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* Attendance below 90%

* One or more suspensions

* Course failure in ELA or mathematics

*

Grade Grade Grade Grade

Attendance 

below 90%

9% 14% 17% 12%

1 or more 

suspensions

7% 7% 7% 3%

Course failure 

in ELA or 

mathematics

33% 30% 28% 16%

Level 1 in ELA 

or 

mathematics

31% 34% 34% 5%

RRHS

Preparing our Royal Knights to be College, career and life ready.

 All our students achieving success in college, career, and life

Use the following indicators to complete this section:

Early Warning Systems/SB850

Pasco Schools requires this for all  schools. ANY  school that serves any students in 

grades 6, 7, or 8 has the requirement per Sections 1001.42 and 1003.53, F.S.

How many students exhibit 2 or more of the indicators?
292

How many students by grade level exhibit each indicator?

Describe tiered intervention strategies employed by the school to improve the academic 

and behavioral performance of the students identified and to prevent others from 

exhibiting the indicators (for example, PBIS, Tier 1, and Tier 2 interventions).

Level 1 score on statewide, standardized assessments in ELA or 

mathematics
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*

*

*

*

3

This section is required for all  schools, per section 1012.98, F. S. 

Describe the specific strategies the school uses to implement PLCs and MTSS. Include the 

following:

The processes at the school for engaging in interdisciplinary planning, 

collaboration, and instruction

Pasco Schools require this for all schools.

Describe the strategies the school employs to support incoming and outgoing cohorts of 

students in transition from one school level to another (e.g., preK-K, 5th-6th, 8th-9th), AND 

describe the stratgeies used to welcome new students into the school.

Strategies used at the school to align curriculum and instructional 

materials to state academic standards

Strategies the school uses to implement integrated digital instruction, 

project based instruction, and competency based instruction

How the school uses differentiated instructional strategies to engage and 

meet the needs of all learners

Teacher groups meet weeking during planning periods and/or after school to collaborate re: 

student progress, remediation, skill mastery, instructional practices, shared lessons aligned to 

curriculum.  Planning time also allotted for half days to discuss differentiation and projects to 

meet the needs of all learners.  

Student Transition and Readiness

RRHS has several tiered interventions in place including but not limited to:

Quest Rooms- teacher assisted help with multiple subject areas.  Teachers volunteer to help 

during lunches with tutoring in math, science, reading, ELA.

Media center-  open during lunches for Homework assistance or just a quiet time

During lunches.

School Wide Discipline plan- addresses a variety of interventions to prevent tardiness, absences, 

behavior related issues due to non engagement of students.

NHS tutoring-  for any subject area at times arranged between the NHS student and struggling 

learner. 

Intensified Alg. – added to curriculum to address skill deficiencies in struggling students.

Acceleration coursework for students whose academic needs require an enriched curriculum to 

remain engaged in learning.

Student recognition- Starry Knights- recognize students who are making strides in a variety of 

categories.

-A/B Honor roll ice cream floats

-Straight A breakfast

-Smarties/Nerds for A and B grades by quarter

Collaborative Teaching
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5 Safe and Inclusive Schools

Pasco Schools require this for all  schools.

Describe the actions planned to create a safe and inclusive environment in the school 

including bullying prevention strategies, if not already included in the goal sections. If 

actions are already included in the goal sections, list the goal in which actions are 

included. (Consider Together We Stand discussions and planning, student leadership 

team input, and communication with staff and students).

College and Career Awareness 

Pasco Schools require this for all schools.

For our Freshman class, we have multiple  programs that welcome and acclimate students to the 

rigor and challenge of high school. Freshman Quest is a tutoring service run by our teachers to 

assit students with difficulties with their classes. MTSS is a school wide program that allows us to 

combine the work of the SSAP teachers (dropout prevention) and the work of the guidance office 

to identify and target students that are in need of support both academically and behaviorally. 

This ranges from freshman all the way through the senior class. The senior class is constantly 

being monitored for completion and the students that are struggling the most are given a teacher 

on campus to assit. This program is called SOS (Save Our Seniors) and it targets the students that 

need extra easures and support to ensure they cross the finish line. All classs have class meetings 

at the begining of the school year, in these meetings we talk about grade level designations and 

behavior standards to ensure students know exactly what is expected of them. Each year, many 

of our staff members loop with the students so that we can gather  a comfort leel with the 

students and know exactly what it takes for them to be successful. This includes the assitant 

principal and the designated guidance counselor. 

Describe the strategies the school uses to advance college and career awareness, which 

may include establishing partnerships with business, industry or community 

organizations; integrating technical education with academic courses; and/or adding 

industry certification opportunities.

Guidance Counselors and Career Specialist host college informational meetings with parents to 

guide them in the application process including financial aide.  The Career Specialist schedules 

visits from college representatives who provide information about their institution to students.  

Marchman Technical College schedules time to meet with students and provides them with 

information regarding the career/technical programs they offer.  Special Education students, not 

interested in college, are given a work evaluation to determine areas of interest and strength for 

possible career opportunities.  College Awareness Wednesday’s also exposes students to various 

post-secondary institutions.  The AFJROTC program provides experiences for those students who 

choose the Air Force as a career option.  Also, recruiters from several branches of the military 

regularly schedule visits with students who are interested in choosing their respective branch.
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RRHS is a safe and inclusive school and as required, our school follows the district expectation 

that we have a system in place to address bullying and other safety related topics.  On the RRHS 

homepage is a link to anonymously report incidence of bullying.  Our Discipline IA’s and 

Administration follow procedures to address any reported bullying including the reporting of 

bullying and steps taken to resolve the issue.  Also addressed at RRHS is the safety of students and 

staff through our crisis plans.  Each classroom has a copy of procedures in an agreed upon 

location so that it is accessible in the same place in each classroom.  Drills addressing safety are 

conducted at regularly scheduled times set at the beginning of each year.  Any deficiencies are 

addressed at the completion of the drills and the corrective action is shared with staff.  There are 

plans in place to address unique issues we have as a school with multiple floors.  Students 

requiring use of the elevator have alternate routes for exiting the building that are coordinated 

and on file with the fire dept.  

Dropout Prevention and Academic Intervention 

This section is required for any school with a dropout prevention and academic 

intervention program , per Section 1003.53, F.S.
Does the school have a program (for example: SSAP)? If yes, describe the program.

Our SSAP program utilizes tiered support through SSAP and Apex credit receovery personel to 

monitor and provide targeted intervention to students labeled off-track or at-risk through the 

EWS. We have 3 SSAP teachers that monitor progress and utilize our "Save our Students" program 

to tagged students with classroom mentors to provide and additional layer of support. 

Academic Enriched, Innovative Programs 

This section is required for any  school with academic enriched, innovative programs.

Does the school have any academic enriched, innovative programs? (for example: AVID, 

Cambridge, IB, AP, etc) If yes, describe the program.
River Ridge High School offers seventeen different Advanced Placement courses.  We also have 

three career academies including Engineering, New Media, and New Teacher Academy.  Four 

teachers have been trained for Project Lead the Way.

Best Practices for Inclusive Education (BPIE) 

Pasco Schools require this for all  schools.

Describe the actions planned that address priority needs identified as a result of the Best 

Practices for Inclusive Education (BPIE) Assessment, if the actions are not already 

included in a goal section. If included in a goal section, list the goal in which the actions 

are included.
Administration and the ESE Department Chair used data to hand-schedule ESE students to 

accommodate their individual needs.  A school-wide resource room was developed for all 

students, however, ESE certified teachers monitor each session available to meet the needs of 

that population.  Thirteen faculty members became dual-certified in ESE, in addition to their 

content area, to better accommodate the needs of students.  A Multi-tiered System of Supports 

are in place to provide various levels of interventions to further aid in student achievement.
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For High Schools only:

The teachers are constantly mimicking the rigerous lesson planning strategies that students will 

expereince in a post secondary education setting. Students are held accountable for their actions 

and they are always given multiple opportunities to learn more about the advantages of 

continuing their education after high school. Teachers are very much tied to the standards they 

teach and allow for mastery of the subject. This allows students the ability to become confident in 

the material they are learning and search out new and exciting opportunities that are avilable to 

them. On campus, we have multiple clubs, academies, and learnng opportunities that allow 

students to further their professional skills and gain valuable experience that will greatly beenfit 

them in a post secondary eduactional environment. 

Describe strategies for improving student readiness for the public postsecondary level 

based on annual analysis of the High School Feedback Report (which is maintained by the 

Department of Education , per Section 1008.37 (4), F. S.)



School:

Review Date:  Review Date:  

Goal 1:       

 

 

Action Step 1

Action Step 2

Action Step 3

 

Action Step 1

Action Step 2

Increase in assessment scores teachers, PLC's, administration Profession development opportunities and 

coaching in house and thru district

ongoing

actoie participation

Increase in proficiency of 

content material

teachers, PLC's, administration

teachers PLCs, admin. Support staff

Strategy/Strategies to be implemented

Excellence in Student Achievement--Employee Success--Tax Payer Value--Connecting to the Community

ongoing

ongoing

Targets for goal:

District Priority Support of Goal:  

Purposeful, relevant instructional delivery practices and active collaboration among profesionals.

Goal Monitoring

High Impact InstructionCollaborative CultureData Driven Decisions 

RRHS

What will be done in action step Timeframe for action stepEvidence of action step 

occuring

Person who leads action step

PLC's align with district vision and work with core standards, assessment, prgress monitoring to 

include strategies for consistency across the curriculum and provide hgh impact instruction.

Strategy Implementation (Strategy 1 Goal 1)

What evidence will be used to measure progress toward targets which lead to goal attainment?  
Evidence of progress monitoring 

Administrative Team Leadership Team Survey Monkey/Gallup  Quarterly

ongoing

Strategy Implementation Monitoring (Fidelity and Effectiveness)

  Pasco County Schools Success Plan 

Initial Plan Development Date:  7/24/2017

Increase staff engagement and collaboration through PLC work

What strategy will be used to overcome/reduce barriers to goal 

attainment?

What outcomes does the goal support?

coaching, resources to assist classroom 

teachers, increased opportunities for PD 

regionally 
MTSS/ differentiation of instruction

Person who leads progress monitoring Tools/data for progress monitoring Timeframe, frequency of progress monitoring

Data in My PGS, Quarterly survey, Gallup

Walkthroughs and rigor checks

Admin and LD

Admin and Leadership Team

MY PGS, walkthrough data

walkthroughs and survey data

Person who ensures strategy monitoring 

occurs

Timeframe for monitoring strategy 

implementation and effectiveness

 Method by which strategy is monitored

MY PGS and staff wide 

walkthrough data

Evidence of strategy 

monitoring  

ongoing



 



Goal 1: 

 

 

If the goal has not been achieved, is desired progress being made to accomplish the goal by the 

end of the year?

If desired progress is being made, describe the evidence that indicates this: (This completes the 

narrative for the goal.)

If desired progress is not being made, have the barriers been reduced/eliminated?

If the barriers have been reduced/eliminated, describe the evidence that indicates 

this: (This completes the narrative for the goal.)

If the barriers have not been eliminated/reduced, are the strategies being 

implemented with fidelty as designed?

If the strategy is being implemented with fidelty as designed, what 

evidence indicates this? Engage in a problem solving process to determine 

if changes need to be made to the strategy. Describe the changes made:

If the strategy is not being implemented with fidelty as designed,  engage in 

a problem solving process to determine if changes need to be made to the 

strategy or strategy implementation. Describe the changes made:

Mid Year Reflection

Purposeful, relevant instructional delivery practices and active collaboration among 

profesionals.

Has the goal been achieved?

If the goal has been achieved, describe the evidence that indicates this: (This completes the narrative for the 

goal.)

This section is to be completed after mid-year assessment data is available.



School:
Review Date:  Review Date:  

Goal 2:       

 

 

Action Step 1

Action Step 2

 

Action Step 1

Person who leads action step What will be done in action step Timeframe for action step

Evidence of strategy 

monitoring  

monitor lesson plans and 

lessons with walkthru data
admin. Team walkthru data

  Pasco County Schools Success Plan

Initial Plan Development Date:  7/24/2017 0 0
Established PLC's will work verically to analyze data and identify relevant strategies to deliver cross curricular content.

District Priority Support of Goal:  

Excellence in Student Achievement--Employee Success--Tax Payer Value--Connecting to the Community

RRHS

Collaborative Culture

Planning time utilization more 

focused and precise (T2 & T3 

teacher leaders, PLC facilitators, LDC, admin. extented planning time provided. Half 

day training/planning

quarterly

Data Driven Decisions 

Goal Monitoring

What evidence will be used to measure progress toward targets which lead to goal attainment?  
Evidence of progress monitoring Person who leads progress monitoring Tools/data for progress monitoring Timeframe, frequency of progress 

monitoring

Strategy/Strategies to be implemented

Strategy Implementation (Strategy 1 Goal 2)

Data driven planning and oportunities for collaboration across the content areas.

common assessments (teacher designed) PLC, Admin. Team assessment data, lesson plans, PLC 

agendas

weekly, monthly,quarterly

High Impact Instruction
What outcomes does the goal support?

Targets for goal:

What strategy will be used to overcome/reduce barriers to goal 

attainment?

Professional development opportunities provided as well as coaching through in house and district 

trainings.

Evidence of action step 

occuring

Lesson Planning 

Documentation

Admin.,  PLC facilitators PD addressing lesson planning 

Strategy Implementation Monitoring (Fidelity and Effectiveness)

Person who ensures strategy monitoring 

occurs

 Method by which strategy is monitored Timeframe for monitoring strategy 

implementation and effectiveness



Goal 2: 

 

 

Mid Year Reflection

This section is to be completed after mid-year assessment data is available.

Established PLC's will work verically to analyze data and identify relevant strategies to 

deliver cross curricular content.

Has the goal been achieved?

If the goal has been achieved, describe the evidence that indicates this: (This completes the narrative for the 

goal.)

If the goal has not been achieved, is desired progress being made to accomplish the goal by the 

end of the year?

If desired progress is being made, describe the evidence that indicates this: (This completes the 

narrative for the goal.)

If desired progress is not being made, have the barriers been reduced/eliminated?

If the barriers have been reduced/eliminated, describe the evidence that indicates 

this: (This completes the narrative for the goal.)

If the barriers have not been eliminated/reduced, are the strategies being 

implemented with fidelty as designed?

If the strategy is being implemented with fidelty as designed, what 

evidence indicates this? Engage in a problem solving process to determine 

if changes need to be made to the strategy. Describe the changes made:

If the strategy is not being implemented with fidelty as designed,  engage in 

a problem solving process to determine if changes need to be made to the 

strategy or strategy implementation. Describe the changes made:



School:

Review Date:  Review Date:  

Goal 3:       

 

 

Action Step 1

Action Step 2

 Action Step 1

Action Step 2 comon assessment dat will 

show evidence that students 

are mastering standards

PLCs, admin. Team collaboration at PLC meetings, walkthru 

data

weekly during PLC meetings.

RRHS

Strategy/Strategies to be implemented

What strategy will be used to overcome/reduce barriers to goal attainment?

Strategy Implementation Monitoring (Fidelity and Effectiveness)
Evidence of strategy 

monitoring  

Person who ensures strategy monitoring 

occurs

 Method by which strategy is monitored Timeframe for monitoring strategy 

implementation and effectiveness

Student learning gains on FSA/ELA will increase by 5%

Data Driven Decisions 

What outcomes does the goal support?

Targets for goal:

Collaborative Culture High Impact Instruction

  Pasco County Schools Success Plan

Initial Plan Development Date:  7/24/2017 0 0
All student learning experiences match the rigor of the standards.

District Priority Support of Goal:  

Excellence in Student Achievement--Employee Success--Tax Payer Value--Connecting to the Community

Goal Monitoring
What evidence will be used to measure progress toward targets which lead to goal attainment?  
Evidence of progress monitoring Person who leads progress monitoring Tools/data for progress monitoring Timeframe, frequency of progress monitoring

assessment data, performance matters data admin, teachers, PLCs Performance matters, and FSA data quarterly

Strategy Implementation (Strategy 1 Goal 3)

Track Student data and use off 

academic interventions that 

provide remediation and 

support

teachers, PLCs, admin. PLCs will collaborate with regards to 

student mastery ability and build 

interventions into lessons to proactively 

address problem areas.  Use Tier 2 and 3 

interventions provided thru MTSS

all year, every day every week…

Timeframe for action step

PLCs provide evidence of 

unpacking the standards,  

teachers and PLC facilitators use of standards and curriculum maps to 

plan for lessons

weekly during PLC meetings.

Evidence of action step 

occuring

Person who leads action step What will be done in action step



Goal 3: 

 

 

Mid Year Reflection

This section is to be completed after mid-year assessment data is available.

All student learning experiences match the rigor of the standards.

Has the goal been achieved?

If the goal has been achieved, describe the evidence that indicates this: (This completes the narrative for the 

goal.)

If the goal has not been achieved, is desired progress being made to accomplish the goal by the 

end of the year?

If desired progress is being made, describe the evidence that indicates this: (This completes the 

narrative for the goal.)

If desired progress is not being made, have the barriers been reduced/eliminated?

If the barriers have been reduced/eliminated, describe the evidence that indicates 

this: (This completes the narrative for the goal.)

If the barriers have not been eliminated/reduced, are the strategies being 

implemented with fidelty as designed?
If the strategy is being implemented with fidelty as designed, what 

evidence indicates this? Engage in a problem solving process to determine 

if changes need to be made to the strategy. Describe the changes made:

If the strategy is not being implemented with fidelty as designed,  engage in 

a problem solving process to determine if changes need to be made to the 

strategy or strategy implementation. Describe the changes made:



Check for Yes to certify each of the required elements listed below are included in your Success Plan.

 

*

*

*

Conditional

*

*

*

Electronic Signature
Your electronic Signature (The UserID you used to login to this site and your Employee ID) This certifies that 

all checked requirements are included in the School Improvement Plan (Pasco County Schools Success Plan) 

for your school.

If the school has any of these conditions:

a significant achievement gap of one or more student subgroups 

a lower graduation rate for a subgroup compared to state’s graduation  rate  

has not significantly decreased percentage of students scoring below satisfactory on statewide 

assessment 

strategies are included to address the above existing conditions. Section 1001.42, F. S. (Powers and duties of 

district school board)       

Each school that establishes a dropout prevention and academic intervention program at that school site 

must reflect the program in its school improvement plan (Pasco County Schools Success Plan). Section 

1006.53, F. S. (Dropout prevention and academic intervention) 

High Schools only

Include strategies to address significant graduation rate gaps of one or more student subgroups when 

compared to the state's graduation rate. Section 1001.42, F. S. (Powers and duties of district school board)

High schools must develop strategies to improve student readiness for the public postsecondary level based 

on annual analysis of the feedback report data.[(4)].Section 1008.37, F. S. (Postsecondary feedback of 

information to high schools)  

All Schools

Assurances

Student performance data were used in developing objectives of the school improvement plan (Pasco 

County Schools Success Plan).  Section 1008.22, F. S. (Student assessment program for public schools)   

The School Advisory Council membership composition is in compliance and assisted in the preparation and 

evaluation of the school improvement plan (Pasco County Schools Success Plan) required pursuant to s. 

1001.42(18).  Section 1001.452, F. S. (District and school advisory councils)  

The Principal provided leadership in the development, revision, and implementation of the School 

Improvement Plan (Pasco County Schools Success Plan). Section 1001.32, F. S.; Section 1001.54, F. S.

increased opportunities for professional collaboration among and between teachers, guidance 

counselors, instructional leaders, postsecondary educators engaged in pre-service training for 

new teachers, and the workforce community.  Section 1012.98, F. S. (School Community 

Professional Development Act)

School leaders generated a focus on student and professional learning in the school that is clearly linked to 

the system-wide strategic objectives and the school improvement plan (Pasco County Schools Success Plan).  

Rule 6A-5.080, F.A.C. (Florida Principal Leadership Standards)

The school improvement plan (Pasco County Schools Success Plan) was developed collaboratively and 

focused on 

enhanced, differentiated, standards-based instructional strategies to engage students, 

increased opportunities for professional collaboration among and between teachers and all 

students, and 

The Best Practices for Inclusive Education (BPIE) Assessment was completed and priority needs were 

identified. Identified actions are included either in the goal section or the narrative section of the Success 

Plan.



 


