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Are there other coverage options besides
Continuation Coverage?
Yes.  Instead of enrolling in continuation coverage, there may be
other more affordable coverage options for you and your family
through the Health Insurance Marketplace, Medicaid, or other group
health plan coverage options (such as a spouse’s plan) through
what is called a “special enrollment period.”  Some of these options
may cost less than continuation coverage.   

You should compare your other coverage options with continuation
coverage and choose the coverage that is best for you.  For 
example, if you move to other coverage you may pay more out 
of pocket than you would under because the new coverage may 
impose a new deductible.

When you lose job-based health coverage, it is important that you
choose carefully between continuation coverage and other coverage
options, because once you have made your choice, it can be difficult
or impossible to switch to another coverage option.

You may be able to get coverage through the Health Insurance
Marketplace that costs less than continuation coverage. 
You can learn more about the Marketplace below.

What is the Health Insurance Marketplace?
You always have 60 days from the time you lose your job-based
coverage to enroll in the Marketplace.  That is because losing your
job-based health coverage is a “special enrollment” event.  After 
60 days, your special enrollment period will end and you may not 
be able to enroll, so you should take action right away.  In addition,
during what is called an “open enrollment” period, anyone can enroll
in Marketplace coverage.  

To find out more about enrolling in the Marketplace, such as 
when the next open enrollment period will be and what you need 
to know about qualifying events and special enrollment periods, 
visit www.HealthCare.gov.

When can I enroll in Marketplace coverage?
You always have 60 days from the time you lose your job-based
coverage to enroll in the Marketplace.  That is because losing your
job-based health coverage is a “special enrollment” event.  After 60
days, your special enrollment period will end and you may not
be able to enroll, so you should take action right away. In 
addition, during what is called an “open enrollment” period, anyone
can enroll in Marketplace coverage.  

To find out more about enrolling in the Marketplace, such as when
the next open enrollment period will be and what you need to know
about qualifying events and special enrollment periods, visit
www.HealthCare.gov.

If I sign up for continuation coverage, can 
I switch to coverage in the Marketplace?
What if I choose Marketplace coverage
and want to switch back to continuation
coverage?
If you sign up for continuation coverage, you can switch to a Market-
place plan during a Marketplace open enrollment period.  You can
also send your continuation coverage early and switch to a Market-
place plan if you have another qualifying event such as marriage or
birth of a child through something called a “special enrollment pe-
riod.”  However, be careful though - if you terminate your continua-
tion coverage early without another qualifying event, you will have to
wait to enroll in Marketplace coverage until the next open enrollment
period, and could end up without any health coverage in the interim.

Once you have exhausted your continuation coverage and the cov-
erage expires, you will be eligible to enroll in Marketplace coverage
through a special enrollment period, even if Marketplace open en-
rollment has ended. 

If you sign up for Marketplace coverage instead of continuation cov-
erage, you cannot switch to continuation coverage under any cir-
cumstances.  
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Can I enroll in another group health plan?
You may be eligible to enroll in coverage under another group health
plan (like a spouse’s plan), if you request enrollment within 30 days
of the loss of coverage.  

If you or your dependent chooses to elect continuation coverage 
instead of enrolling in another group health plan for which you are
eligible, you will have another opportunity to enroll in the other group
health plan within 30 days of losing your continuation coverage. 

What factors should I consider when
choosing coverage options?
When considering your options for health coverage, you may want
to think about:

• Premiums: Your previous plan can charge up to 102% of total
plan premiums for coverage.  Other options, like coverage on
a spouse’s plan or through the Marketplace, may be less
expensive.

• Provider Networks: If you are currently getting care or
treatment for a condition, a change in your health coverage
may affect your access to a particular health care provider.
You may want to check to see if your current health care
providers participate in a network as you consider options
for health coverage.

• Drug Formularies: If you are currently taking medication,
a change in your health coverage may affect your costs for
medication – and in some cases, your medication may not
be covered by another plan.  You may want to check to see
if your current medications are listed in drug formularies for
other health coverage.

• Service Areas: Some plans limit their benefits to specific
service or coverage areas – so if you move to another area
of the country, you may not be able to use your benefits.
You may want to see if your plan has a service or coverage
area, or other similar limitations.

• Other Cost-Sharing: In addition to premiums or contributions
for health coverage, you probably pay copayments, deductibles,
coinsurance, or other amounts as you use your benefits.  You
may want to check to see what the cost-sharing requirements

     are for other health coverage options.  For example, one option 
     may have much lower monthly premiums, but a much higher 
     deductible and higher copayments.
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3. Employer name
District School Board of Pasco County

4. Employer Identification Number (EIN)
59-60000792

5. Employer address
7227 Land O' Lakes, Blvd

6. Employer phone number
(813) 794-2253

7. City

Land O' Lakes
8. State

FL
9. ZIP code

34638 
10. Who can we contact about employee health coverage at this job?

Office for Human Resources and Educator Quality, Employee Benefits Section
11. Phone number (if different from above)

(813) 794-2253
12. Email address

cganci@pasco.k12.fl.us
%
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