Union Counterproposal #1

Memorandum of Understanding

$1;000-Qualified Disaster Relief Payments COVID Retention Supplement/Bonus
SRP Bargaining Unit
September 9, 2021

On July, 27. 2021, the District School Board of Pasco County adopted a tentative budget that

included the allocation of approximately $5.5 million of non-recurring revenue to provide a one-

time COVID Retention Supplement/Bonus to employees who were excluded from the state’s or
other federal disaster relief payment programs.

USEP and the Distriet-believe-that-all employees The Board and Union agree that all employees

should be recognized for their continued service to students and agree to provide COVID

Retention Supplements/Bonus based on the terms and conditions outlined below: in-thi
1 a tn ~ffar O 1fHad s a Ralia an n £

1. To be eligible for a COVID Retention Supplement, an employee must have earned a vear
of service credit for the 2020-2021 school year and be actively employed with the District
as of the date the COVID Retention Supplement/Bonus are-paid MOU is signed

2. Under the following two conditions, a retiree or a former employce will be cligible for a

one-time bonus of $1,000:
a.

one-thousand doHars ($1.000).
3. TFhis-paymentis Both the supplements and bonus in this MOU are non-recurring and does
not become part of the employee’s base salary or the former employees’ FRS base for

contribution purposes.




held—The

Covid Retention-Supplements will be subject to applicable withholdings and will be
reported to the Florida Retirement System (FRS) as earnings. The Covid Bonus will be

END-OF-COVAID-RETENTIONSUPPEEMENTS-MOU

For the Board Date

For the Union Date



