M Assoch 4211 506 2601 5 10 1for2  {$—1158t S 1500 $—d28 |5 3641
Secretary 6102]61046115 505 PGOL 5 10 1forz | $—210315 1500|4196 |S5 1641
Secretary il 5107|6108|6109}6110[ 6113 53 PGOL 5 10 1for2 S 3000] § 1500 | 63062 | 5 1641
Senior FInance Asslstant 6320 512 PGO2 15 15 1lforl L3553 15.38 | $——=20:41 | & 17.67
i:::;';‘:’d and Nutrition Services 5130 541 PGO2 15 15 1for1 |32k §  1538|8—as20|8 1767
Senlor Group Leadsr 5146 (5220 504 PG02 5 19 1for 2 S8 5 3538 | ikl | § 16.82
Senlor Testing Assistant 6328 508 P50X 15 15 iforl  [6——3a76[$ 1500| &——i5721 % 17.24
Soclal Educator 198/245 S097]6322 64 P&OL 5 10 1forz | S—a340{ § 1538 | &—H4321 5 16.82
Studznt System Data Entry Operator 6302 s08 PGO2 5 10 lfor? |4—1226§ 1538} S—u385]% 1682
Tech Services Certlfication: $1.00/hr for those who are
Technology Services Technitian 5107 52 PGO2 15 15 tiori |4+—s58a]s 1576 §ooanaa | gpyy|ceriifiedto comptete wamanty sepalr work for which the
company and the Dlstrict have a warranty program
Testing Assistant 5111 504 PGOL 5 10 1for2 S ipBG| 5 15.00 | 24 | § 16.41
Transportation Assistant 5113 03 PGO1 5 10 1for2 P$ —agpplé 15001081 (¢ 154
Tool All -
1‘rac:;sg:3r::tionCommunlcatluns si7i PO PGOZ 15 5 1forl 3 1538 | 3 y s 1767 Transportation Mechanlc | Tool Allowance - $508/yr
Lechin
Transportation Custemer Svcs Rep 6334 63 PGD1 § 10 1for2 S 3300 § 1500 | $——-10:62 | § 1641
Vehicle Technicisn Assistant 5114 505 PGOL 5 1 tforz |4 —1303] 5 15.00($ 1708 16.41
Yehicle Technician 5077 [=1 PGO8 15 15 ifarl S—AF956] 3 17.83 | ¢—22.32| % 20.50 {Transportation Vehlcle Tech Toof Allowance - $500/yr
alat d-5: Hant-O 5416 568 £68 a5 15 Aforl S| $——— | $—IEFR S}

! MPL fMoximum Placerment Level) - Credit for refated exoarience shali not exceed the level (MPLY indicated

Yexperience Cradit - Credit for related experience will be granted on the basts of; [a} 1 leval fer every 1 year of related experience {1 for 1); {b) 1 level for every 2 years of related experience f1 for 21 ; er {c} at leve! 1for all employees flevel 1}
? Far payment of supplements for certifications andfer licenses, praof of certification or license must be submitted to the Office for Human Resources and Educator Quality (HREQ) along with the appropriate ferm. Payment will begin at the start of the pay
perlod following submission of evidence of certificationflicense and review and approval by HREQ, )
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Interpreters for the Deaf and Hard of Hearing who have obtalned national interpreter certiftcation [NIC) by the Natlonal Reglstey of Interpreters for the Deaf (NRID) or garned 2 4.0 oz higher on the Educational interpreter Performance Asssssment {EIPA}
shall recelve $45.00 per hour, or time and a half, whichever is greater, for any additional duty outside of thefr normal work duties, that they accept.




SRP Placement Schedule
2022-2023

The levels below do not represent steps or years of service. Please refer to the SRP Placement Guidelines for maximum hiring levels and rules regarding credit for previous work experience. Maximum hiring levels and credit for
previous experience vary depending on the position.

Note: Approximate annual rates may be calculated by multiplying the hourly rate above times the number of contract days times the number of hours worked per day. Due to the pay equalization process that pro-rates total
annual amounts over the course of the yeor, biweekly amounts typically may not be colculated by multiplying your hourly rate times the number of hours per pay period. You may view your biweekly amount in ESS by choosing
the Paycheck Simulator or by viewing a recent paystub.
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