Principals’ Packet:

. Directions for Ethical Standards Overview

. Pasco’s Ethical Standards Overview
Acknowledgement Form

. Ethics brochure: “The Code of Ethics and the
Principles of Professional Conduct of the
Education Profession in Florida”

. Reporting brochure: “Identifying and Reporting
Professional Misconduct”




Directions for Ethical Standards Overview

TIME TO COMPLETE PAPERWORK. APPROXIMATELY 5 MINUTES
TIME TO VIEW VIDEO! APPROXIMATELY 20 MINUTES

1. Principals will present the video to all employees.

2. Ethics brochures need to be available for use during the
video. (An electronic copy is also available on The
Office for Employee Relations web page of the district
web site.)

3, Provide time to answer questions that arise from the
video presentation. Contact the Office for Employee
Relations with any questions you are not comfortable

answering.

4. The Acknowledgement Form will be handed out and
signed after the video presentation is over.

5. Signed Acknowledgement Forms for all instructional
and administrative employees are to be sent to The
Office for Human Resources and Educator Quality.

6. In case of absences, employees may view the video
and complete the Acknowledgement Form at a
convenient time. If employees are not comfortable
viewing the video alone, arrangements will need to be
made, such as having a principal, other administrator,
or other school leader meet with a small group or
individual to view the video. Acknowledgement forms
should be sent The Office for Human Resources and

Educator Quality upon completion,

For questions regarding implementation of this presentation,
contact The Office for Employee Relations.




District School Board of Pasco County

ETHICAL STANDARDS OVERVIEW
ACKNOWLEDGMENT FORM

Employee ID:

| acknowledge that I:

1. have viewed Pasco County’s Ethical Standards podcast and had the opportunity
to ask questions about the information presented.

2. was provided instruction to locate “The Code of Ethics and the Principles of
Professional Conduct of the Education Profession in Florida” posted online.

3. understand that additional resources regarding Pasco County’s Ethical
Standards are available.

Employee Signature Date

Principal or Worksite Supervisor Signature Date

Completed forms are to be sent to the Office for Human Resources and Educator Quality




of guilt nor shall such notice be admissible
for any putpose n any proceading, civil
or criminal, administrative or Judiclal,
investigatory or adjudicatory. In addition,
shall self-report any conviction, finding
of guilt, withholding of adjudication,
commitment to a pretral diversion
program, or entering of a plea of gullty or
Nolo Cantendere forany criminal offense
other than a minor traffic viokation within
48 hours after the final judgement, When
‘handling sealed and expunged records
~disclosed under this rule, school districts
shall comply with the confidentiality
provisions of Sections 943.0585(4)(c) and
:943,059(4)(c), Florida Statutes,

hall report to appropriate authorities
-any known aflegation of a viofation of
2 the Horida School Code or State Board
- of Education Rules as defined In Section
+1012,795(1), Horida Statutes.

(0} Shall seek na reprisal agatnst any Individual
t=-who has reported any allegation of a
£ 7 Violation of the Florida School Code or
- StateBoard of Education Rules as defined
In Section 1012,795(1), Florlda Statutes.
Shall comply - with the conditions of
~ran . order -of the Education Practices
Conmymission,
hall, as the supervising adiministeator,
. “¢ooperate with the Education Practices
_ TCommissionin monltorlng the prabation
" of a subordinale,

- AP

State Baard af Education Rule 6B-1.001, fAC

The Code of Ethics of
The Education Profession
in Florida

(1) The educator values the worth and dignlty of
every person, the pursuit of truth, devotlon te
excellence, acqulsition of knowledge, and the
nurture of democratie ctizenship. Essenttal
to the achievement of these standards are
the freedom to learn and to leach and the
gunrantee of eqtal opportunity for all,

The educator's primary professional concern
will always be for the student and for the
development of the student’s potential, The
educator will therefare strive for professtonal
growth and will seek o exercse the best
professlonal judgement and Integrity,

(2

-

(3) Aware of the Importance of maintalning the
respect and confidence of one's colleagues, of
students, of parents, and of other members of
the communlty, the ecucator stilves toachleve
and sustain the highest degree of ethical
conduct,

Adams v Slate of Huﬂ(ld Prolossional
Practices Councll, 406,50 2nd 1170 Fla,
15t BCA 1981

“By virtue of their leadership
_tapacity, teachiers are
traditionally held to a high
- moral standard in.
CUacommunity,” .

p—

“For further Informatlon ¢
*Bureau of Educator Rearul
L7 ' Development and Rete
325 West Galnes Street, St

: fallahassee, FL 32399 =
0441, SUNCOM 203

i-Conduct
teation
in Florida




State Board of tducation Rule 681,006, FAC
The Principles of Professional
Conduct of The Education
Profession in Florida

(1) The lolfowing discplinary rule shall constitute
the Principles of Professional Conduct of the
Education Profession in Florida.

"(2) Viofation of any of these principles shall
“subject the Individual to revocatlon or
“suspensfon of the individual educator’s
“cerlificate, or the other penalties as provided
by law.

"“',(3) Obilédtlon to the student requlres that the
!ndlvldual

(a) Shafl make reasonable effort to protect
.the studem from conditions harmful 1o
leaming andfot to the student’s mental
andfor physiat health andfor safoly.

Shall not unreasonably restraln g stucent
from Independent action In pursult of
: Teaming,

" Q) Shall nol unreasonably deny a student
ot pccess to diverse polnts of view,

$half not intentlonally suppress or distart
subject matter relevant to a student’s
- academic program.

shall not intentionally expose a student

=

o .

& ’

16

“to. unnocessary omlmrrassmem or

: dxspamgement
studem’s )ega! zights

studenton the basls of race, color, religion,
'sex, age, national or ethnic orlgin, political
belie(s marital status, handicapping
,condlﬁon, sexyal orlentation, o soclal
and family background and shall make
‘reasopable: effort to -assure that each

: discrlmlnatkm. '

.Sha!l not intenfionally violate m dcny a

shatl not harass or disctiminate against any . -

student Is protected from harassment ar-

“

=

-~

(hy Shall not exploit a relationship with a
student for personal gain or advantage.

() Shafl keep M confidence personally
tdentiflable inforimation oblalned in the
course of professional service, unless
disclosure seeves professional purposes or
Is required by faw.

Obligation to the public requires that the

individuak:

(@ Shall take reasonable precautions to
distinguish between personal views and
those of any educational Institution or
organization with which the Iindividual 1s
affitiated.

(b) Shall nat Intentionally distort or misrepresent
facts cancerning an educational matter in
direct or indirect public expression,

Shall not tise Institutional privileges for
personal galn or advantage.

shall accept no gratulty, gift, or favor that
might Influence professional judgement.

(¢) Shall offer no gratuity, gift, or favor to
obtaln spechal advantages,

(c

£

(d

~F

Obligation to the profession of education

requires that the Individual:

{3} Shall malntain honesty In all professional
dealings.

(b shaif not on the basisof race, color, religlon,
sex, age, national ofethnic orlgin, pofitical
. bellefs, marital status, ‘handicapping
- condition If otherwise; qualified, or soclal
“aned family background deny lo a colleague
~professional benef|is: or . advantages
“or “participation In-any professional
- orgatilzation. : ‘ :
{©) shall not interfere wi
exerclse -of palitical o
- responstbilities.
(d) shall not engage in
. dlscr{mlmlory conduct which unreasonably
“interferes with an Individual's perf
g prolcss{onal or work respon )it

3 -cdlléqguc’s
ivil - rights and

assmuu m .

®

=

(

)]

®

M

®

“rin e profession

slgnificant . change
Aerminalion 'of en

" Principles of Profession
- Education:Profession

the orderty pracesses of education or which
creates a hostile, Intimidating, abusive,
offensive, or oppressive environment; and )
further, shall make reasonable effort 1o
assre that each Individual Is protected - -
{rom such hacassment or disciimination,

Shalt not make malicious or Intentionally
false stalernents about a colleague,

shall not use coercive means or prontise
special treatment to Influence pmteclonal
judgement of colleagues, .

shall not misrepresent one’s own‘ o ‘
professiohal quaifications,

shall not submit fraudulent information
on any document In conneclion with
professional activities,

shall not make any fraudulent, slatemon( or
fail to disclase a material fact in.one's own
or another’s application for a proltsslonal '
position,

shall not withhold Information regarding
a position from an applicant or
misrepresent an assignment or conditions -
of employment. ‘

Shall provide upon the rvquest of the .
certificated Indiviclual, a written statement
of specllic reason.for recommendations
that lead to the :d lal of -Increments,
mploymcnt or.;

Shall.not assist en

be unqualified . acc
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