BOARD PROPOSAL #1
Title I Supplements MOU
April 16, 2021

Title I provides additional resources for activities designed to raise student achievement in schools with
economically disadvantaged students. In an effort to help schools meet the requirements of Title 1
compliance and parent and family engagement, the District and Union agree to the use of Title I funds for
the following:

A supplement of $2,500 will be paid at the end of the 2020-202+ 2021-2022 school year to the Title I
School-based Compliance Coordinator for accessing, maintaining, and communicating Title [
compliance-related information.

A supplement of $2,500 will be paid at the end of the 2020-202+ 2021-2022 school year to the Title
School-based Parent and Family Engagement Coordinator for assisting administration with engaging the
community in all components of Title I that pertain to parent and family engagement. *This supplement
is only available to schools that do not employ a full-time Parent Involvement Assistant.

The District and Union agree to meet prior to opening negotiations for 202+-2022 2022-2023 to

determine whether to continue the above supplements in subsequent years or make changes to these
supplements based upon feedback from stipend recipients and Title One District personnel.
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