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Dear Employees:

The District School Board of Pasco County and I place high importance on employee 
health and wellness.  One way we demonstrate that commitment is by providing you with 
comprehensive health benefits, including at least one free health insurance plan. While 
health care costs continue to rise, we have been fortunate to be able to continue providing 
a no-cost health insurance option to staff again for the 2016 calendar year.

We’ve also shown the importance of employee wellness by making it a metric in the 
District Success Plan.  Our goal is to continue to increase the number of employees who 
complete a health risk assessment and at least one follow-up program. Employees can 
earn up to $250 per year for completing your health risk assessment through the district’s 
Health and Wellness Centers, attend a follow-up appointment, and participate in other 
activities.

While many of your benefit options will remain the same next year, there are some 
important changes that I would like to bring to your attention.  
  -  We opened the fifth Health and Wellness Center in Wesley Chapel
  -  No increase to employee premium buy-up
  -  Slight increase in dependent premiums

Employees and dependents participating in the district’s health insurance plans will continue to have access to no-copay doctor visits and free 
generic medication through the district’s Health and Wellness Centers. The existence of these centers, along with the great work of our Employee 
Benefits staff and the Wellness Committee, have contributed to the district winning the 
Wellness Council of Tampa Bay’s Putting the “We” in Wellness challenge and the American Heart Association’s Fit-Friendly Platinum Worksite 
award. 

In the following pages you will find more comprehensive information about the types of benefit plans we offer. The School Board and I believe that it 
is paramount to give employees an array of options so you may select the best type of coverage that meets you and your family’s needs. 

Additionally, please remember that open enrollment for the 2016 plan year begins on September 26 and runs through October 25. If you do not find 
the answers to all of your questions in this benefits guide, please contact Employee Benefits staff at (813) 794-2253 or via email at 
mybenefits@pasco.k12.fl.us.

Thank you for all you do to support Pasco County’s students.

Sincerely,

Kurt S. Browning 
Superintendent

From the Superintendent



BENEFIT
OPTIONS

• HMO Basic Medical
 -  Behavioral Health
 -Pharmacy

• Basic Core Life
• Employee Assistance Program
• Health & Wellness Centers

CHOICE #1
• Health Opt Out (Taxable Income)

 - $50 per pay 24-deductions
 - $60 per pay 20-deductions

• Basic Core Life
• Employee Assistance Program

CHOICE #2
Pasco County Schools provides all eligible employees the following bene t options:

Employees may elect to cover their dependent spouse or children
under the group health plan.  Additional bene t choices include:

Dental  • Vision  • Disability  • Flexible Spending Account
Term Life  • Legal  • Cancer  • Accident Protection

Free Medical Care!
• No deductibles
• No co-pays
• No out-of-pocket costs to you

What are the Bene ts to You?
• No more long stays in a waiting room
• No out-of-pocket expense at the HWC
• Increased convenience and access
• More one-on-one time with the doctor
• On-site dispensing of generic medications

Available Health Coaches
• Registered Nurse
• Registered Dietician
• Exercise Physiologist
• Licensed Mental Health Counselor

Employees and their dependents covered under the medical plan can receive
FREE medical services at the on-site Health & Wellness Centers (HWC).

Wellness
Incentive!
Earn up to

$250

What Services are provided 
at the HWC?
• Treatment for Colds, Flu, Sore Throats,

High Blood Pressure, High Cholesterol,
Diabetes and more!

• Annual Physicals and Wellness Visits
• School Physicals
• Lab Work
• X-Rays
• Electrocardiogram (ECG/ EKG)
• Immunizations

Additional information about the Pasco 
County Schools’ group health plan is 

available on line at
www.pasco.k12. .us/bene ts
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Introduction to Benefits 
As a benefit eligible employee of Pasco County Schools you have numerous choices of pre-tax and post-tax benefits. These 
choices allow you to customize your benefit elections to meet the needs of your family. After your new hire enrollment opportunity, 
you will need to have a qualifying event to make changes to your benefit participation (IRS section 125). Benefit options include:

Pre-Tax Post Tax 

Medical Disability 

Dental Supplemental Life

Vision

Flexible Spending Accounts
Medical & Dependent

Accident

Cancer 

Critical Illness 

Health Opt Out Income 

Free Benefit Option
Benefit eligible employees are eligible for a free benefit option, 
which includes:

1. Basic HMO medical plan
2. $35,000 basic life
3. Employee Assistance Program

Benefit Waiting Period 

If you are a new employee enrolling in benefits, there is a 30-day 
waiting period before your coverage begins. The waiting period for 
benefits is the first for the month following 30 days of employment, 
for example, an employee hired on August 17, 2015 becomes 
benefit eligible on October 1, 2015. You will receive an email from 
Employee Benefits notifying you to enroll your in benefit elections. 
You will make your elections online using the Munis Employee 
Self-Service system.

Employees who carry other medical coverage may "opt-out" of medical coverage. 

Pasco County Schools offers employees who opt out of the Board’s health insurance plans a taxable income of $100 per month 
to a maximum of $1,200 per year.  

Employees, who Opt-out of the Board’s group health plan, certify that they have obtained coverage under another major health 
plan.  If you Opt-out of the Board’s group health plan and you are not covered under another major medical plan may be subject 
to a tax penalty under the Healthcare Reform Act. 

Two-Married Employee of the Board Discount:
If two married benefit eligible employees are covering dependents, they are eligible to pay a reduced rate for family coverage. To 
be eligible for the reduced, both spouses and dependents must be enrolled in the same medical plan.
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Open Enrollment
September 26, 2015 - October 25, 2015

Benefit Effective Dates 
January 1, 2016- Decmber 31, 2016

Annual Employee Benefits and Wellness Fair

Benefit Enrollment Process

Upcoming Retirement and Open Enrollment 

Saturday, September 26, 2015

9:00 am - 2:30 pm

Land O’ Lakes High School

20325 Gator Lane, Land’O Lakes, Fl 34638

Both active employees and retirees are invited to attend. Enrollers will be available to 
assist attendees with their coverage elections for 2016. 

All employees must enroll in benefits using Munis Employee Self Service. The 
following are steps required to enroll:

1. Go to Pasco County Schools homepage
2. In the top header select “Employees”
3. Next select “Employee Self Service”
4. Enter your Munis “User Name” and “Password”
5. Click on “Employee Self Service”
6. Click on “Benefits”
7. Click on “Open Enrollment”
8. Elect, change, or decline every benefit
9. Submit 2016 election choices
10. Print Confirmation Statement

If you will be retiring from Pasco Schools in 2016, please be sure to enroll in those benefit plans 
that you would like to take with you into retirement (i.e, dental, vision, legal). You will only be offered 
the opportunity to continue those benefits that you are presently enrolled in at the time when you 
retire.

*If you cannot remember your Munis log-in ID and password, you must send an email to
munishelp@pasco.k12.fl.us  requesting this information.


	Book Draft 3 pdh 1.pdf
	Book Draft 3 pdh 2.pdf
	Book Draft 3 pdh 4.pdf
	Book Draft 3 pdh 5.pdf
	Book Draft 3 pdh 3.pdf



