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2025 EMPLOYEE BENEFITS GUIDE

Welcome to the
2025 BENEFITS OPEN ENROLLMENT

It's that time of year again! The Pasco County Schools annual
insurance open enrollment period is about to begin. As an employee
you are eligible to participate in the health and welfare benefits plans of
Pasco County Schools. Our flexible benefits program offers you a
choice of a wide range of benefit options designed to meet your needs
and those of your eligible family members.

We partner with CBIZ Benefits to manage and administer your benefits
through their online benefits platform. This site will serve as the source
of information for all your benefit needs including District
announcements, postings, deadlines, etc. CBIZ will provide you with the
full spectrum of services for all your benefits needs such as:

Telephonic and Online access to view and enroll in your benefits.
Customer Care Call Center to handle all your benefits.

Resource Center that can be accessed by a "click of a link" providing
you with the resources applicable to your specific benefits.

IMPORTANT DATES
Open enrollment dates
October 1, 2024 -
November 8, 2024

As always, we value you as a member of the Pasco County Schools
family and look forward to a healthy and safe 2025.

ENROLL ONLINE AT
pascodsb.cbizenroll.com

NOT SURE HOW TO GET STARTED? WHAT’S NEW

DON’T WORRY! « New UNUM disability

To access your benefit information, please use the following steps: _beneflt oi_’ferlng—thls

is a special

e Go to: pascodsb.cbizenroll.com enroliment!

e You will be redirected to Pasco County Schools login portal for single New MassMutual life
sign on. This is your network login to Pasco County Schools insurance with Long

¢ Onthe Welcome page you will see which benefits you can enroll in by Term Care offering—
selecting Guided Enroliment this is a special

enrollment!

REMEMBER! Open enroliment is the one time of year you can make
any adjustments you’d like for the upcoming plan year.



https://pascodsb.cbizenroll.com/
https://pascodsb.cbizenroll.com/

MWE BENEFITS COUNSELORS

THE ENROLLMENT
PROCESS

HOW THE ENROLLMENT

PROCESS WORKS:
WHO ARE WE? BENEFITS
COUNSELORS
;:es?gvg Partnership has ::iamed up WI: h Qur team of expert benefits counselors are here to assist you
ounty Schools to educate employees with your benefits enroliment process. Whether you have

about our Core Benefits, such as Medical, Dental, m;estionls about Medical, Dlemal, mbcm?im p|acs or need

3 information on your new vo untary s, weve QOT you
and New Voluntary Beneffts. Our benefits _ coversc Explon options: Bia:
counselors are here to guide you and your family Florida Blue: Pian Design for the HMO Basic Pian (Free to
through the open enroliment process, answer Empioyees)

MassMutual: Whole Life Insurance with Chronic lliness Benefits

your questions, and provide detailed information UNUM: New Short-Term and Long-Term Disability Benefits
about the NEW plan design for the HMO Basic We also offer personalized one-on-one meetings to discuss your
Plan. benefits in detail.

Q % ACCESSIBILITY

MWE makes it as easy and convenient as possible
for you to engage in a 1-on-1 meeting during Open
Enroliment!

Benefits counselors will be on-site at PASCO County
Schools throughout the whole month of October.
Revlew your benefits, get your questions answered,
and enroll with a counselor!

P )
n QR CODE
Scan the QR Code on the left now or go to
Open Enrollment: October 1- November 8, 2024 hittps //mwe mobi/PASCO to schedule your
Piease scan the QR code or reach out to schedule, 1-on-1 benefits consultation!
SPEAK WITH A BENEFITS COUNSELOR
e erin.burns@mwepartnership.com FOR MORE INFO
i 410-394-9617
www.mwepartnership.com
@ b b EXT 901
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VIDEO RESOURCES

ANCILLARY BENEFITS

[*] What is Dental Insurance?

[*] What is Vision Insurance?

4

[*] What is Life and AD&D Insurance?

|

Z

[*] What is Accident Insurance?

e

[*] What is Critical lliness Insurance?
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[*] What is Disability Insurance?

[*] What is Hospital Indemnity Insurance?

[®] What is Short Term Disability?

[#] What is Long Term Disability?

IMPORTANT DATES

Open enrollment dates

CARRIER EDUCATION SITES Ve e

[*] Delta Dental

[¥] Securian

[*] Securian Benefit Scout [*] MassMutual Group Whole Life Video

[*] The Standard [*] MassMutual Chronic Care Benefit Video

| Eﬂ
<
| |%|

LEARN MORE ABOUT VOLUNTARY INSURANCE

[*] Accident

[¥] Critical lliness

[*] Hospital Indemnity

4


https://flimp.me/Dental_Insurance
https://flimp.me/Vision_Insurance
https://flimp.me/Life_ADD
https://flimp.me/accidentillness
https://flimp.me/Critical_Illness
https://flimp.me/Disability_Insurance
https://view-su2.highspot.com/viewer/65024b7b6487f2281e10b4d4
https://pasco.vspforme.com/
https://urldefense.com/v3/__https:/gateway.on24.com/wcc/experience/eliteSecurianFinancialGroup/2630879/4324717/pasco-county-schools__;!!KN4B6vg!fwdRXfN1__NIEzuCtbjuVHjNV7gJ_D5H8dpSBGBezRwA0WE7hpIKmDe4AxBaqzxzFCUR-vbS4m1735rGv9cg$
https://urldefense.com/v3/__http:/www.lifebenefits.com/pascocountyschools__;!!KN4B6vg!fwdRXfN1__NIEzuCtbjuVHjNV7gJ_D5H8dpSBGBezRwA0WE7hpIKmDe4AxBaqzxzFCUR-vbS4m173y74vUKu$
https://sites.standard.com/edu/pasco-county-schools/81741
https://urldefense.com/v3/__http:/bit.ly/2FezotA__;!!KN4B6vg!a1FeNf9R9N8o5GwHjrmJsaa4FuDGOw9CcCOTWLdr2wxQ1Rpb_RVAm3X1EElj9TVo763sYXcCfj1w_Qrv5SfjMTZT$
https://urldefense.com/v3/__http:/bit.ly/3m2WfZX__;!!KN4B6vg!a1FeNf9R9N8o5GwHjrmJsaa4FuDGOw9CcCOTWLdr2wxQ1Rpb_RVAm3X1EElj9TVo763sYXcCfj1w_Qrv5Qe_oBdO$
https://urldefense.com/v3/__http:/bit.ly/37kCyqM__;!!KN4B6vg!a1FeNf9R9N8o5GwHjrmJsaa4FuDGOw9CcCOTWLdr2wxQ1Rpb_RVAm3X1EElj9TVo763sYXcCfj1w_Qrv5Sp_R0t7$
https://flimp.live/ShortTermDisability
https://flimp.me/LongTermDisability
https://flimp.live/Hospital_Indemnity
https://flimp.me/LongTermDisability
https://flimp.me/LongTermDisability
https://vimeo.com/905254157/66ef9ca188?share=copy
https://vimeo.com/868815251/feaad6bda9?share=copy
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Want to learn more?

Throughout this guide, you'll find
clickable video and link icons that
will take you to resources that
provide additional info on your
available benefits.

Benefit Effective Dates
January 1, 2025 - December 31, 2025

Benefit Enrollment Process

The following steps are required to enroll:

1. Go to: pascodsb.cbizenroll.com

login to Pasco County Schools

2024.

to your current coverage end date.

October 1, 2024 - November 8, 2024

TABLE OF CONTENTS

Supplemental Term Life Insurance «-«-«-+-+vovvevvennnnns
NEW WHOoIe Life INSUrANCE -+« rrerrrrrrreerieaieeinerne
REVISED AND IMPROVED Disability Insurance:-------
Critical 1lINESS INSUFANCE « -+« vt rrerrrerrerantiieeieeieans
ACCIHENT INSUMANCE «++rvrrrrrrrerneenreeinirieeieans

Hospital Indemnity INSUraNCe «-«««++wxrrreemrmenininis
Voluntary Rates -« xreeerrerimmii
Legal INSUFANGCE «+«« rrrerrrerrritrriei
ElCCHONIC DEVICE «++rrrrrrrerrrrrerneeitritiiieeiieieeaneene,
Y OUEF NOEES  + - v v e et rreetttee ittt ettt eaae e

CONTACT INFORMATION

If you have any questions
regarding your benefits, please
contact our CBIZ
representative(s) at

800.390.1224

This year will be a positive enrollment. What does that mean to you? All employees are required to
complete the enroliment process this year even if they are not making any changes or are opting out of
benefits! The Open Enroliment benefit elections are selected and finalized in the CBIZ system. If employees do
not make any elections, they will lose their current benefits and be defaulted to a medical opt out and the $35K
life insurance policy. No exceptions will be made after Open Enroliment has closed. Remember to print a copy
of your Benefit Elections summary as a confirmation of your 2025 benefit selections.

If you will be retiring from Pasco Schools in 2025, please be sure to enroll in those benefit plans that you
would like to take with you into retirement (i.e., dental, vision, legal). You will only be offered the opportunity to
continue those benefits that you are presently enrolled in at the time that you retire.

2. You will be redirected to an Pasco County Schools login portal for single sign on. This is your network

3. On the Welcome page you will see which benefits you can enroll in by selecting Guided Enroliment. Go to
Pasco County Schools homepage. You must enroll in the plans you want between Oct. 1, 2024—Nowv. 8,

If you are rehired within 30 days after resigning or losing coverage, you will automatically be re-enrolled
in the same benefits you had when you terminated. Your benefits will be reinstated if you are rehired prior

PASCO COUNTY SCHOOLS | 2025 Employee Benefits Guide | 5



mailto:pascodsbbenefits@cbiz.com
https://pascodsb.cbizenroll.com/

PROVIDER CONTACT INFORMATION

Medical
Florida Blue (800) 507-9820 www.floridablue.com
Florida Blue (800) 507-9820 www.floridablue.com
Elect Rx (844) 353-2879 www.electrx.com

Behavioral Health (BEH)*
Lucent (866) 287-9569 www.LucetHealth.com

Employee Assistance Program (800) 624-5544 www.ndbh.com

Employee Health and Wellness

MyHealth Onsite (888) 644-1448 www.myhealthonsite.com
The Standard (800) 368-2859 Standard Education Site
ARAG Legal (800) 247-4184 www.araglegalcenter.com
MassMutual (844) 975-7522 www.massmutual.com
Securian (866) 293-6047 www.lifebenefits.com
Unum Disability (800) 635-5597 www.unum.com

Dental Benefits
Delta Dental- DHMO (800) 422-4234 www.deltadentalins.com

Delta Dental- PPO (800) 521-2651 www.deltadentalins.com

Vision Benefits
VSP (800) 877-7195 pasco.vspforme.com

Flexible Spending Accounts

WageWorks / Health Equity (877) 924-3967

FRS

Florida Retirement System Pension (844) 377-1888 www.myfrs.com

Employee Benefits, Assistance & Risk Management, HREQ
Benefits Administration (813) 794-2253 mybenefits@pasco.k12.fl.us
Leave Administration (813) 794-2981 myleaves@pasco.k12.fl.us
Retirement Services - DSBPC (813) 794-2394 retirementsves@pasco.k12.fl.us
Risk Management (813) 794-2520 riskmanagement@pasco.k12.fl.us
Wellness Programs & Incentives (813) 794-2276 wellness@pasco.k12.fl.us



https://www.floridablue.com/
https://www.floridablue.com/
https://electrx.com/
https://www.ndbh.com/
https://www.myhealthonsite.com/
https://sites.standard.com/edu/pasco-county-schools/81741
https://www.araglegal.com/authenticate
https://web1.lifebenefits.com/content/lifebenefits/home/en.html
https://www.unum.com/employees/Benefits/disability-insurance
https://www1.deltadentalins.com/
https://www1.deltadentalins.com/
https://pasco.vspforme.com/
https://www.wageworks.com/
https://www.myfrs.com/
mailto:mybenefits@pasco.k12.fl.us
mailto:myleaves@pasco.k12.fl.us
mailto:retirementsvcs@pasco.k12.fl.us
mailto:riskmanagement@pasco.k12.fl.us
mailto:wellness@pasco.k12.fl.us
http://www.lucethealth.com/
http://www.massmutual.com/

DENTAL INSURANCE

REVIEW YOUR DENTAL PLAN

DELTA DENTAL

Voluntary dental plans are available to all benefit eligible employees and their eligible dependents. Dependent children
are eligible until the end of the month in which a dependent child reaches age 26 (unless that dependent child is
disabled.)
Pasco Schools offer three dental plans for you to choose from:

¢ DHMO (Delta Care USA)

e PPO Low Plan

e PPO High Plan
You will have access to a large network of Delta Dental general dentists and specialty dentists. With enroliment in the
PPO High or Low plans, you have the freedom to choose to see an in-network or out-of-network provider.

Delta Dental offers both the Delta Dental PPO and Delta Dental Premier Networks. By selecting the Delta Dental PPO
network, you will usually achieve greater savings, due to lower negotiated fees. Additionally in this plan you do have the
option of using a dentist not participating with Delta Dental; however you will need to file paper claims and it usually
results in higher out-of-pocket cost to the member.

PPO HIGH PLAN OPTIONS AND COSTS
Employee Cost Employee Cost

Delta Dental

24 Ded 20 Ded
Employee $22.04 $26.45
Employee + 1 Dependent $54.96 $65.95
EE + 2 or more Dependents $75.23 $90.28
In-Network Out-of-Network
D ibl
eductible $75 /%225 Waived for Diagnostic /Preventive Services

Individual / Family

Annual Maximum $1,500 Applies to Preventative, Basic & Major Services

Oral Evaluations

Cleanings

X-Rays

Fluoride Treatments (for dependents <19)
Sealants (for dependents <14)

Space Maintainers

Emergency Treatment (for temporary pain relief)

Diagnostic /

9 o
Preventive Services 100% 100%

Fillings

Endodontics

Periodontics

Simple & Surgical Extractions
General Anesthesia

Basic Services 80% 80%

Single Crowns
Inlays/Onlays
Bridges & Dentures
Prosthodontics
Implants

Major Services 50% 50%

Orthodontia Services 50% up to the $1,000 lifetime maximum e  Diagnostics & Treatment (for Child & Adult)
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DENTAL INSURANCE

PPO LOW PLAN OPTIONS AND COSTS

Employee Cost Employee Cost

Delta Dental
24 Ded 20 Ded
Employee $14.72 $17.67
Employee + 1 Dependent $35.73 $42.88
EE + 2 or more Dependents $49.88 $59.86
In-Network Out-of-Network
Deductible . . . .
Individual / Family $75 /%225 Applies to Basic & Major Services
Annual Maximum $1,000 Applies to Preventative, Basic & Major Services

Oral Evaluations

Cleanings

X-Rays

Fluoride Treatments (for dependents <19)
Sealants (for dependents <14)

Space Maintainers

Emergency Treatment (for temporary pain relief)

Diagnostic /

9 [v)
Preventive Services 100% 60%

Fillings

Endodontics

Periodontics

Simple & Surgical Extractions
General Anesthesia

Basic Services 80% 50%

Single Crowns
Inlays/Onlays
Bridges & Dentures
Prosthodontics

Major Services 50% 40%

Orthodontia Services Not Covered

[:E] What is Dental Insurance?

To find a Delta Dental Provider in your area, visit the website at deltadentalins.com.

FIND A SAMPLE INSTRUCTIONS

DENTAL e Under “Find a Dentist” click “Search the Directory” then click the blue “Continue” button
PROVIDER e  Select your state, then a drop down will appear underneath—click “The Delta Dental Network”
e  Type in your ZIP code then click the blue “Continue” button
e  Select a provider from the list



https://flimp.me/Dental_Insurance
http://www.deltadentalins.com/
http://www.deltadentalins.com/
http://www.deltadentalins.com/
http://www.deltadentalins.com/

DENTAL INSURANCE

If you choose to participate in the DHMO Plan you will have to select a participating dentist from the DeltaCare USA
network. In order to be covered for services under the DHMO plan, you must have services provided at your selected
DHMO dental office. Children age 13 and older will be required to see a general dentist. A pediatric dentist is not
covered for age 13 and older. You can access the network directories of participating dentists by visiting
deltadentalins.com.

DELTACARE USA DHMO PLAN OPTIONS AND COSTS

Employee Cost Employee Cost
Delta Dental ploy poy
24 Ded 20 Ded
Employee $9.75 $11.70
Employee + 1 Dependent $17.06 $20.47
EE + 2 or more Dependents $26.82 $32.18

In-Network Only

Deductible _ N
Individual / Family Office visit $0 Co-pay
Annual Maximum No Plan Year Max for covered members

Carrier Pays

Oral Evaluations

Cleanings

X-Rays

Fluoride Treatments (for dependents <19)
Sealants (for dependents <14)

Space Maintainers

Emergency Treatment (for temporary pain relief)

Diagnostic /

Preventive Services $0-$70 Co-pay

Fillings

Endodontics

Periodontics

Simple & Surgical Extractions
General Anesthesia

Basic Services DeltaCare Schedule A

Single Crowns
Inlays/Onlays
Bridges & Dentures
Prosthodontics

Major Services DeltaCare Schedule A

Orthodontia Services $1,900 Child / $2,100 Adult e  Diagnostics & Treatment (for Child & Adult)

PASCO COUNTY SCHOOLS | 2025 Employee Benefits Guide | 9


https://deltadentalins.com/

DENTAL INSURANCE

& DELTA DENTAL

Scan the QR Code
for information on:

e Your Delta Dental Benefits
e Member Resources

e Value-added services from Delta Dental

(email the link to yourself via the Share button for later reference)

<4




VISION INSURANCE

¥SP VISION. ReviEW YOUR VISION PLAN

VSP
The vision plan offers coverage both in-network and out- In addition, if you are considering Lasik surgery or other
of-network. It is to your advantage to utilize a network non-covered benefits, there are discounts available with
provider in order to achieve the greatest cost savings. If some providers. To find a participating provider, go to
you go out-of-network, your benefit is based on a vsp.com.

reimbursement schedule.
[*] What is Vision Insurance?

VISION INSURANCE PLAN BENEFITS

Plan Design Options

Option 2: Premier

Services Frequency Option 1: Designer Platinum plus
CC#2825 (Two-pair benefit )
CC#2826
Eyes Examination Every 12
Includes dilation when professionally indicated months $10 copayment $10 copayment
Up to $150
Frames plus 20% discount; $15
Retail allowance Up to $130 copayment for additional pair of
Every 24 plus 20% discount eyewear
months
Featured frame brands Up to $180 Up to $.200; $1§ copayment for
additional pair of eyewear
Lenses o .
Includes single-vision, lined bifocal, and lined $15 copayment $15 copayment; additional pair

trifocal lenses. (Option 1 includes impact- combined w/frame

resistant lenses for dependent children)

Lens Enhancements Every 12
- UV Protection months $0 $0
- Standard progressive lenses $0 $0
- Premium progressive lenses
- Custom progressive lenses $95-$105 228
- Average savings of 20-25% on other lens $150-$175
enhancements
. $150 allowance for first and
Contact Lenses (in lieu of eyeglasses) $130 aIIowni?c;%,pCI:;,)pay does additional set; copay does not
Every 12 app|y
months
Contact Lens Exam (fitting and Up to $60 Up to $60

evaluation)

Extra Savings:
Extra $50 to spend on featured frame brands;

40% savings on additional glasses and sunglasses, including lens
enhancements, from any VSP provider within 12 months of your
last WellVision exam

Glasses and Sunglasses

No more than $39 copay on routine retinal screening as an

Routine Retinal Screening enhancement to a WellVision exam

Average 15% off the regular price or 5% off the promotional price;

e e et discounts only available from contracted facilities

PASCO COUNTY SCHOOLS | 2025 Employee Benefits Guide | 11
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VISION INSURANCE

VISION PLANS—PER PAY DEDUCTIONS

VSP Vision Rates 2025

Option 1: Designer

Employee Only $2.57 $3.08

Employee + One $5.13 $6.15

Family $8.26 $9.91
Option 2: Premier Platinum Plus 2 Pair 24 Pay 20 Pay
Employee Only $6.52 $7.82

Employee + One $13.04 $15.64

Family $20.90 $25.07




CHECK OUT VSP

Check Out vsp.com

As a VSP* member, you have access to vsp.com and the 'sp
VSP Vision Care App. Both offer easy navigation and 3

a personalized dashboard, so you can get the benefit Vl Sion C a re

information you need, exactly when you need it.

Your VSP Dashboard

I:] Once logged in, My Dashboard is your homepage. @
You'll find a quick view of your benefit information,
access to your claim history, and you can print your «
Member ID Card, plus more. VSP \/|S[On
Personalized Benefits Section Care App
The My Benefits tab shows your benefits history and Scan the QR cede below to
ﬂf? an explanation of how you and your dependents can download the VSP Vision Care
use your benefits. App from the Apple App or
= 225 = Google Play Stores. Get instant
Special Offers and Savings access to your benefit coverage,

Member ID Card, Exclusive

from VSP and leading industry brands, totaling more than Member Extras, and more.

$3,000 in savings. Log in to your VSP account and take
advantage of these offers and save even more. E. E

$ We put our members first by providing exclusive offers

Improved Find a Doctor Page

The search capabilities are endless on the Find a Doctor
q page. View a map and use the drop-pin functicnality
to find the right VSP network practice location for you. E
You can also filter by business hours or appointment
availability. Look for the orange VSP Premier Edge
banner to find a VSP network eye doctor that will help
you maximize your savings!

Create a vsp.com account to get the most out of your vision benefits.

2022 Vioon Servce Pen. AR gt reaseysd
VIEP » & rogratored recomark of Voason Ssevice Pan ATl cther brurcts or maric am (0 peopecty of their teapective cwrnen. 10478 WOOM Qumuticaticn Raetncied
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FLEXIBLE SPENDING ACCOUNTS (FSA)

SELECT YOUR FSA ACCOUNTS

e Health Care Flexible Spending Account e Dependent Care Expense Account

HEALTH CARE FLEXIBLE SPENDING ACCOUNT

This account enables you to pay medical, dental, vision, and prescription drug expenses that may or may not be
covered under your insurance program (or your spouse’s) with pre-tax dollars. You can also pay for dependent health
care. The total amount of your annual election is available to you at the beginning of the year, reducing your chance of
incurring a large out-of-pocket expense early in the plan year. Pasco Schools allows the “carry over” option that enables
you to carry over from one year to the next a maximum of $640 of unused funds.

ELIGIBLE EXPENSES EXAMPLES DEPENDEN_T CARE EXPENS_E ACC_OUNT
This account gives you the opportunity to redirect a

e Coinsurance & copayments e  Laboratory fees portion of your annual pay on a pre-tax basis to pay

e Contraceptives e Licensed practical nurses for dependent care expenses. An eligible dependent

e Crutches e Orthodontia is any member of your household for whom you can

o Dental expenses e Orthopedic shoes claim expenses on your Federal Income Tax Form

e Dentures e Oxygen 2441, “Credit for Child and Dependent Care

o Diagnostic expenses e Prescription drugs Expenses.” Children must be under age 13.

e Eyeglasses, includingexam e  Psychiatric care Qualified care centers include dependent care

. ﬁ:ndicapped core & . Psychologist expenses centers, preschool educational institutions, and
snpport o Rou.tune physical qualified individuals (as long as the caregiver is not a

o Nutriion counseling i 2?:8'251;3;9;:;?;:99”565 family menTb.er and reports income for tax purposes).

e Hearing devices & batteries supplements Before degdmg to use.the Dependent.Care Expen.se

e Hospital bills (medically necessary) Account, it would be wise to compare its tax benefit

Deductible amounts to that of claiming a child care tax credit when filing
your tax return. You may want to check with your tax
advisor to determine which method is best for you

HOW THE HEALTH CARE FLEXIBLE SPENDING and your family. Any unused portion of your

ACCOUNT WORKS account balance at the end of the plan year is
When you have out-of-pocket expenses (such as copayments forfeited.

and deductibles), you can either use your FSA debit card to
pay for these expenses at qualified providers or submit an
FSA claim form with your receipt to WageWorks/Health Equity.
Reimbursement is issued to you through direct deposit into
your bank account, or by check.

2025 MAXIMUM CONTRIBUTIONS

Health Care Flexible Spending account $3,200 max

Dependent Care Expense account $5,000 max
Amounts may change. 2025 maximums not published yet by the
S, (%]

What Is a
Flexible

Spending
Account?

(P Full list of Health Care FSA Eligible Expenses

[®7] What is a Dependent Care FSA?

14


https://cbiztestsite.files.wordpress.com/2018/05/example-expenses-fsa.pdf
https://www.wageworks.com/
https://flimp.me/F_S_A
https://flimp.me/F_S_A
https://flimp.me/F_S_A
https://flimp.me/F_S_A
https://flimp.me/DependentCareFSA
https://flimp.me/LongTermDisability
http://www.wageworks.com/

HealthEquity: | FSA

Flexible Spending
Account

A healthcare FSA lets you use tax-free money to pay for
eligible medical expenses.! FSAs help members realize
significant savings on healthcare costs. Don't think of it as
money deducted from your paycheck — think of it as money
added to your wallet.

[¥| Access annual contribution amount on day one
[¥ Fast, hassle-free payments and reimbursement
B’ Pay for your spouse and dependents too

Annual tax saving potential? Common eligible
medical expenses:

$ « Pain relievers
« Doctor visits
« Dental cleaning

+ Sleep aids
IRS Contribution Limit® « Eyeglasses/contacts
$3,050 « Cold/cough medicine

« Chiropractic care
« Insulin testing supplies

ol -
E { See how much
M@ you can save

- l'{# HealthEquity.com/
e Jd  Learn/FSA

Ilr

FSAs are nover taxed at 2 foderal ncome tax level when used appropnately for qualified medical

expanses. Alsa, most states recognize FSA funds as tax deductible with very few excepbons.

or regerding yox specific rules. | "The axamplo i for illustrative
SEvings are basad o naxmum annusl contribubion and an assumed
wd state income tax bracket of 20%. Actual savings will depend on your
contnbution amount and tasable ncome and tax status | ‘Contnbution kmit & acourate as of
10/ 2 Each tall the RS updates the FSA contribution lmuts. For the istast information,
ploase visit HealfhEquity com/Leam | HealthEquity does not provide legal tax or financial
advice. Always comull & professional when making life-changeg decsions

Capyright © 2022 HealthEguity, Inc. All rights reserved OE FSA Y-pager May 2022
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HealthEquity: | DCFSA

Dependent Care
Flexible Spending
Account

A DCFSA lets you use tax-free money to pay for eligible
dependent care expenses! A qualifying ‘dependent’ may
be a child under age 13, a disabled spouse, or an older
parent in eldercare.

E Pre-tax payroll contributions
[z Fast, hassle-free payments and reimbursement

E Enjoy a full year to spend your account funds

Common eligible
Annual tax saving potential? dependent care
expenses:
+ Daycare
* Nursery school
, « Babysitter
» Preschool
IRS Contribution Limit? + Summer day camp
$5,000 « Before/after school programs
+ Elder daycare
.’|'" - See how much
g al-TN.  youcansave
HealthEquity.com/
Learn/DCFSA

ogrize DOFSA funds as tax deductibie with very
ruben | FThe sxample
N anrusl continbution
Actual savings wil
x status | *Contribubon kmit is
SA contribution fmits. For the

Copyright © 2022 HeathEquity, Inc. All nghts reserwed OE DCFSA_{-pager May 2022



LIFE INSURANCE AND AD&D

% 3eSUran PEVIEW YOUR LIFE INSURANCE POLICY

e Add Your Spouse e Add Your Dependents e Increase Your Coverage

BASIC TERM LIFE INSURANCE

Pasco County Schools provides an employer-paid basic life
benefit to all benefit eligible employees through Minnesota Life.
You will automatically receive a matching amount of $35,000 of
Accidental Death and Dismemberment coverage as part of
your basic life insurance benefit. This benefit is provided at no
cost to you.

SUPPLEMENTAL LIFE AND
DEPENDENT LIFE

You can purchase supplemental Life Coverage beyond what [:":] What is Life and AD&D Insurance?

Pasco County Schools provides. Securian guarantees issued SUPPLEMENTAL LIFE AND DEPENDENT
coverage during your initial enroliment period as a new hire— LIFE OPTIONS AND COSTS PER PAY

which means you can’t be turned down for coverage based on
. ans y g PERIOD (Deductions occur 20 times per year)
medical history.

v . eI BT Age Employee Spouse
e Supplemental Employee Life: in $10,000 increments up to g per $10,000 Per $5,000

5x your annual salary or a maximum of $300,000, whichever

. . <25 $0.29 $0.15
is less. No guarantee issue unless you currently have
coverage, then you can increase by $20,000 without an EOI. 25-29 $0.25 $0.12
e Supplemental Spouse Life: in $5,000 increments, not to 30-34 $0.29 $0.15
exceed 100% of the employee’s coverage or $150,000, 35.39 $0.44 $0.22
whichever is less. You can increase Spouse Life (new or 40-44 $0.69 $0.35
otherwise) up to a total of $25,000 without an EOI. Electing ' '
coverage over $25,000 will require EOI. 45-49 $1.14 $0.57
« Supplemental Child Life: $10,000 increment only. Guarantee RV EYa AN o3 50-54 $1.73 $0.86
issue $10,000. 55-59 $2.57 $1.28
If you don’t enroll in the Voluntary Life plan during your initial 60-64 $3.66 $1.83
enrollment period, you'll be required to complete an Evidence 65.69 $6.08 $3.04
of Insurability form and be approved by Securian before you're ' '
able to get coverage in the future. 70-74 $10.88 $5.44
75 22.20 11.10
Please note: If both spouses work for Pasco County Schools, v s s
an employee cannot be covered by their spouse. Child(ren) $0.79/month

for $10,000 coverage

PASCO COUNTY SCHOOLS | 2025 Employee Benefits Guide | 17


https://flimp.me/Life_ADD

SUPPLEMENTAL TERM LIFE INSURANCE

SUPPLEMENTAL TERM LIFE INSURANCE
PROVIDER: SECURIAN

To assign beneficiaries for your Life insurance policy
(basic and supplemental), you must use the CBIZ
enroliment website to designate your beneficiaries. You
may assign multiple primary and contingent
beneficiaries, as long as the percentages are in whole
numbers, and equal 100 percent. Contingent
beneficiaries will only receive a benefit if none of the
primary beneficiaries survive you. You can change your
beneficiaries at any time by logging onto CBIZ
enroliment site.

Age reductions apply to supplemental life coverage only.
Age reductions will apply January 1st of the year
following an insured employee's 70th and 75th birthday.
The amount of supplemental insurance on an employee
age 70 or older shall be a percentage of the amount
otherwise provided by the plan of insurance. Age
70=65% of the amount of insurance, Age 75=50% of the
amount of insurance. (Example: $100,000 of coverage
reduces to $65,000 at age 70 and $50,000 at age 75)

Your basic core life insurance benefit ($35,000) does not
reduce with age for active employees. Supplemental
policies will reduce with age. See your certificate of
coverage for information regarding benefit reductions
due to age.

Both the Basic Employee Life policy and the
supplemental employee life insurance include an
Accelerated Benefit that allows an insured employee
with a “Qualifying Medical Condition” to receive up to
75% of the amount of the insured’s life insurance. A
“Qualifying Medical Condition” is a terminal illness or
physical condition that is reasonably expected to result in
death within 12 months.

The receipt of this benefit may be taxable and may
affect your eligibility for Medicaid or other government
benefits or entitlements, so you should consult your
tax or legal advisor before you apply for an
Accelerated Benefit.

18

If you need to submit a claim, please contact our Risk
Management at 813-794-2520.

The waiver of premium benefit is available for those who
become totally and permanently disabled prior to age
60.

You are eligible to “port” (buy) your life coverage to take
with you when you leave employment with Pasco
County Schools. This portability option applies to basic
and supplemental life policies. If you are not in good
health, you may be required to “convert” your basic
coverage which will result in a much higher premium
amount due.

When you end your employment, you may visit the
Employee Benefits website and download the form to
port your policy with Securian. It will be your
responsibility to download the portability form and
contact Securian to continue your basic or supplemental
insurance benefit. This action must be taken within 60
days of your employment ending.

As part of your participation in this benefit, the following
services are available at no charge:

Travel Assistance

Services include a full range of medical, travel, legal and
emergency transportation services when you travel more
than 100 miles from home or internationally. Medical
professional locator services, assistance replacing lost
or stolen luggage, medication, or other critical items,
medical or security evacuation.

Legal Services

You have access to an online library of legal forms,
comprehensive web and mobile resources. Also
available is a free 30-minute consultation with a
participating attorney.

Legacy Planning

Access to a variety of information and resources to work
through end-of-life issues: End-of-life planning, final
arrangements, Express Assignment™ for expedited
funeral home assignments.



WHOLE LIFE INSURANCE

GROUP WHOLE LIFE INSURANCE

Pasco County Schools is pleased to offer a NEW Whole
Life benefit to all benefit eligible employees through
MassMutual. Whole Life Insurance provides coverage at a
set premium, builds cash value over time that you can
borrow from and pays a death benefit. Some important
features include:

Provides a guaranteed death benefit, level premiums and
cash-value accumulation.

MassMutual whole life certificate owners are eligible to
receive dividends. During enroliment, you'll have the
opportunity to select the dividend option that fits you best.
Options include cash, dividend accumulations and paid-up
additional coverage.

Read more about these dividend options when you enroll.
While dividends are not guaranteed, MassMutual® has
paid them to eligible participating policy and certificate
owners every year since 1869.

You own the certificate along with the accumulated cash
values and you can take it with you even if you leave the
company. Additionally, if you leave the company and take
your certificate with you, you can change your dividend
option and choose to have your dividend payments
reduce your premiums.

Whole life insurance policies offer a combination of
valuable tax advantages, including generally income-tax-
free death benefit and tax-deferred cash-value growth.

As the certificate owner, you can receive an advance, or
acceleration, of a portion of the death benefit under your
certificate, if the insured is diagnosed with a terminal
iliness or if the insured has a chronic illness that has been
certified by a Qualified Medical Practitioner.

e Chronic lliness: The Accelerated Death Benefit for
Chronic lliness is payable when the insured meets the
definition of Chronic lliness, generally having a
permanent loss of two activities of daily living (eating,
toileting, transferring, bathing, dressing, or
continence) due to loss of functional capacity, or
requiring substantial supervision due to permanent
severe cognitive impairment. In North Carolina and
Washington, generally, Chronic lliness is any medical
condition that requires continuous confinement in an
Eligible Institution, where the Insured is expected to
remain there for the rest of their life.

e Terminal lliness: In most states, the Accelerated
Death Benefit for Terminal lliness is payable when the
insured meets the definition of Terminally I, generally
diagnosed with an illness that will result in death
within 12 months (24 months in some states).

These benefits are not long term care insurance and may
be used for any purpose. In many cases, these benefits
allow access to more funds than would be available
through a certificate loan or certificate cash surrender
value. There is a fee taken from the Chronic Care Benéefit.
Consult with your tax advisor regarding a request for
accelerated benefits. Certificate owners who have
exercised the Accelerated Death Benefit for Terminal
lliness benefit cannot use the Chronic Care Benefit.
However, the Terminal lliness Benefit will still be available
on the remaining face amount after a Chronic Care
Benefit payment has been made.

Employee Certificates: minimum of $10,000 up to the
Guaranteed Issue maximum of $50,000. Issue ages 18-
75.

Spouse Certificates: choice of $10,000 or $25,000 of
Guaranteed Issue. Issue ages 18-60.
Child/Grandchild Certificates: choice of $10,000 or
$25,000 of Guaranteed Issue. One time purchase with
lifetime maximum of $25,000. Issue ages 14 days to 26
years.

EMPLOYEES MUST HAVE COVERAGE FOR
THEMSELVES TO BE ELIGIBLE FOR THE SPOUSE OR
CHILD/GRANDCHILD COVERAGE.

To qualify for Guaranteed Issue Spouse Dependent
Coverage, the applying Spouse must confirm they are not
currently applying or collecting Disability Benefits
(including but not limited to Social Security Disability).

To speak to a benefits counselor or schedule a 1-on-1
meeting about Whole Life Insurance, scan the QR
code.

]

2025 MassMutual Whole Life Insurance Rates

Group Whole Life Video

Chronic Care Benefit Video
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https://vimeo.com/905254157/66ef9ca188?share=copy
https://vimeo.com/868815251/feaad6bda9?share=copy
https://user-emmuwdy.cld.bz/2025-PASCO-County-Schools-MassMutual-Group-Whole-Life-Insurance-Rates

WHOLE LIFE INSURANCE

& Massachusetts Mutual
ess MCSSMUtUOl Life Insurance Company

Work + Life Empowered.

3 reasons why Group Whole Life Insurance can be the
perfect financial wellness product

Kerry purchases Group Whole Life Insurance at age 45. At age 55, she has:

$50,000 $5,660 $37,500

Guaranteed Death Guaranteed Cash Value Eligible Amount for
Benefit Protection ) Chronic Care Benefit
Kerry exercises for the
Chronic Care Benefit at

age 55 and receives:

$30,750

Eligible amount for the Chronic Care Benefit: ~ $37,500
Less present value based fee of 18%: - $6,750
$30,750

No limitations on how Kerry, a non-smoker, uses the funds.
She has a remaining death benefit of:

$12,500

Certificate premium will be reduced to reflect the remaining face amount.

20



WHOLE LIFE INSURANCE

Protection:

A MassMutual Group Whole Life Insurance certificate is permanent protection thet will be there for your loved ones if you
cannot be. The guaranteed death ben=fit is offered at a level premium that will not increase.

Cash Value:

Group whole life insurence builds cash value over time that may be used for any reason, such as emergencies or to help with
college expenses or supplement retirement income.? The certificate has a feature that allows you to access the cash value if
you need it. The certificate is participating, which means it is eligible to receive dividends. While dividends are not guaranteed,
certificateowners are eligible to receive them beginning on the second certificate anniversary. Dividend options include cash
or Paid- Up Additions (PUAs). PUAs buy additional paid-up insurance that is also eligible to receive dividends, and can increase
the death benefit and cash value.

Chronic Care Benefit:

You can accelerate a portion of your life insurance death benefit to help deal with the financial strain that often comes with
a chronic illness.? And if you don't use the benefit, you don't pay for it. But if you do need it, a charge is deducted from the
payout so there are no out-of-pocket costs. Benefits may be taxable.?

The Eligible Amount for the Chronic Care Benefit is 75% of the sum of the face amount plus any paid up additions (the
“Eligible Amount™). The Chronic Care Benefit payment, is the Eligible Amount, minus the sum of: the fee.* plus any due
and unpaid premiums, and 75% of any certificate debt outstanding.
The payout is generally income tax free.
The Chronic Care Benefit is available if the insured hes been diagnosed by a Qualified Medical Practitioner as heving o
chronic illness. Chronically ill means the insured is permanently unable to perform without substantial assistance:
At least two (2) Activities of Daily Living {eating, toileting, transferring, bathing, dressing, and continence) due to loss
of functional capacity, or
Requires substantial supervision to protect the insured from thrests to health or safety due to Severe Cognitive
Impairment.

The Chronic Care Benefit protects You can spend this money any way
you and your family: you'd like, Use it to;

If dependent coverage is chosen by the employer, it « Pay for additional medical care

covers your spouse or partner and dependents if they . Hirein-home care

have their own certificate. Mike Eome modifications

Pay for transportation to medical sppointments

oranac

shvaiue and/o

ercised lrﬁc rif

P .

*HTI Jniior o

(= suDsioanEs, emp) C'\&:'- and representatives are not authorzed to give

Y and MWA-GC

. A SN Lt
anc M- WL-2014{NC) in Nx

ssued by u:.;o:"u&::: Mutial Lfe nserance Company

sachusetts Mutual Life Insurance Company (MassMutual®), Springfield, MA 01111-0001
yad. www MazsMutual.com

22 MM202508-302252
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DISABILITY INSURANCE

REVIEW YOUR DISABILITY INSURANCE

e Short-Term Disability

Short-Term Disability insurance is offered through
UNUM. Employees pay 100% of the premium cost
on a post-tax basis. The plan benefit is 60% of your
weekly earnings up to a maximum of $1,000 per
week.

Waiting Period: Benefits are paid after a waiting
period of 30 days for an accident or iliness.

Benefit Duration: Benefits can continue for up to 9
weeks.

How Does it Work: If a covered illness or injury
keeps you from working, Short Term Disability
Insurance replaces part of your income while you
recover. As long as you remain disabled, you can
receive payments for up to 9 weeks.

You're generally considered disabled if you are
unable to do important parts of your job and your
income suffers as a result.

Why Is This Coverage So Valuable: You can use
the money however you choose. It can help you pay
for your rent or mortgage, groceries, out-of-pocket
medical expenses and more.

What Else is Included?

Cesarean Section Benefit

If you have a Cesarean section, you will be
considered disabled for a minimum period of eight
weeks unless you return to work before the end of
the time.

[#] What is Short Term Disability?

[#] What is Long Term Disability?

[»] UNUM Disability Video

[#] UNUM Pick Your Benefits Video

I ENROLL TODAY! "
" The online enrollment system will automatically I

calculate the benefit and cost based on your
. annual salary. I

e Long-Term Disability

Long-Term Disability insurance is offered through
UNUM. Employees pays 100% of the premium cost
on a post-tax basis. The plan benefit is 60% of your
monthly income up to a maximum of $6,000 per
month.

Waiting Period: Benefits are paid after a waiting
period of 90 days for an accident or iliness.

Benefit Duration: Benefits can continue for 2 years
(Option 1) or up to the Social Security (SS) Normal
Retirement Age (Option 2).

How Does it Work: This coverage provides a monthly
benefit if you have a covered iliness or injury and you
can’t work for a few months — or even longer.

You're generally considered disabled if you're unable
to do important parts of your job — and your income
suffers as a result.

Why Is This Coverage So Valuable: You can use the
money however you choose. It can help you pay for
your rent or mortgage, groceries, out-of-pocket
medical expenses and more.

What Else is Included?

Survivor Benefit

If you die while you’'ve been disabled and receiving
benefits for at least 180 days, your family could get a
benefit equal to 3 months of your gross disability
payment.

Waiver of Premium
If you're disabled and receiving benefit payments,
Unum waives your cost until you return to work.

Work-Life Balance Employee Assistance Program
Get access to professional help for a range of
personal and work-related issues, including counselor
referrals, financial planning and legal support.

Worldwide Emergency Travel Assistance

One phone call gets you and your family immediate
help anywhere in the world, as long as you're traveling
100 or more miles from home. However, a spouse
traveling on business for his or her employer is not
covered.


https://flimp.me/LongTermDisability
https://flimp.me/LongTermDisability
https://flimp.live/ShortTermDisability
https://flimp.me/LongTermDisability
https://player.vimeo.com/video/638753737?h=dc6477e180
https://flimp.me/LongTermDisability
https://d3lgvydj16g1oi.cloudfront.net/39066fa5a8a7fb3a4fba825f84a1a5c0/720p.mp4?1720021859
https://flimp.me/LongTermDisability

DISABILITY INSURANCE

Why buy Short Term
Disability Insurance

Help protect your finances and How Short Term Disability works
way of life when you can't work After surgery, childbirth or other covered situations, Short

Term Disability Insurance can be a helping hand while you're
out of work. Once you know of when you need to take leave,
you can begin the claim filing process:

When you have a chlild or get sick or injured, you want to
focus on your recovery — not on worrying about how to
pay your living expenses, While you may expect to rely

on savings or credit cards to supplement your income 1. Submit your claim or leave request anline, You can even
when these things happen, 49% of consumers would upload medical documents and claim forms with your

feel financial stress within 6 months without their smartphone camera

primary Income.’ 2. View status updates on your claim, including requests for
Unum Group Short Term Disabllity Insurance could additonal information. Most claims have a decision within
pay up to 50-70% of your salary for several weeks 5days.”

during this time, making it a lot easler to focus on child 3. When your leave begins, approved benefit payments will be
bonding, getting well and returning to work withaut a pald directly to your bank account to use as you wish.

major disruption to your finances. : . . 1
; £ N 4. Focus on your recovery with the financial benefits provided

by this coverage,

Could a disability happen to me?

Employees aged 20 years and older have a 1 in 4 chance of C-,\
developing a disability before retirement age.” Here are some of the '{)
reasons you might have to file a short term disability claim:

¢ Recovery from regular pregnancy LEARN MORE

* Joint disorders T'o learn more about enrolling in

Short Term Disability Insurance,

¢ Injuries
contact your HR representative.

* Behavioral health Issues

* Digestive disorders
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DISABILITY INSURANCE

Why buy Long Term
Disability Insurance

Help protect your finances and How Long Term Disability works
way of life when you can't work If you're out of work for 3 longer period due to a covered

serious lliness, accident. or surgery. Long Term Disability

L %3, Injur r sur longer
Whaen you face an lliness, injury, or surgery with a longe Insurance can help you maintain financial independence

r r N n spend time f sing on
ecovery period, youl want to spend time focusing o Once you know of when you need to take long term leave,

4 y r
getting better not on worrying about how to pay you you can bagin the claim filing process
living expanses. While you may expect to rely on savings
or cradit cards to supplement your income when theze 1. Submit your claim or leave request online. You can even

things happen, 49% of consumers would feel financial upload medical documents and claim forms with your

smartphon m
stress within 6 months and 61% within 1 year IO LR
without their primary income.’ 2 View status updates on your ciaim, including requests
for nal inform n st T sh
Unum Group Long Term Disability Insurance could or additional information. Most long term claims have a

pay up to 50-70% of your salary for saveral months or decizion within 45 days’ and begin after your short term

1zabil ! s
years during this time.* making it easier to focus on .
your recovery and returning to work without 8 major 3. When your leave begina, approved benefit payments will be

disruption to your finances pagd directly to your bank account to use as you wish

4 Focus on your recovery with the financial benefits provided
by thiz coverage

Could a disability happen to me?

Employees aged 20 years and older have a2 1 in 4 chance of
developing a disability before retirement age * Here are some of the

@

reazons you may have to file 3 long term disability cdam LEARN MORE
» Complications from pragnancy « Behavioral health issues To learn more about enrolling in
: : Long Term Disability Insurance,
* Jointdisorders * Injury and poisoning .
contact your HR representative.
* Cancer « Circulatory diseases
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CRITICAL ILLNESS INSURANCE

Peace of Mind for
Life’s “\What Ifs”

Critical lliness Insurance

Medical insurance doesn’'t usually cover
everything. What happens if you need
money for copays, deductibles or other
expenses while you're sick?

You can't predict cancer, a heart attack or a newbom's
spina bifida. But you can do something to prepara

for the out-of-pocket expensas that come with being
veryill.

Purchase Group Critical lliness’ insurance from
Standard Insurance Company (The Standard®).

Critical lliness insurance
* Healps with out-of-pocket costs from a coverad iliness
* Pays you or a covered family member, not

medical providers

* Can help with whatever costs you decide — like
grocerias, child care or other expensas

* Covers a variety of illnesseas, including heart attack,
cancer and stroke

Insurance in Action

Cancer®

Shayna beat cancer, but there ware many costs her medical
insurance didn't cover. She had to pay her health plan's
coinsurance for chemotherapy treatments and copays for
doctor visits. Plus, her husband missed work to help care for
her, which meant a loss of income.

Fortunately, Shayna’s Critical lliness insurance helped
shield her family's finances during treatment.

Shayna used her Critical lliness bensfit to help cover:

* Medical insurance * Transportation to medical

deductible appointments and
» Doctor visit copays treatments
» Qut-of-pocket expenses ° '{aﬁglyng near treatment

for six months, including
hair prosthetics
* Altemative treatments

and diets not coverad by
her medical plan

* Husband's lost wages

A serious illness shouldn’t make your bank account sick.

Contact your human resources representative to learn how to apply for Critical lliness insurance.

1 Cntical lliness insurance = called Spacfied Disease insurance in the state of Vermont.

2 Exampies are for ilustrative purposss. Eligibility for bensfits and amounts shown in this example may vary from any policy your employer may offer and
may vary based upon your individual circumnstances, policy definitions, waiting periods, exclusions and limitations.

Standard Insurance Company | 1100 SW Sixth Avenue, Portiand, OR 97204 | standard.com

1 The Standard i3 a markating name for StanCorp Financial Group, Inc. and subsidiaries. Insurance products are cffered by Standard Insurance Company
of Portland, Oregon, in all states except New York. Product featuras and availability vary by state and are solely the responsibility of Standard Insurance

Company.

Si 21478
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CRITICAL ILLNESS INSURANCE

Standard Insurance Company
District School Board of Pasco County
Group Policy #762048

Group Critical lliness Insurance

Plan for the Costs of a Serious lliness So You Can Focus on Getting Well.

. You get a critical illness The Standard is there . Focus on getting better

diagnosis for you

Your health insurance covers The Standard helps shield your With The Standard helping cover

many of your treatment costs, but  finances by paying benefits directly your out-of-pocket or everyday

you still have a lot of expenses to you. And you get to decide how expenses, you get to concentrate on

that your finances aren't ready for. you spend that money. what's most important to you,
getting better.

Here's what it does:

Pays you directly, so you can choose how to spend the money

Goes with you if you leave your employer

Provides coverage without answering any medical questions

Covers children at a 50% of your benefit amount at no additional cost
Gives you the option to cover your spouse

This coverage from Standard Insurance Company (The Standard) helps fill the gap
caused by out-of-pocket costs, creating a financial safety net for you and your family.

26



CRITICAL ILLNESS INSURANCE

Here's how it works:

Cancer: Shayna baat cancer, but faced many costs she didn't expect. There were her medical plan’s copays for doctor
visits and what she owed for chemotherapy after meeting her deductible. She also bought hair prosthetics, paid for travel
to specialists, and had alternative treatments. The benefits from Shayna's Critical lliness insurance helpad cover the
expanses. And, her plan also gave her access to Health Advocate™. Through this sarvice, Shayna received the support of
a personal guide who helped har make sense of her diagnosis and treatment options.

Here's an example of what this benefit could cover:

Example Of Out-Of-Pocket Expenses

Medical plan $1,400
Lost wages $5,000
Alternate treatments and diets not $4.500
covered by medical plan -
Total Out-Of-Pocket Expenses $10,900
Example Of Benefits

Critical liness Benefit Option $10,000
Total Out-Of-Pocket Expenses $10,200
Remaining Out-Of-Pocket .
Remaining Benefit For Other $0
Expenses :

These are the benefit options you may elect:

You Flat amount of $10,000, $20,000 or $30,000

Your spousa $5,000, $10,000 or $15,000, as long as it's not more than 50
percent of your coverage amount

Your children Automatically coverad at 50% of your coverage amount

See the Important Details section for more information, including requirements, exclusions and definitions.

Affordable Group Rates

Because you'll ba buying this insurance through District School Ecard of Pasco County, you'll have access to affordable
group rates. You'll also have the convenience of having your premium deducted directly from your paycheck.

The 20thly and 24thly premiums you would pay for Critical lliness insurance benefits are below.

Coverage 20thly Employee 24 Coverage Family 20thly ~ Family 24thly
Amount E’mmls y F’tun'urm'“, Amount Premiums Premiums
$10,000 $5.58 $4.65 $10.000 $837 $6.98
$20.000 $11.16 $0.30 $20,000 $16.74 $1395
$30,000 $16.74 $13.05 $30,000 $25.11 $20.93
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CRITICAL ILLNESS INSURANCE

With Critical lliness
iInsurance, you can:

Protect your loved ones. Covear your spouse up to
$15,000, as long as it's not more than 50 percent of
your benafit amount. Your kids are automatically
covered at 50 percent of the amount alected for
yourself for the same critical ilinesses that you ara.
Kids are also coverad for 21 additional childhood
diseases, including cystic fibrosis, Down syndrome,
muscular dystrophy, spina bifida and cerebral palsy.

Receive a benefit for taking care of your health.
You and your covered loved ones receive a Health
Maintenance Screening benefit of $100 once per
calendar year when visiting the doctor for a covered
wellness screening, which may include a novel
infectious disease test (including COVID-19) or a
mammogram — that typically cost you nothing under
your medical insurance.

Receive additional benefits. If you are diagnosad
with a coverad iliness again after a treatment-free
period of 6 months, you will recaive 100 percent of the
original benefit amount. If you are diagnosed with a
different and subsequent coverad illness after the
diagnosis of the first critical iliness, you will receive an
additional Critical lliness insurance benefit.

Access a Health Advocate®. Additional services
available through Health Advocate, include access to
specialists for a second opinion upon approval of a
covered claim.

Update your coverage as needed. As your life
circumstances change, incraase or decraase your
coverage, in accordance with your employer’s plan.

Receive 100 percent of your coverage amount
for:

* Heart attack
e Stroke

* Cancer {cancer that has spread beyond initial
tissue)

* End stage renal (kidney) failure

* Major organ failure

¢ Coma

* Paralysis of two or more fimbs

¢ | oss of sight

¢ Occupational HIV

¢ Occupational Hepatitis

* ALS (Lou Gehrig's Disease)

* Advanced Alzheimer's Diseass

¢ Advanced Multiple sclerosis

* Advanced Parkinson's disease

* Benign brain tumor

* Bone marrow transplant

¢ Loss of hearing

* | oss of speach

Receive 25 percent of your coverage amount for:

* Sevare coronary artery diseasa with
recommendation for bypass

* Cancer that has not spread beyond initial tissus,
also known as Carcinoma in situ

* Health Advocacy services are provided through an amangement with Health Advocate, a leading health advocacy and assistance company. Health
Advocate is not affilisted with The Standard or any insuranca or third-party provider. and does not replace health nsurance coverage, provide medical
care or recommend treatment.

Payment of benefits s subject 1o the terms and conditions of the group critical iliness policy and insurance certfficate. These plan documents are the
fina! arbiter of coverages.

Diagnosis and recommendation must occur after your coverage bacomes effectve.

Please see your certificate for full medical defintions that guide eligibility for payment, which may differ siightly from commonly used terms.



CRITICAL ILLNESS INSURANCE

Important Details

Here's where you'll find the details about Critical lliness Insurance.

Portability
This covaerage is portable. That means that you may be
able to continue your coverage through direct bill if your

employment ends or your insurance ends because you no
longer maet the dligibility requirements.

Eligibility Requirements

To be sligible for this coverage, you must be 18 years old
or older, a reguiar employee of District School Board of
Pasco County, actively working in the United States at
least 20 hours per week and a citizen or rasident of the
United States. Temporary and seasonal employees, full-
time members of the armed forces, leased employeas and
independent contractors are not aligible.

You can choose to cover your spouse, 18 years old or
older, a person to whom you are legally married, or your
domestic partner as recognized by law or by your
employer’'s domestic partnership policy, if applicable. You
can also cover your child{ren) from birth through age 25.
Your childfren) cannct be insured by more than one
employee. Your spouse or child(ren) must not be full-time
member(s) of the armed forces. You cannot be insured as
both an individual and a dependent.

A minimum number of gligible employees must apply and
qualify for the proposed plan before Critical lliness
insurance coverage can bacome effective.

Your Effective Date

You must satisfy the eligibility requirements listed above,
sarve an eligibility waiting period, agree to pay pramium
and be actively at work {able to perform all normal duties
of your job) on the day befora the scheduled effective date
of insurance.

If you are not actively at work on the day befora the
scheduled effective date of insurance, your insurance will
not become effective until the day aftar you complete one
full day of active work as an eligible employee.

Please contact your human resources raprasentative or
plan administrator for more information regarding the
requirements that must be satisfied for your insurance to
become effective.

Annual Open Enroliment

You may enroll for coverage for you and your spousa up to
the maximum amount if you enroll within 31 days after
becoming efigible. However, if you do not enroll during this
period or want o incraase your coverage up to the
maximum amount, you may do so during your employer’s

annual open enrollment period.

Family Status Change

In the event of a family status change, you and your

spouse or domaestic partner may enroll for coverage if you

or your spouse or domestic partner enroll within 31 days

of the change. Family status change include:

* Your marriage or divorce or dissolution of your domestic
partner relationship

¢ The birth of your child

* The adoption of a child

* The death of your dependent

* The commencement or termination of your spousa's
employment

* A change in employment by your spouse which reduces
or terminatas critical iliness coverage from your
spouse’s employer

* Aloss of crifical iliness insurance through your spousa’s
employment

Reoccurrence Benefit

If you or your dependents receive a benefit for a coverad
critical ilinass and are later diagnosed with the same
critical ilinass, a one-time reocccurrence benefit will be paid
if you or your dependents have:

* Been continuously insured under the group policy
batwsaen the initial and subsequent diagnosis or
racommendation

* Served a 6-month treatment-free peariod in connaction
with the critical illness during which you or your
dependents did not:

- Consult a physician or other licensed medical
professional

- Receive medical treatment, sarvices or advica

- Undergo diagnostic procedures, including
self-administerad proceduras

- Take prescribed drugs or medications

Exclusions

Benefits are not payable if a critical iliness is caused or
contributed to by any of the following:

* War or any act of war

* Attempted suicide or other intentionally self-inflicted
injury, while sane or insane

* Committing or attempting to commit an assault, felony
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CRITICAL ILLNESS INSURANCE

or act of terrorism
e Active participation in a violent disorder or riot

* The voluntary use or consumption of any poison,
chamical compound, drug or alcohol in excess of the
legal limit in the state the critical illness occumred, unless
usad or consumead according to the directions of a
physician

* Elective surgery or other procedure which:

- Does not promote the propar function of your or
your dependent’s body or prevent or treat
sickness or injury

- Is directed at improving your or your dependent’s
appearance, unless such surgery or procedurs is
necassary to correct a deformity resulting from a
congenital abnormality or disfigurement

Nota: This exclusion will not apply to a critical iliness
caused or contributed to by your or your dependent’'s
donation of an organ or tissue.

When Your Insurance Ends

Your insurance ends if you notify your employer or
policyholder to terminate your coverage, you stop making
premium payments, your employment terminates, you
cease meeting the member definition or the group policy
terminates.

Child and spouse insurance ends when your insurance
ends, they cease to meet the definition of child or spousse,
you stop making premium payments for spouse
insurance, spouse or child insurance is no longer offerad
under the group policy or the group policy terminates.

Group Insurance Certificate

If coverage becomes effective and you become insured,
you may receive a group insurance certificate containing a
detailed description of the insurance coverage, including
the definitions, exclusions, limitations, reductions and
terminating avents. The controlling provisions will be in the
group policy. The information present in this summary
does not modify the group policy, certificate or the
insurance coverage in any way.

IMPORTANT NOTICE TO PERSONS ON MEDICARE:
THIS IS NOT MEDICARE SUPPLEMENT INSURANCE

Some healthcare services paid for by Medicare may
also trigger the payment of benefits from this policy.

This insurance pays a fixed dollar amount, regardiess of
your expensas, if you meet the policy conditions, for one
of the specific diseasas or health conditions named in the
poficy. It does not pay your Medicare deductiblas or
coinsuranca and is not a substitute for Medicare
Supplement insurance.

Medicare generally pays for most or all of these
expenses.

Medicare pays extensive benefits for medically
necessary services regardless of the reason you need
them. These include:

* Hospitalization

* Physician services

* Hospice

* Qutpatient prescription drugs if you are enrolied in
Medicare Part D

* Other approved items and services

This policy must pay benefits without regard to other
health benefit coverage to which you may be entitied
under Medicare or other insurance.

Before you buy this insurance:

* Check the coverage in all health insurance policies you
already have.

* For more information about Medicare and Medicare
Supplement insurance, raview the Guide to Health
Insurance for People with Medicare, available from
Standard Insurance Company.

* For help in understanding your health insurance,
contact your state insurance department or state health
insurance assistance program (SHIP).

About Standard Insurance Company

For more than 100 years, we have been dedicated to our
cora purpose: to help people achieve financial well-being
and peace of mind. Headguarterad in Portland, Oregon,
The Standard is a nationally recognized provider of group
employee benefits. To learn more about products from The
Standard, visit us at

www.standard.com.

The Standard is a marketing name for StanCorp Financial
Group, Inc. and subsidiaries. Insurance products are
offered by Standard Insurance Company of Portland,
Oragon, in all states except New York. Product features
and availability vary by state and ara solely the
responsibility of Standard Insurance Company.

This is a limitad benefit policy.
GP0614-Ci FLORIDA

Standard insurance Company
1100 SW Sixth Avenue
Portland CR 87204

www.standard.com

S 17616-D-FL-782048 [8/23)
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We all want to be ready for bills we don’t
see coming — especially accident-related
costs not covered by medical insurance.

You can't predict a car crash, a fall, a bike accident or
a child getting hurt playing soccer. But you can take
action to help prepare your finances:

Purchase Group Accident insurance from
Standard Insurance Company (The Standard®).

Accident insurance

* Helps with out-of-pocket costs from a
covered accident

* Pays you or a coverad family member diractly, not
medical providers

* Can help with whatever costs you decide — like
deductibles, copays or other expensas

* Covers a wide range of treatments due to
an accident

* Pays an extra 25% of total benefits for injurias
during youth organized sports

ACCIDENT INSURANCE

Insurance in Action

Dante was struck by a car while on vacation. An ambulance
took him to the hospital, and multiple fractures kept him in
the hospital for five days.

Benefits from his Accident Insurance halpad cover his
health plan’s copays and deductible. Dante also used the
moneay to pay for out-of-pocket costs, like his family’s travel

to and from the hospital.

* Ground ambulance * Five-day hospital stay

* Emergency room * Two physician follow-ups
* CAT scan * Physical therapy
 Hospital admission (two sessions)

Contact your human resources representative to learmn how to apply for Accident insurance.

* Examples ars for @ustrative purposes. Eligibility for benefits and amounts shown in this exampls may vary from any policy your employer may offer and
may vary based upon your individual circumstancas, policy definitions, waiting pariods, exclusions and limitations.

Standard Insurance Company | 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com

1 The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidianes. Insurance products are offered by Standard Insurance Company
of Portland, Oragon, in all states except New York. Product features and availability vary by state and are solely the responsibility of Standard Insurance

Company.

5121176

762048
(10/23)
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ACCIDENT INSURANCE

Standard Insurance Company
District School Beard of Pasco County
Group Policy #762048

Group Accident Insurance

Keep your finances on track when an accident happens.

Here’s How Accident Insurance Works
. You have an accident. . We send you a check. . You focus on getting better.

Your health insurance covers The Standard will send a check With The Standard helping you
some costs, after you meet directly to you — not to your handle the unexpectad expenses,
your deductible. But you still medical providers — upon you get to pay attention to what
may have copays and a lot of approval of your claim. You matters most — your health.
out-of-pocket expenses. decide how you spend the money.

Here's what it does:

. Pays you directly, so you can choose how to spend the money.
. Pays you for what happens, regardless of your other coverage.

. Goes with you if you leave your employer.

. Provides coverage without answering any medical questions.

. Gives you the option to cover your spouse and children.

. Pays an additional 25 percent benefit if your child, 18 or under, is injured playing
organized sports.

. You pay the same premium for as long as you have your coverage.

. Provides the convenience of having your premium payments deducted directly
from your paycheck.

This coverage from Standard Insurance Company (The Standard) can help you
stress less about unexpected medical bills.
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ACCIDENT INSURANCE

Here's an example of benefits
paid for a covered accident:

You're injured during your city league soccer game. An ER visit and scans reveal a concussion,
broken leg, torn ACL and meniscus - requiring a 2 day hospital stay and surgery.

Here's what your plan would cover for this example:

Benefits Paid to You Benefit Amounts
Emergency Room Visit $600
X-ray $400
Concussion $600
Leg Fracture {Surgical) $3.400
Knee Cartilage Repair $1,000
Hospital Admission &,500
2 Days Hospital Confinement $1,600
Medical Appliance $600
Physician Follow-Up Appointment $450
2 Physical Therapy Appointments saoo
TOTAL $12,050

Here’s what it would cost you:

Coverage for... 20thly Premium 24thly Premium
You $7.30 $6.09

You and your spouse Si1.44 $9.53

You and your children $14.16 $11.80

You, your spouse and your s =5
children $22.16 $18.47

PASCO COUNTY SCHOOLS | 2025 Employee Benefits Guide | 33



34

ACCIDENT INSURANCE

Accident Insurance Includes 70+ Benefits for
Covered Injuries and Treatment

Thiz iz only a partial listing of banefits offered. The specific benefit amounts you'd receive vary
and are listed on page 4 and page 5.

= Burns - Emargency Dental = AbdominalThoracic
= Dislocations - Urgent Cara Surgery
= Eye Injuries - Ambulance = Dutpatient Surgical Facility
= Concussion + Emargancy Room - SKin Grafts
- Loss of Hearing - X-ray = Knee Cartilags’ Ligament/
= Lacerations - Major Diagnostic Exam Tendon Repair
= Fracturas * Buptured Disk
- Coma = Rotator Cuff
= Paralysis
» Hospital Admission - Chiropractor  Transportation
- Hospital Confinement - Medical Appliance - Lodging
+ CCU Confinement - Hearing Davice + Youth Organized
« CCU Admission . Fh}%lﬁﬂl mgrﬂpy S{]I:ll'tﬁ Banafit
* Physician Cang
* Prosthasis
~ Rehab Facility

Additional Benefits

24-hour coverage — Includes coverage for accidants that occur on and off the job.



ACCIDENT INSURANCE

These are actual benefits you could receive in the event of a
covered accident. Benefits are paid once per covered
accident unless otherwise noted:

Disiocations Nen-surgical/Surgacal

Ambuancs — Ar §2.400

Ambuancs — Ground $800

Emergency Room Visd $e00

Urgent Care Visit $600

initial Care Visit (1ot payable # Urgent Cars or ¢

Emergency Room Visit Banefit is payable}

Emergency Dantal Care — Crown $3s0

Emergency Dental Care — Exiraction $1s0

Outpatient X-ray $400

Major Diagnestic Exam : $400

(such as CT scan, MAI, EEG)

Transfusion Blood, Plasma or Platelets $s00

e Smperting on sevety
Coma $15,000

Concussion $e00

Eye Injury $£300

i S
Skan Graft S0% of burn benefit

Follow-Up Care

Medical Applancs (e.g., wheelchair, cane
or bracs)

Chiropractic Care (maximum 3 visits par
coverad accident, 1 per day)

Physician Follow-up (maximum 3 visits per
coverad accident, 1 per day}

Heaaring Device
Prosthesis

Therapy Services [maximum 6 visits per
coverad accident, 1 per day)

$600

$125 per day

$450 per day

$600

One: $1,000
Two or more: $2,000

$450

Ankde, Colarbone (sternociavicular), Elbow,
Foot, Hand, Lower Jaw, Shoulder, Wrist

Knee {not including kneecap)
Collarbone {acromioclavicular], Spine
Finger, Rib, Toe

Hip

Partial Dislocation

$1,000/32.000

$1,000%2.000
$500/$1,000
$200/3400
$3,500/87,000

25% of the associated
dislocation fisted

above |non-surgical)

Fractures Non-surgical/Surgical

Anide, Arm {shoulder to elbow), Arm (elbow
to wrist), Coliarbone, Elbow, Foot, Hand,
Kneecap, Lower Jaw, Shoulder Blade,
Sternum, Wrist

Bones of Face, Ceccyx, Nose, Vertebrae
Rib

Finger, Toe

Hip

Leg (hip to knee)

Leg (knee to ankle), Pelvis,
Vertebral Column

Skufl {depressed)
Skull (non-deprassad)

Chip Fracture

$650/$1,300

$750/81,500
$500/81000
$200/8400
$3,000/9€,000
$§5,000/$6,000

$1,700/33,400

$5,250/%10,500
$2,000/$4,000

25% of the associsted
fracture listed above
(non-surgical)
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Knea Cartilage (Once per covered accident, ragardiess of whether
one or both knees raquire repar. [ both exploratory and repar
surgenss are performed, will pay repar bensfit amount)

Exploratory §$750
Repair $1.000

Tendon, Ligament, Rotator Cuf (If two or more surgeries are required
for the same coverad accident, will pay the highest benefit amount)

Exploeatory $7s0

Repair of cne $1,000

Repair of two or more $1,500
Auptured Disc

Repair §1,000

Abdominal/Thoracic Surgery {If more than one surgery required for
the same coverad accident, will pay the highest benefit amount)

Expioratory $400

Laparoscopic Repar Surgery $1.000

Open Repair Surgery $2.000
Surgcal Facility Beneft $s00

:é’éﬂe“ﬁfm O C0Ce P v $2,500

S:lyz ﬁ&‘iﬁﬁm imamum 365 ' $800 per day
T
:::!;a'xyw?&nm ﬁgﬂﬁ;hﬁﬁ&“@&m) $1,800 per day
Daily Rehabilitation Facdity $150 per day

(maximum 90 days per covered accident)

* Payable in addtion to any Hospaal Admission and/or Daily
Hospital Confnemsant Banafit you may be eligible to recsive.

Additional Banefits

Lodging (per day, to 2 maamum of 30

days per covered accident and 2 total of $200
90 days per year)
Transportation (per trip)
(per day, 1o a maximum of 30 days per 31250
coverad accidant and a fotal of 80 days v
per year)
Health Maintenance Screening Beneft $s0
[once per calendsr year)
; Additional 25% of total
Youth Organized Sports Bensfit bensfit payable

Accidental Death and Dismemberment (ADED)

Accidental Death
You: $100,000
Spousa: $50,000
Chid: $§25,000

In the event of a covered accidental dismemberment or imparment,
this policy would pay a percantage of the Accidental Daath bensfit:

Loss of both hands or feat 30%
Loss of one hand and one foot 30%
Loss of one hand or one foot 15%
Loss of ona digit (fingsr or tos) 2%
Loss of two or more digits (fingers and/ 5%
or toes)

Unipiegia 15%
Hemipiagia, Parapiegia or Triplegia 30%
Quadriplegia 50%
Loss of sight (one eye); loss of heaning 15%
{one ear)

Loss of sight (both eyes); loss of hearing 308

(both ears

In the event of an accidental death, this policy would pay the full
Accidental Death banefit. In certain scenanos, it would also pay an
additional parcentage of the Accidental Death bensfit:

Ar Bag Bansfit 10%
Helmet Banefit 10%
Seat Belt Banefit 10%
RepainaticnAransportation of remans 10%
Death that occurs while aboand commercial 100%

transportation



ACCIDENT INSURANCE

Important Details

Here's where you'll find the details about Accident insurance.

Portability
This covarage is portable. That means that you may be
able to continue your coverage through direct bill if your

employment ends or your insurance ends because you no
longer meet the dligibility requirements.

Eligibility Requirements

To be eligible for this coverage, you must be 18 years old
or older, a regular employee of District School Board of
Pasco County, actively working in the United States at
least 20 hours per week and a citizen or rasident of the
United States. Temporary and seasonal employeas, full-
time membaers of the armed forces, leased employaas and
independent contractors are not eligible.

You can choase to cover your spouse, 18 years old or
older, a person to whom you are legally married, or your
domestic partner as recognized by law or by your
employer’s domestic partnership policy, if applicabla. You
can also cover your children from birth through age 25.
Your children cannot be insurad by more than one
employee. Your spouse or children must not be full-time
member(s) of tha armead forces. You cannot be insured as
both an individual and a dependent.

A minimum number of efigible employees must apply and
qualify for the proposed plan before Accident insurance
coverage can bacome effectiva.

Your Effective Date

You must satisfy the &ligibility requirements listed above,
sarve an aligibility waiting period, agree to pay premium,
and be actively at work (able to perform all normal duties
of your job) on the day before the scheduled effective date
of insurance.

If you are not actively at work on the day befora the
scheduied effective date of insurance, your insurance will
not bacome effactive until the day after you complete one
full day of active work as an eligible employee.

Please contact your human resources representative or
plan administrator for more information regarding the
requirements that must be satisfiad for your insurance to
become effactive.

Exclusions

Benefits are not payabie if an accident is causad by or
contributed to any of the following:

* War or any act of war

* Suicide or other intentionally self-inflicted injury, while
sane or insane

* Committing or attampting to commit an assault, felony
or act of terrorism

* Active participation in a violent disorder or riot

* The voluntary use or consumption of any poison,
chemical compound, drug or alcohol in excess of the
legal limit in the state your accident occurmred

* Sickness existing at the time of the accident, including
any medical or surgical treatment or diagnostic
procadure for a sickness

* Travel or flight in or on any aircraft, except as a fare-
paying passenger on a commaercial aircraft

* Engaging in mountain climbing. caving, hali-skiing,
boxing, full contact martial arts, bungee jumping,
parachuting, base jumping, skydiving, hang gliding, sail
gliding, parasailing, kitesurfing, kiteboarding or scuba
diving

* Practicing for, or participating in, any semiprofassional
or professional competitive athletic contests for which
any type of compeansation or remuneration is received

* Routine eye exams and dental proceduras other than a
crown or extraction for a tooth or teeth as a result of a
covered accident

* Riding in or driving any automobile in a race, stunt show
or speed tast

* Cosmetic surgery or other procadure to improve
appearancea, unlass it is necessary to comact a
deformity or restora bodily function after a covered
accident

* An accident that occurs while you or your dependent is
incarcerated in a jail or penal or correctional institution

When Your Insurance Ends

Your insurance ends if you notify your employer or
policyholder to terminate your coverage, you stop making
premium payments, your employment terminates, you
cease measting the member definition or the group policy
terminates.

Child and spouse insurance ends when your insurance
ends, thay cease to meet the definition of child or spouse,

you stop making pramium payments for child or spouse
insurance, spouse or child insurance is no longer offerad

under the group policy or the group policy terminates.

Group Insurance Certificate

if coverage becomes effective and you become insured,
you may receive a group insurance certificate containing a
detailed dascription of the insurance coverage, including
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ACCIDENT INSURANCE

the definitions, exclusions, limitations, reductions and About Standard Insurance Company

terminating events. The controlling provisions will be in the For mora than 100 years, we have been dedicated to our

group policy. The information prasent in this summary \ y ; P :

doas not modify the group policy, certificate or the core purpose: to help people achieve financial well-baing
" and peace of mind. Headquarteraed in Portland, Cragon,

IRTNICA CONNE0 iy Sr)y WaY: The Standard is a nationally recognized provider of group
employee benefits. To learn more about products from The

IMPORTANT NOTICE TO PERSONS ON MEDICARE: S‘a“da:' ‘;‘:‘:f -
THIS IS NOT MEDICARE SUPPLEMENT INSURANCE T .

Some healthcare services paid for by Medicare may

also trigger the payment of benefits from this policy. The Standard is a marketing name for StanCorp Financial
Group, Inc. and subsidiarnies. Insurance products are
This insurance pays a fixed dollar amount, regardless of offered by Standard Insurance Company of Portland,
your expenses, for each day you meet the policy Oragon, in all states except New York. Product featuras
conditions. It does not pay your Medicare deductibles or and availability vary by state and are solely the
coinsurance and is not a substitute for Madicare responsibility of Standard Insurance Company.
Suppiament iInsurance. This is a limited benefit policy.
Medicare generally pays for most or all of these GP0814-ACC
expenses. Standard Insurance Company
1100 SW Sixth Avenue

Medicare pays extensive benefits for medically Perflaret OF 07204

necessary services regardless of the reason you need www.standard.com
them. These include:
Hospitalization Sl 17615-FL-762048 (10/23)

1002053

Physician servicas
* Hospice

Outpatient prascription drugs if you ara enrolled in
Medicare Part D

* Other approved items and services

This policy must pay benefits without regard to other
health benefit coverage to which you may be entitled
under Medicare or other insurance.

Before you buy this insurance:

* Check the coverage in all health insurance policies you
already have.

* For more information about Medicare and Medicare
Supplement insurance, review the Guide to Health
Insurance for People with Medicare, available from
Standard Insurance Company.

« For help in understanding your health insurance,
contact your state insuranca department or state heaith
insurance assistance program (SHIP).

38



HOSPITAL INDEMNITY INSURANCE

Keep Finances
on Track

Hospital Indemnity Insurance

Medical insurance doesn't usually cover Insurance in Action
everything — which can derail your
finances.

: Brooke's pregnancy took an unexpected turn when doctors
You can take action now to help prepare for the out- had to deliver her baby by C-saction. Brooke needed extra

of-pocket expenses that come with a hospital stay: time in the hospital to recover.
Purchase Hospital Indemnity insurance from = A
Brooke's Hospital Indemnity insurance benefit helped
StEndesd iemyance Company (Tha Stancerry mest her deductible. And that helped protect her budgst for
diapers, clothing and other items for her new baby.

Hospital Indemnity insurance Srooke used har Hospitsl rdomeily plan beanedit 1o
* Helps with out-of-pocket costs from a hospital stay help cover:

due to childbirth, iliness or injury
» Pays you or a coverad family member, not * Hospital admission * Three-day hospital stay

medical providers

» Can help with whatever expenses you dacide — like
deductibles, copays or other bills

* Can cover your children and spouse if you choosa

* Waives your premiums if you're hospitalized mora
than 30 days

A hospital stay shouldn’t sidetrack your budget.

Contact your human resources representative to learn how to apply for Hospital Indemnity insurance.

* Examples are for dlustrative purposes. Eligibility for benefits and amounts shown in this example may vary from any poficy your employer may offer and
may vary based upon your individual circumstances, policy definitions, waiting periods, exclusions and imitstions.

Standard Insurance Company | 1100 SW Sixth Avenue, Portland, OR 97204 | standard.com

1 The Standard is a marketing name for StanCorp Financial Group, Inc. and subsidianies. Insurance products are offered by Standard Insurance
Company of Portland, Oragon, in all states except New York. Product features and avaiability vary by state and are solely the responsibility of

Standard Insurance Company. EE

762048
S1 21180 (107/23)
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HOSPITAL INDEMNITY INSURANCE

Standard Insurance Company
District Schoo! Board of Pasco County
Group Policy #762048

Group Hospital Indemnity Insurance

Keep your finances on track when you're in the hospital.

You're admitted to the . We send you a check. . You focus on recovering.
hospital.

Your health insurance covers many The Standard will send a check With The Standard helping you
cosis of your stay and treatment.  directly to you - not to your medical handie the costs of your hospital
But you still have a lot of expenses, providers - upon approval of your  stay, you get to concentrate on what
including deductibles, copays, and claim. You decide how you spend matters most - your health.

other costs you couldn't predict. the money.

Here's what it does:

. Pays you directly, so you can choose how to spend the money
. Pays you for what happens, regardless of your other coverage
. Goes with you if you leave your employer

. Provides coverage without answering any medical questions

. Gives you the option to cover your spouse and children

. Provides the convenience of having your premium payments deducted directly
from your paycheck

This coverage from Standard Insurance Company (The Standard) can help protect
your finances and provides you peace of mind.
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HOSPITAL INDEMNITY INSURANCE

Here’s how it works:

Ruptured Ulcer: Kim is out of town on a businsss trip when she experiences abdominal pain and a racing heartbeat.
Diagnosis: ruptured gastric ulcer. She is rushed to the hospital, admitted and taken into surgery. She ends up bsing
hospitalized for 10 days, thrae of which are in a critical care unit. Kim's spouss lsavas their two kids with their daycars
provider and flies to be at her side. The family now faces additional costs for medical bills, travel, and childcare
amounting to $3,850.

Your Employer Iz giving you the following options to chooze from. Here's what each plan
would cover for thic example:

Benefits Paid to You Enhanced Premier
Ambulance — Ground $100 $300
Emergency room visit $100 $100
Hospital admission $1,000 $1,500
Hospital confinement (10 days) $1,500 $2,000
Critical care unit admission $500 $500
gan::,al care unit confinement (3 $300 $300
Surgery $500 $500
Healthcare provider follow-up $25 $25
Total paid to you $4,025 $5,226

Coverage for... 20thly Premium  24thly Premium 20thly Premium  24thly Premium

for Enhanced for Enhanced for Premier  for Premier
You $9.61 $8.01 $13.93 $11.61
You and your spouse $16.10 $13.42 $2341 $19.51
You and your children $13.74 $11.45 $19.82 $16.52
You, your spouse and $24.07 $20.06 $34.72 $28.93

your children
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HOSPITAL INDEMNITY INSURANCE

Hospital Benefits Enhanced Premier
Hospital Admission’ (maximum 1 per calendar year) 51,000 $1,500
Hospital Confinement! (maximum 31 days per stay) %150 per day $200 per day
Critical Care Unit Admission!2 (maximum 1 per £500 %500
calendar year)
Craily Critical Care Unit Confinement’-2 {maximum 31 days 5100 per day $100 per day
per stay)
Rehabilitation Facility {per year) Mot included $50 per day up to 15 days
Skilled Mursing Facility %50 per day up to 15 days <0 per day up o
per year 30 days per year

1 Defined as a stay for at keast 20 consecutive hours in a hospital sefting.
2 Payalle in addition e the Hospital Admission and'or Daily Hospital Confinement benefit you may be eligble to receive.

Patient Benefits Enhanced Premier

Inpatient Surgery $500/ 1 per calendar year 5200 2 per calendar year

Inpatient Surgical Anesthesia 25% of the Inpatient 25% of the Inpatient
Surgery Benefit Surgery Benefit

Healthcare Provider Follow-up $25/ 2 per year 325/ 4 per year

Major Diagnostic Exam F5003 per year 350/ per year

Hearing Device $1,000 per Lifetime 31,500 per Lifetime

¥-ray ! Lab {maximum 1 per year) 525 S0

Emergency Care Benefits Enhanced Premier

Ambulance — Air (maximum 1 per year) Mot Included 5500

Ambulance — Ground (maximum 1 per year) 5100 5300

Emergency Room Visit (maximum 1 per year) 5100 5100

Urgent Care Visit 350 (maximum 3 per E50 (maximum 4 per
calendar year) calendar year)

Additional Benefits For Enhanced and Premier

Waiver of Premium Premium waived if you are confined to a hospital for
miare than 30 days
Health Maintenance Screening £50 for Enhanced and 5100 for Premier once per

calendar year when visiting the doctor for a covered
wellness screening
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HOSPITAL INDEMNITY INSURANCE

Important Details

Here's where you'll find the details about Hospital Indemnity insurance.

Portability

This coverage is portable. That means that you may be
able to continue your coverage through direct bill if your
employment ends or your insurance ends because you no
longer mest the aligibility raquirements.

Eligibility Requirements

To be eligible for this coverage, you must be 18 years old
or older, a regular employee of District School Board of
Pasco County, actively working in the Unitad States at
least 20 hours per week and a citizen or rasident of the
United States. Temporary and seasonal employees, full-
time members of the armed forces, leased employaas and
independent contractors are not eligibla.

You can choosa to cover your spouse, 18 yaars oid or
older, a person to whom you are legally married, or your
domestic partner as recognized by law or by your
employer’'s domestic partnership policy, if applicable. You
can also cover your children from birth through age 25.
Your child cannot be insured by more than one employee.
Your spousa or children must not be full-time maember(s) of
the armed forces. You cannot be insured as both an
individual and a depandent.

A minimum number of eligible employees must apply and
qualify for the proposed plan befora Hospital Indemnity
insuranca coverage can become effective.

Your Effective Date

You must satisfy the eligibility requirements listed above,
sarve an eligibility waiting period, agree to pay premium,
and be actively at work (able to perform all normal duties
of your job) on the day befora the scheduled effactive date
of insurance.

If you are not actively at work on the day before the
scheduled effective date of insurance, your insurance will
not become effective until the day after you complete one
full day of active work as an efigible employee.

Pleasa contact your human resources reprasentative or
plan administrator for more information regarding the
requirements that must be satisfied for your insurance to
become effective.

Annual Open Enroliment

You may enroll for coverage for you and your dependents
if you enroll within 31 days after bacoming eligible.
However, if you do not enroll during this pericd, you may
do so during your employer’s annual open enroliment
period.
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Waiver of Premium

Your insurance will continue without paymeant of pramiums
if you are confined in a hospital for more than 30 daysina
row. We will waive payment of premium for your insurance
from the 31st day of your confinement until the last day of
the month you are in the hospital.

Exclusions

Benefits are not payable if an injury or sickness is causad
or confributed to by any of the following:

e War or any act of war

« Attempted suicide or other intentionally self-inflicted
injury, while sane or insane

« Committing or attempting to commit a felony or act
of terrorism

+ Active participation in a violent disorder or riot

* Alcoholism, drug abuse, misuse of alcohol or any
other substance, the voluntary use or consumption
of any drug or alcohol in excess of the legal limit in
the state in which an injury occurrad, or taking of
drugs unless usad or consumed according to the
directions of a health care provider.

« Travel or flight in or on any aircraft, except as a fare-
paying passenger on a commercial aircraft

+ Cosmetic surgery or other procedure to improve
appearance, unless it is necessary to corract a
deformity or rastore bodily function resulting from an
injury or sickness

e Any injury or sickness which arisas out of or in the
course of you or your dependent being incarcerated
in a jail, penal or correctional institution

+ Dental care or dental procedures, unless treatment is
the rasult of an injury

+ Routine newbormn nursing or well-baby care

+ Hospital confinement of a newbomn child following
the child’s birth unless the confinement is as a rasult
of an injury or sickness

« Riding in or driving any automaobile in a raca, stunt
show or speed test

When Insurance Ends

Your insurance ends if you notify your employear or
policyhoider to terminate your coverage, you stop making
premium payments, your employment terminates, you
caase meeting the mamber dafinition or the group policy
terminates.
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HOSPITAL INSURANCE

Child and spouse insurance ends when your insurance
ends, thay cease to meet the definition of child or spouss,
you stop making premium payments for child or spouse
insurance, spouse or child insurance is no longer offered
under the group policy or the group policy terminates.

Group Insurance Certificate

If coverage becomes effective and you become insured,
you may receaive a group insurance certificate containing a
detailed description of the insurance coverage, including
the definitions, exclusions, limitations, reductions and
terminating events. The controlling provisions will be in
the group policy. The information prasent in this summary
does not modify the group policy, certificate or the
insurance coverage in any way.

IMPORTANT NOTICE TO PERSONS ON MEDICARE:
THIS IS NOT MEDICARE SUPPLEMENT INSURANCE

Some healthcare services paid for by Medicare may also trigger the
payment of benefits from this policy.

This insurance pays a fived dollar amount, regardless of your expenses,
for each day you meast the policy conditions. it does not pay your
Medicare deductibles or coinsurance and is not a substitute for
Meadicare Supplement insurance.

Medicare generally pays for most or all of these expenses.

Medicare pays extensive benefits for medically necessary services
regardless of the reason you need them. These include:

Hosptalzation

Physican sanvices

Hospice

Qutpatient prescrption drugs # you are envoled in Medicare Part D
Cther approved items and services

This policy must pay benefits without regard to other health benefit
coverage to which you may be entitled under Medicare or other
insurance.

Befom you buy this insurance:
Check the coverage in all heath insurance policies you already have.

* For more information about Medicara and Madicars Supplement
insurance, review the Guide to Health Insurance for People with
Medicare, available from Standard Insurance Company.

* For help in understanding your health insurance, contact your state
insurance department or state health insurance assistance program
{SHIP).

About Standard Insurance Company

For morea than 100 years, we have been dedicated to our
core purpose: to help people achieve financial well-being
and peace of mind. Headquartered in Portland, Oregon,
The Standard is a nationally recognized provider of group
empioyee benefits. To lsarn more about products from The
Standard, visit us at

www.standard.com.

The Standard is a marketing name for StanCorp Financial
Group, Inc. and subsidiaries. Insurance products are
offered by Standard Insurance Company of Portland,
Oregon, in all states except New York. Product features
and availability vary by state and are solely the
responsibility of Standard Insurance Company.

This is a limited benefit policy.
GP0614-HI

Standard i Co

S S e
Portland OR 97204
www.standard.com

S117618-D-FL-782048 (10/23)
01000004



VOLUNTARY RATES

24 Deductions Per Year

THE STANDARD ACCIDENT

Coverage Selected

20 Deductions Per Year

THE STANDARD ACCIDENT

Children

Employee Only $ 6.09
Employee plus Spouse | $ 9.53
EE plus Children $ 11.80
EE plus Spouse and $ 18.47

Coverage Selected
Employee Only $ 7.30
Employee plus Spouse | $ 11.44
EE plus Children $ 14.16
EE plus Spouse and
Children $ 22.16

THE STANDARD HOSPITAL PLAN

CORE
Coverage Selected
Employee Only $ 8.01
Employee plus Spouse| $ 13.42
EE plus Children $ 11.45
EE plus Spouse and $ 20.06

Children

THE STANDARD HOSPITAL PLAN

Coverage Selected

Children

Employee Only $ 11.61
Employee plus Spouse | $ 19.51
EE plus Children $ 16.52
EE plus Spouse and $ 28.93

THE STANDARD HOSPITAL PLAN
CORE

Coverage Selected

Children

Employee Only $ 9.61
Employee plus Spouse | $ 16.10
EE plus Children $ 13.74
EE plus Spouse and $ 2407

THE STANDARD HOSPITAL PLAN

Coverage Selected

Children

Employee Only $ 13.93
Employee plus Spouse | $ 23.41
EE plus Children $ 19.82
EE plus Spouse and $ 34.72
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VOLUNTARY RATES

24 Deductions Per Year

THE STANDARD CRITICAL ILLNESS
PLAN WITH CANCER (INDIVIDUAL¥)

Coverage Selected

$ 10,000.00 $ 4.65
$ 20,000.00 $ 9.30
$ 30,000.00 $ 13.95

THE STANDARD CRITICAL ILLNESS
PLAN WITH CANCER (FAMILY**)

Coverage Selected

$ 10,000.00 $ 6.98
$ 20,000.00 $ 13.95
$ 30,000.00 $ 20.93

20 Deductions Per Year

THE STANDARD CRITICAL ILLNESS
PLAN WITH CANCER (INDIVIDUAL*)

Coverage Selected

$ 10,000.00 $ 5.58
$ 20,000.00 $ 11.16
$ 30,000.00 $ 16.74

THE STANDARD CRITICAL ILLNESS
PLAN WITH CANCER (FAMILY**)

Coverage Selected

$ 10,000.00 $ 8.37
$ 20,000.00 $ 16.74
$ 30,000.00 $ 25.11

* Children are automatically included at 50% of the employee amount

** Family coverage includes both spouse and children at 50% of the employee amount
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LEGAL INSURANCE

REVIEW YOUR LEGAL INSURANCE

ARAG IS THE LEGAL CARRIER FOR 2025.

What does legal insurance cover?

A legal insurance plan from ARAG® covers a wide range of legal needs like the examples shown below — and many
more — to help you address life's legal situations.

Consumer Protection
v’ Auto repair

v’ Buy or sell a car

v' Consumer fraud

v’ Consumer protection for goods or
services

v Home improvement

v’ Personal property disputes
v Small claims court
Criminal Matters

v" Juvenile

v’ Parental responsibility
Debt-Related Matters

v" Debt collection

v Garnishments

v’ Personal bankruptcy

v’ Student loan debt
Driving Matters

v’ License suspension/revocation
v’ Traffic tickets

Tax Issues

v" IRS tax audit

v" IRS tax collection

Family

v’ Adoption

v' Guardianship/conservatorship
v Name change

v’ Pet-related matters

v’ Divorce

Services for Tenants

v’ Contracts/lease agreements
v' Eviction

v’ Security deposit

v’ Disputes with a landlord
Real Estate & Home Ownership
v’ Buying a home

v’ Deeds

v’ Foreclosure

v’ Contractor issues

v" Neighbor disputes

v" Promissory notes

v’ Real estate disputes

v' Selling a home

Wills & Estate Planning
v’ Powers of attorney

v Wills

Why should you get legal insurance?

Work with a network attorney and attorney fees are 100%
paid-in-full for most covered matters.

Save thousands of dollars on average, for each legal mat-
ter by avoiding costly legal fees.*

We help connect you with local attorney’s—many who aver-
age 20+ years of experience.

Address your covered legal situations with a network attor-

ney for legal help and

representation.

Use DIY Docs® to create a variety of legally valid docu-
ments, including state-specific templates.

Which plan is right for you?

UltimateAdvisor Plus ™

v'  Child custody, support, visitation

Trusts

v
v/ Services for parents/grandparents
v' And More
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WHAT IS LEGAL INSURANCE?

Legal coverage isn’t just for the
serious issues, it’s for your everyday
needs, too. Legal insurance helps
you address common situations like
creating wills, transferring property or
buying a home.

HOW CAN LEGAL WORK FOR YOU?

Most of us aren’t prepared for the
unexpected — like the circumstances
caused by the coronavirus outbreak.
Legal insurance provides a benefit
you can use to plan for it all — the
expected and unexpected times in
your life. Go online to view a com-
plete list of coverages and see how a
legal plan can protect you.

ARAGIlegal.com/myinfo aﬁ&'

HOW DOES LEGAL INSURANCE WORK?

a Call 800-247-4184 when you have
a legal matter.

Customer Care will walk you
6 through your options and help

you get connected to network attor-
neys.

over the phone or in person to

° Meet with your network attorney
begin resolving your legal issue.

What does it cost?
UltimateAdvisor®

$18.27 monthly

UltimateAdvisor Plus™  $22.58 monthly



https://www.araglegal.com/authenticate?utm_campaign=eligibles-enrollment&utm_medium=print&utm_source=communications

LEGAL INSURANCE

What’s New In 20257
ARAG is always adding to the 100+ legal coverages offered. Here are just some of the new legal matters your plan A

now covers at the same affordable rates:

UltimateAdvisor®

v’ Contested child custody and support modification (8 hours per
event)

v Uncontested child custody and support modification
v Minor traffic tickets

Services for Parents and Grandparents with

UlitimateAdvisor Plus™
Protection for You and Your Loved Ones

As your parents and grandparents age and deal with health issues, odds are good that youwill play a
partin providing care. Balancingwork and taking care of loved ones can be overwhelming That's
why we offer the following services to help you be there for loved ones:

Professional Legal Services from ARAG® Network Attorneys

Legal Advice: Your parents/grandparents have access to telephone network attorneys to address elder law issues, such as
Medicare eligibility, Social Security, estate planning, real and personal property, deeding and consumer protection issues.
Miscellaneous Legal Services: Receive up to four hours peryear foryour parent/grandparent to meet with a natwork
attornay about misceilaneous legal issues

Document Preparation: Your parents/grandparents can recewe services for the preparation of deeds, mortgages,
promissory notes, affidavits, lease contracts, demand letters, installment contracts, bills of sale, HIPAA authorization and
certification of trust.

Document Review: Logal services for the review of your parent’s/grandparent’s personal legal documents.

Wills & Powers of Attorney: Your parents/grandparents can work with a network attorney to create an estate plan and
prepare related documents, such as awill, livingwill, health care power of attorney and durable/financial power of attorney.

Reduced Fee Services: Your parents/grandparents can meet with a network attorney and receive at least 25% off their
normal rates for most elder law issues

Caregiving Services

Get access to personatized guidance from expaert Care Coaches, digital educational and support tools and an integrated care
provider support natwork and community to assist you with your caregving needs

Caregiving services assists you and your family in finding adult and senior care, empoweringyou to:

Gain access to personalized content and digital resources: Answer a few simple questions 1o optimize your
experience with tailored insights, services and learning resources for informed caregiving decisions based on your needs,

Work with a coach: Dedicated Care Coaches provide proactve, personalzed support in navigating caregiving challenges.
Wherever you are on your caregving journey, Care Coaches can helpyou:

« Understand and identify the appropriate care options for your loved ones, including in-home care, nursing homes and
assisted living, confirming availability, assistance with the application process, validating licensure and certifications
and identifying pricing, costs and payment obligations

« Sortthrough the essentizl financial resources, including health and long-term care insurance, Medicare, Medicaid and
VA benefits.

Plan and manage care: Use the robust mobile landing page and app to create and share caregiver support pians, upload
and track important legal documents, providers, medications and coordinate with your care team of friends, family and
professionats.

With these caregiving services, you can get support, resources and guidance on topics like chronic diseases, mental health,
home and facility-based care, financial needs and end-of-life planning
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ELECTRONIC DEVICE

Electronic Device Protection Program
(Optional — Participation is Voluntary)

Pasco County Schools (District) offer employees the
opportunity to purchase Electronic Device Protection
for their District assigned laptop or iPad. Participation is
optional, but
strongly
encouraged and
requires a single-
premium payment.

What is a single-premium payment?
* A one-time payroll premium deduction
*  Premiums are non-refundable
*  Provides coverage for the January 1 -
December 31, plan year
*  Coverage must be renewed each plan year

Device Single-Premium

Laptop $40.00
iPad $30.00
iPen $20.00

Who is eligible to purchase Electronic Device
Protection?

All District employees assigned a District owned laptop
or iPad are eligible to participate. The program is open
to new hires and current employees including
employees who are not eligible to participate in the
group health plan.

Who should consider purchasing Electronic Device
Protection?
*  Employees who frequently travel with their
laptop or iPad
*  Employees who take their laptop or iPad home
on a regular basis
*  Employees who often walk across campus with
their laptop or iPad in hand

What are the benefits of Electronic Device Protection?
The Electronic Device Protection Program provides
protection should your District assigned laptop or iPad
suffer any damage due to your negligence during the
coverage period. This protection relieves you of any
liability and subsequently no out of pocket cost
associated with the repairs or replacement.

Replacement Devices

If the District replaces an employee device during the
plan year, the employee has the option to purchase
new Electronic Device Protection to cover the new
device for the remainder of the plan year.

Stolen Devices

Reports of stolen devices must be substantiated by a
police report. The Electronic Device Protection plan will
become the secondary provider if other insurance is
present.

Examples of Covered Events:
*  Accidental damage — includes cracked screens,
spilled liquids, fire/flood damage
*  Vandalism
*  Power surge due to lightning
' Theft

is there a deadline to enroll?

Yes. Current employees must enroll during the annual
open enroliment period. New employees must enroll
during their new hire benefit election period.
Employees not eligible to group health benefits must
emall mybenefits@pasco k12 fl us to enroll.

May | purchase coverage for my personal electronic
devices?

Only work-related, District assigned devices are eligible
for coverage under the Electronic Device Protection
Program.

What is not covered?

The Electronic Device Protection Program does not
cover damages resulting from malicious intent,
vandalism or theft by the employee.

Are employees required to purchase coverage?

No. Participation in the program is strictly voluntary.
Employees who elect not to purchase Electronic Device
Protection may be responsible for any damage to the
device, consistent with Pasco County Schools’ Employee
Electronic Device Program and must return the device
and accessories to its original condition at time assigned
to employee.

Enrollment Information
Employee Benefits
mybenefits@pasco.k12 fl.us
(813) 794-2253
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Claims Ipformation

Risk Management
riskmanagement@pasco k12 fl.us
(813) 794-2520




YOUR NOTES
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© Copyright 2025. CBIZ, Inc. NYSE Listed: CBZ. All rights reserved.

The purpose of this booklet is to describe the highlights of your benefit program. Your specific
rights to benefits under the Plans are governed solely, and in every respect, by the official plan
documents and insurance contracts, and not by this booklet. If there is any discrepancy between
the description of the plans as described in this material and official plan documents, the
language of the documents shall govern.
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