
As a benefit eligible employee of Pasco County Schools you have numerous
choices of pre-tax and post-tax benefits. These choices allow you to customize
your benefit elections to meet the needs of your family. 

Introduction to Benefits 

Fully Board-Paid Option
Benefit eligible employees are eligible for a free benefit option which includes:
• Basic HMO medical plan
• Pharmacy
• Behavioral Health
• Health & Wellness Centers (*with medical participation)
• 35,000 Life Insurance
• Employee Assistance Program

Benefit Waiting Period 
If you are a new employee enrolling in benefits, there is a 30-day waiting 
period before your coverage begins. The waiting period for benefits is the first
of the month following 30 days of employment, for example, an employee
hired on August 17, 2016 becomes benefit eligible on October 1, 2016.
Employees will receive an email from the Employee Benefits department  
notifying you to enroll in your  benefit elections. You will make your elections
on-line using the Munis Employee Self- Service system.

Newly hired employees who become eligible for benefits in the months of 
October and November must enroll twice, once for 2016 and again for the
2017 plan year.

Health Opt Out
Employee’s who carry other medical coverage may “opt-out” of medical coverage. 

Pasco County Schools offer employees who opt out of the Board’s health 
insurance plans a $100 per month maximum, $1,200 a year depending upon
your pay type (24 or 20 deduct).

To receive the Opt-Out Income for 2017, employees must make their open 
enrollment election as new hire and then yearly during out annual open 
enrollment period. This election to Opt-Out requires you to waive participation
in the Board’s medical plan. Remember it is against IRS regulations to be
uninsured, so you will need to certify that you have other medical coverage. 

If requested, employees opting out of the Board’s group health plan must 
provide proof that they are covered under another major health plan.

Opt-Out Taxable Income 
24 Ded 20 Ded

$50.00 $60.00


